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V

Two concepts dominate Air Force logistics
today: Focused Logistics at thejoint level and
Agile Combat Support within the Air Force.

area of logistics. Military forces are no longer dedicated

solely to deterring aggression but must respond to and
support a variety of combat and humanitarian missions. From
peacekeeping, to feeding starving nations, to Homeland Defense,
the military must continue to adapt to evolving missions and
working with a broad range of allies or coalition partners.
Logistics infrastructure and processes must evolve to support the
new spectrum of demands and challenges. New technological
advances must be capitalized and integrated into the support

introduction

Logistics Dimensions 2003

Today’ s military faces many challenges, particularly in the

infrastructure. Similarly, the logistics community must examine
existing processes through a variety of studies and analyses and
look for ways to make quantitative and qualitative improvements.
Accepted theories, practices, and processes need to be examined
and, where necessary, challenged and changed. Two concepts
dominate Air Force logistics today: Focused Logistics at the joint
level and Agile Combat Support within the Air Force. The vision
of both these concepts is the ability to fuse information,
transportation, and other logistics technologies to provide rapid
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Introduction

While small,
Logistics
Dimensions
2003 addresses
several of the
major issues and
challenges
facing Air Force
logistics.

response, track and shift assets while en route, and
deliver tailored logistics packages at all levels of
operations or war. This same vision includes
enhanced transportation, mobility, and pinpoint
delivery systems.

Air Force logistics will also change as a result
of avariety of initiatives—for example, Chief's
Logistics Review, Combat Wing Organization,
Spares Campaign, and changes to depot
mai ntenance.

Logistics Dimensions 2003 is a collection of
essays, articles, and studies that lets the reader ook
broadly at many of the issues associated with the
expeditionary air force of the 21% century. While
small, Logistics Dimensions 2003 addresses
several of the major issues and challenges facing
Air Force logistics. The content was selected to
both represent the diversity of the challenges faced
and stimulate discussion about these challenges.
Also included is a short history of US aircraft
production, 1916-1918.

Additional copies of Logistics Dimensions 2003
are available at the Office of the Air Force Journal
of Logistics.

Air Force Journal of Logistics
501 Ward Street
Maxwell AFB, Gunter Annex, Alabama 36114-3236

Material contained in Logistics Dimensions
2003 may be reproduced without permission;
however, reprints should include the courtesy line
“originally published by the Air Force Logistics
Management Agency.”

The views expressed in the articles are those of
the authors and do not represent the established
policy of the Department of Defense, Air Force,
Air Force Logistics Management Agency, or the
organization where the author works.



Generating Solutions Today,
Shaping Tomorrow's Logistics

ince its inception, the Air Force Logistics Management Agency has grown
So be recognized for its excellence—excellence in providing answers to

he toughest logistics problems. And that’s our focus today—tackling and
solving the toughest logistics problems and questions facing the Air Force. It's
also our focus for the future.

L ots of organizations have catchy mottoes. Likewise, many have catchy vision
statements. We do, too. But there's a big difference—we deliver on what we
promise. Generating Solutions Today, Shaping Tomorrow's Logistics aren’'t just
wordsto us; they’re our organizational culture. We use abroad range of functional,
analytical, and scientific expertise to produce innovative solutions to problems
and design new or improved concepts, methods, systems, or policies that improve
peacetime readiness and build war-winning logistics capabilities.

Our key strengthisour people. They'reall professionalsfrom logisticsfunctions,
operational analysis sections, and computer-programming shops. Virtually all of
them have advanced degrees, some of which are doctorates. But more important,
virtually all of them have recent field experience. They've been there and done
that. They have the kind of experience that lets us blend innovation and new
technology with real-world common sense and moxie. It’salso the kind of training
and experience you won't find with our competitors. Our special blend of problem-
solving capabilities is available to every logistician in the Air Force.

Our track record puts us in the lead in delivering robust, tailored answers to
the most difficult and complex Air Force logistics problems. This can be seen in
our efforts and partnerships that are turning expeditionary airpower support
concepts into real-world capability. It can also be seen in our work in making
dramatic improvements to the Air Force supply system and developing high-
impact logistics publications and our leadership in planning and making logistics
play in wargames, simulations, and exercises truly meaningful. The message is
also loud—we work the important projects that shape tomorrow’s Air Force, and
we deliver what our customers need today!







Consumable-item management in Air Force depots has evolved over
the years, very dramatically in the last 5. The exclusive use of the
economic order quantity (EOQ) model, for both leveling and
ordering, has given way to more frequent ordering and, recently, to
customer service-based leveling. This article documents the major
milestones in that evolution, explains the reasons for them, and
describes where the various piecesfit into the big picture. It presents
atop-level description of the theory behind the systems in use and
how they interact in theworld of consumableinventory management.
Before discussing the various pieces of the consumable management
piein moredetail, however, amacroview view of the evolution of the
whole system will help put the discussion into context. Figure 1
illustrates this evolution graphically from two perspectives. First, it
divides the inventory management function into its three primary
functions: forecasting, establishing stock levels, and ordering. In this
way, the varioustechniques can be discussed in terms of their specific
role. Second, it provides a chronological time line to help in
understanding the order of evolution. The overview that follows
explains Figure 1 in more detail.

Managing Air Force
Depot Consumabies

the big picture

Major Kevin Gaudette, USAF
Douglas Blazer, PhD
H. Kenneth Alcorn

Until afew years ago, the EOQ model was used to cal cul ate stock
levelsand place orders, while the forecasts used to calculate thelevels
and reorder point were based solely on historical demands. In 1998,
the Air Force L ogistics Management Agency (AFLMA) published the
results of astudy that recommended more frequent ordering for some
consumable items, for reasons that will be discussed later.! Thisled
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Until recently,
the Air Force
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on Wilson’s

EOQ model (via

the Wholesale
and Retail
Receiving and
Shipping
Program
[DO035K]) and
Standard Base
Supply System
[SBSS]) to
manage its
consumable
inventory.
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toachangein palicy, and the Air Force Materiel Command
(AFMC) began ordering exactly what was used of each
item at the end of each day. At about the same time, the
Reparability Forecast Model (RFM) was being
implemented on alimited basis at the air logistics centers
(ALC).2RFM was originally developed afew yearsearlier
as a forecasting tool to help identify shortages prior to
production and is used to augment the ordering function
with more accurate forecasts. Sinceit worksindependently
of leveling and ordering systems, it complements whatever
systemisused for thosefunctions. Finally, in 2001, AFMC
unveiled the Customer-Oriented Leveling Technique
(COLT) toreplace EOQ levels. COL T usesamethodol ogy
similar to that used by the Aircraft Availability Model
(AAM) for reparables, calculating levels to minimize the
customer wait time. Inthisway, it tieslevelsto acustomer-
oriented measure of service, just asAAM istied to aircraft
availability.® COLT only recently has been tested and is
currently being implemented.

The remainder of this article begins with a brief
overview of EOQ theory, to include some of its
assumptions. It also presents a discussion of the effects of
violating those assumptions, which provides aframework
for the subsequent discussion of solutions the Air Force
has implemented over time. Safety levels, daily ordering,
the Reparability Forecast Model, and COLT are all
included in the discussion.

Economic Order Quantity

Until recently, the Air Forcerelied primarily on Wilson's
EOQ model (viathe Wholesale and Retail Receiving and
Shipping Program [D035K]) and Standard Base Supply
System [SBSS]) to manage its consumableinventory. The
model has been widely used for decades, particularly for
low-cost items. In fact, it was originally developed by
F. W. Harrisin 1915, making it one of the oldest inventory
models in use today.* The fundamental objective of the
EOQ model isto minimize total annual inventory cost—
purchase cost of theitem, cost to stock theitem (itsholding
cost), and cost to order the item (its ordering cost).®
Equation 1° presents the mathematical representation of
the model.



Total Annual Cost =DC, +BCO + 9CH 1)

Q 2
Where: D = Forecasted annual dmand, in units
Q = Order quantity per order
Cy = Unit cost (price) of an item
Co = Ordering cost per order
Cy = Annual holding cost per unit
Equation 1

Equation 1 can now be differentiated with respect to Q
and set equal to zero, which corresponds to the point on
thetotal cost curve wherethe slopeiszero. Thispoint also
represents the minimum annual cost, indicated in Figure
2 by a star. The order quantity Q corresponding to this
minimum cost is known as the economic order quantity. It
is also commonly represented by Q*, to denote that it is
thevalue of Q that providesthe minimum total cost shown
in Equation 2.

Equation 27

Using the basic EOQ model, up to Q* unitsare ordered
for each consumable item each time the inventory drops
below alevel called the reorder point. Assuming the lead
time is known and constant (a faulty assumption which
will be discussed in more detail |ater), the reorder point is
set at thelevel of demand during lead time, which ensures
adequate stock is on hand while waiting for an order to
arrive. Aslong as the assumptions are met, thistechnique
minimizesthe annual cost and ensures aminimum service
level. Problems arise, however, when considering the
sometimes-unrealistic assumptions of the model.
Although there are many assumptions embedded in the
EOQ model, five are listed in Table 1 and provide a
framework for the remaining discussion of violating the
assumptions and the solutions the Air Force has
implemented to counteract those effects.

Inside Managing Air
Force Depot
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Big Picture
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DEMAND FORECASTING
Historical’ Historical (Levels &
(Past Demand = Future Ordering)?
Demand) RFM (Ordering)
STOCK LEVELS
EOQ? CoLT
ORDERING
EOQ
EOQ* Daily Ordering®
1998 2001

Notes:

'Historical demands are used to forecast demands for both leveling and ordering

purposes. It is assumed that future demand will be equal to past demand in this case.
2Historical demands are used to establish levels, and RFM is used to check future materiel
availability and modify orders based on planned production requirements.

3Stock levels are calculated as the EOQ plus safety stock.

“Orders placed when inventory drops below the reorder point.

5Orders placed daily for all items used that day (EOQ still used for some high-demand items).

Figure 1. Evolution of Air Force Depot-
Consumable Item Management

Cost

1200
1000
\ TOTAL COST /
800 /
600
\\i// HOLDING COST
400 \/
200 / \\w
O"""*‘_"“““““““““””‘
6 18 30 54 66 78 90

Order Quantity

Figure 2. Cost Tradeoff Curve to Determine
Economic Order Quantity Q*




EOQ Level Realit Air Force
Assumption y Solution
Known and_ Ungertam and Safety levels
constant lead time | variable
Known and Highly variable Safety levels
constant demand gnly RFM
Independent Some demand REM
demand dependent
Multiechelon, with CoLT
. each echelon B .
Single echelon . Daily ordering
using EOQ
at ALCs
batches
Varies by item and
Known ordering IS d.'ﬁ'cu”.to Flat-rate
and holding costs estlm_ate in estimates
practice (see text
discussion)

Table 1. EOQ Assumptions and Corresponding
Air Force Solutions

EOQ Assumption Violations, Their Effects, and
Air Force Solutions
Assumption 1: Known and Constant Lead Time
(Solution: Safety Stock). Of all the assumptions known
and constant, lead time is perhaps the most often violated
and most often studied. Consider the sawtooth diagram
in Figure 3, which showsthe steady depletion of inventory
over time, the order of quantity Q* when inventory reaches
the reorder point, and the subsequent replenishment of
inventory up to Q* when the order arrives. Asnoted inthe
diagram by the dashed line, a longer lead time than
anticipated results in a stockout situation, since the stock
goes to zero prior to the order arrival and any demands,
therefore, become back orders.®

The most common remedy for uncertain and variable
lead times, the one that has historically been used by the
Air Force, isthe use of safety stock.® Safety stock issimply
abuffer of inventory carried in addition to thenormal level,
which exists for the sole purpose of reducing the chance
of back orders when the lead time or demand, as will be
discussed in the next section, is greater than anticipated.
In Figure 4, the stockout from Figure 3 isrepeated, but in
this case, the safety stock is available to meet demands
until the order is received.

Managing Air
Force Depot
Consumables:
The Big Picture

The most
common remedy
for uncertain
and variable
lead times, the
one that has
historically been
used by the Air
Force, is the use
of safety stock.
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Inventory
Level

a*

(1) Demand during lead time is
greater than anticipated, causing a
stockout.

Reorder

Point ..\ (2) Lead time is greater than

anticipated, causing a stockout.

\
Lead
——  Time .

) Y time
STOCKOUT . N

\

Figure 3. The Effects of Violating Known and Constant
Demand and Known and Constant Lead-Time Assumptions

A
Inventory
Level
aQ*
Reorder
Point \
Lead\.
«+—— Time “ -
\.‘ time
SAFETY STOCK

Figure 4. Adding Safety Stock Levels to Preclude
Back Orders Due to Lead-Time Variability

Assumption 2: Known and Constant Demand
(Solutions: Safety Stock and Reparability Forecast
Model). Violating the known and constant demand
assumption has an effect similar to that of lead time, in
that higher-than-anticipated demands during the lead time
of an order will deplete stock more quickly than planned.
The result, as in the case of variable lead time, is a



stockout.? Two solutions have been applied to this
problem in the Air Force: safety stock and RFM. Safety
stock is used for the same reason aslead time—to provide
abuffer of inventory to reduce the chance of aback order
intheface of variability. RFM isamore recent solution to
the problem, having been implemented only over the last
5yearsby AFMC inits air logistics centers. It provides
materiel managers at the depots with a decision support
tool to account for known variationsin demand and adjust
orders accordingly.’* As RFM primarily addresses
violations of the independent demand assumption,
however, a more detailed discussion is reserved for that
section.

Assumption 3: Independent Demand (Solution:
Repar ability Forecast M odel). A third EOQ assumption
systematically violated in the Air Force is independent
demand. Independent demand is defined as demand
“unrelated to the demand for other items.”*2 Clearly, this
is not the case with many Air Force consumables. For
example, demand for turbine blades is directly related to
the demand for jet engines. Although this violation is not
alwaysaproblem, it isenough of aproblem that production
for many reparablesisrepeatedly and significantly delayed
for want of a small number of consumable items.:
Violating this assumption, especially its effects on
production, led AFMC to develop the RFM.

Reparability Forecast Model

Motivated by production delays caused by stockouts, the
San Antonio AL C contracted with CACI to develop RFM
to identify those partsthat will hold up future production.
RFM was subsequently implemented at the Oklahoma
City ALC and later chosen by AFMC for inclusion in its
standard suite of ALC systems. It has since been
implemented, primarily for engines, at al the air logistics
centers.

RFM actually addresses two problems: demand
variability and demand dependence. With regard to the
first, it provides depot materiel managers a tool to help
cope with anticipated variations in demand. Although
safety stock provides protection from these variations, it
is still blind in the sense that it does not specifically

Managing Air
Force Depot
Consumables:
The Big Picture

Independent
demand is
defined as
demand
“unrelated to
the demand for
other items.”
Clearly, this is
not the case
with many Air
Force
consumables.
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account for individual, known fluctuations. Where the
EOQ model assumes demand will be constant for the
foreseeable future, in reality, demand fluctuates through
time, often in ways that can be anticipated. A recent
examplewasthe dramatic increasein flying hoursrequired
for operationsin Afghanistan. Since such aknown increase
inflying will certainly result in agreater number of repair
actions, it is appropriate to have asystem in place that can
estimate the effect on consumable part requirements. To
accomplish this estimate, RFM borrows the system logic
of materiel requirements planning (MRP)* systems. In so
doing, it addresses the second issue of dependent demand,
since MRP systems cal cul ate parts requirements dependent
on requirements at theend-item level. RFM was, therefore,
developed partly as aforecasting decision-support system
to help identify times when the EOQ level will be
inadequate.
RFM performs two primary functions:*

® |t can provide an assessment of inventory availability, giventhe
current projection of repairsin the Secondary Item Requirements
System (D200A).

® |tcanprovidetheuser with an estimate of shortfalsif the current
projection changes (awhat if analysis).

® |nether case, materiel managers can generate special requisitions
and expedite shipmentsto meet consumable demandsfor repairs.
These specia requisitions are generated automatically by RFM
but are subject to review by depot materiel managers.

Assumption 4: Single Echelon System (Solution: Daily
Orderingand COLT). A fourth critical assumption made
by the EOQ model, whichisviolated in the Air Force depot
environment, isthat it operatesin asingle echelon system.
Thisassumption basically impliesthat the SBSS (at bases)
and DO35K (at depots) order in batches of quantity Q*
directly from suppliers. In reality, for consumable items,
the depotsorder in batchesof Q* from the Defense L ogistics
Agency (DLA), which, in turn, orders (also in batches of
Q*) from suppliers. This additional echelon exacerbates
the problem of demand variability, often severely, resulting
in a problem known as the bullwhip effect,'®* meaning that
demand variability gets worse as you move up the supply
chain.



The Air Force developed two solutions to account for Managing Air

the multiechelon nature of its depot demand. Thefirst was Force Depot
the result of an AFLMA study published in 1998, which Consumables:
found that morefrequent ordering of some higher cost, low- The Big Picture

demand consumables from DLA would help smooth the

demand that DLA sees” AFMC responded with apolicy = COLT was

of daily ordering of all consumables at the depots, which, developed using
athough amore drastic step than AFLMA recommended,  the same

has allowed DLA to see actual Air Force demands more  mathematical
dirt_a;:él_;ll_ so_ll_(:]ss safet(;j/ stlocl_< is rethuired th> agco;nt :;r logic as the
variability. The second solution, only recently devel oped,

isthe COLT developed by AFMC.18 AAM and ASM

COLT was developed using the same mathematical
logic asthe AAM and Aircraft Sustainability Model (ASM) ~ 7eparable
used in reparable inventory management.’® The main  inventory
differenceliesinitsobjective. Where AAM and ASM seek  management.”’
to maximize the number of aircraft fully operational fora  The main
given inventory investment,® COLT seeks to minimize
the customer wait time.? All three take a systems view of
inventory management, accounting for multiple echelons
of supply (in this case, bases, ALCs, and DLA). All three
useamarginal analysis approach to determinewhichitems
and how many of each to stock, incrementally adding
individual items to the inventory that provides the
maximum bang for the buck. The biggest differenceisin
how bang is defined.

Assumption 5: Known Ordering and Holding Costs
(Solution: Flat Rates). Thefinal assumption discussed is
known ordering and holding costs. In practice, these costs
are extremely difficult to estimate and usually vary
significantly from item to item. Ordering costs generally
vary depending on the lot quantity and physical size of
the shipment, and the lot quantity Q* calculated by the
economic order quantity actually requiresit as an input.?
This circular logic reduces the model’s effectiveness in
minimizing costs. Holding cost is comprised of a number
of components, the largest of which is known as the
opportunity cost.?® Essentially, the opportunity cost
represents the benefit that could be gained by investing
the money in something other than inventory. In
commercial businesses, this opportunity cost is generally
the interest that could be earned on a capital investment,

used in

difference lies in
its objective.
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usually referred to as the hurdle rate.* Since government
organizations do not have tangible investments, holding
cost becomes a nebulous concept. Quantifying the benefit
of investing in an additional F-15 instead of inventory, for
example, isnearly impossible. The Air Force, recognizing
this difficulty, has historically used flat holding and
ordering coststhat apply to all itemsindiscriminately? and
has been reluctant to change them because of their
substantial impact on inventory levels. Without accurate
costs, the EOQ model’s attempt to minimize total cost is
adversely affected. This is perhaps the least problematic
assumption violation, since the total cost is actually
relatively flat around the economic order quantity (Figure
2). Thismeansthat errors haveaminimal effect on the total
cost, relatively speaking.?

Conclusion

The EOQ model hasbeen in usefor decades, due mainly to
itssimplicity and ease of implementation. With the advent
of affordable desktop computing power greater than that
of older mainframes, more sophisticated models are now
available that address many of EOQ’ sfaulty assumptions.
This article has discussed five of those assumptions, their
effects, and stepsthe Air Force hastaken to deal with those
effects.

To protect against stockouts dueto variability in demand
and lead times, the Air Force has traditionally used safety
stock levels but more recently has implemented RFM to
help reduce its dependence on high safety stocks. RFM,
regardless of the core system used to determinelevels, plays
awatchdog role that gives materiel managers visibility of
impending stockouts and the ability to conduct what if
analyses to cope with known demand changes. Daily
ordering of consumables at the air logistics centers was
implemented after a 1998 AFLMA study found that more
frequent ordering of some consumables would reduce the
bullwhip effect and allow DLA to provide higher service
rates with less safety stock. The benefits, in most cases,
outweighed the additional ordering cost associated with a
greater number of orders. AFMC’s development of the
COLT model isits latest effort to transform Air Force-
consumabl e inventory management and has proven to be



amajor step forward. The systems approach of COLT at
last acknowledges the multiechelon, dependent nature of
demands inherent in most Air Force items and makes
inventory decisions based on a tangible and measurable
impact to the customer.

Air Force depot-consumable management has
gradually progressed from exclusive use of historical data
(for forecasting) and the EOQ model (for leveling and
ordering). The forecasting function, although still
dependent on historical demand data, has been augmented
with amore accurate RFM forecast. Theleveling function
has graduated from the economic order quantity to the
recently developed COLT, taking customer wait timeinto
consideration in the establishment of levels. Finaly, the
ordering function has changed from the batch ordering of
economic order quantity to daily orders, providing DLA
with a more accurate picture of Air Force demand. The
future may well seefurther improvements and changes, but
the last 7 years have brought more change to consumable
inventory management than the Air Force has seen in
many decades.
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Air Force Spares Campaign

pply chain management and integration of the supply chain are
oncepts that have been growing in importance. The commercia sector

as embraced them. An integrated supply chain network offers the Air
Force a path to logistics transformation. Like many ideas, it seems
easy in concept, but redizationis the hard part. Supply chain management
iscomplex like the Air Force logistics system. And like any complex system,
supply chain management haslimited valueif it isused in an ad hoc fashion.
To employ a concept like supply chain management for transformational
purposes, it must first be defined. There are many definitions, all having the
same general components. For instance, commercially, asupply chainis“An
association of customers and suppliers who, working together yet in their own
best interests, buy, convert, distribute, and sell goods and services among
themselves, resulting in the creation of a specific product.”?

Regardless of the specific definition, there are standard features of supply
chain management. Essentially, it comes down to integrating the activities of
all members of the supply chain network to optimize their collective
performance to minimize cost, as well as the time between order and delivery
of a product. It is the coordination and consistency of activities among the
members of the supply chain network that matter. Coordination and consistency
require purposeful design and engineering of supply chain networks.
Synchronization of all members’ activities is key. “Synchronization includes
matching the goals of the interdependent parts and linking their prioritieswith
other parts of the organization. When conditions change, synchronization
realigns the multiple priorities and reallocates resources.” Supply chain
management—with its emphasis on product, process, customers, and
synchronization of all parties’ activities—can transform Air Force logistics,
specifically spares management.

The Air Force Spares Campaign was born of the need to change
fundamentally the way the Air Force manages its spares and the parts used to
repair them.

Notes

1. National Research Council, Surviving Supply Chain Integration, Washington DC: National
Academy Press, 22.

Brigadier General Robert E. Mansfield, Jr
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Generally speaking, inventory management
involvesthreeprimary functions: forecasting,
leveling, and ordering.

Reparability
Forecast Model

RFM has been in use for more than 5 years, having originally
been developed by CACI and used by the San Antonio Air
Logistics Center.

Major Kevin Gaudette, USAF
Douglas Blazer, PhD
Major Matthew Mangan, USAF

ith hundreds of logistics systemsin usein the Air Force,
Wit ishard to keep them all straight, much lessknow where

they fit into the big picture. As users of these systems, it
is important that logisticians understand, at least at the top level,
what they do. Perhaps more important, they should understand what
these systems do. Unfortunately, this information is not usually
openly shared by the devel opers, leaving most of usto wonder what
is going on inside the black box. In an earlier article in this
publication, the systems that have played arole in the management
of depot consumables were discussed.! This article delves deeper
into one of the newest of those systems, the Reparability Forecast
Model (RFM).

RFM has been in use for more than 5 years, having originally
been developed by CACI and used by the San Antonio Air Logistics
Center (ALC).2 Now that it has been included in Air Force Materiel
Command’'s (AFMC) standard suite of systems, a comprehensive
understanding of both the purpose and logic of the system is needed
to ensure its proper use (and avoid its misuse). This article should
help users in that understanding. Although RFM’s specific role in
Air Force depotsis uncertain because of the potential transfer of
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the forecasting function to the Defense Logistics Agency
(DLA), itslogic must, nevertheless, be understood should
it continue to play arole in forecasting at any level 2
Before discussing the detailed logic of RFM, it is first
helpful, from a macroview, to look at the big picture to
understand the role it playsin depot materiel management
(Figure 1). Generally speaking, inventory management
involvesthree primary functions: forecasting, leveling, and
ordering. Forecasts are used to establish levels, and levels
arethen used to trigger orders.* Some systems perform all
three functions, while others perform only one or two. For
example, with depot consumables, the Wholesale and
Retail Receiving and Shipping Program (D035K) has
historically used past demands as a forecast of future
demands and the economic order quantity (EOQ) model
to establish levels and place orders.® RFM, on the other
hand, is strictly a forecasting system. It uses materiel
requirements planning (M RP) logic to trand ate the planned
repair requirements in the Secondary Item Requirements
System [D200A (replacement for the D041 Recoverable
Consumption Item Requirements System)] into aforecast
of consumable requirements. In doing so, it identifies
potential shortfallsand allows materiel managersto create
specia requisitionsto avoid associated repair delays. It is
important to understand two points about RFM. First, itis
asystem that operates outside the core process and provides
an external check of the core process, using a different
methodology. Second, as its name implies, RFM is
primarily aforecasting tool. Although the forecasts can be
used to generate special requisitions, its primary purpose
is that of forecasting. It does not calculate levels, and it
does not generate routine orders to DLA like the Item
Manager Wholesale Requisition Process System (DO35A).
The remainder of the article provides more details on
how RFM performsthis function. Thisincludes a detailed
look at the system logic of RFM in the context of materiel
requirements planning, after which RFM ismodeled. Once
the logical foundation is established, RFM and MRP are
compared and contrasted in section 3. This discussion
focuses on a few of the most significant similarities and
differences, aswell astheintended usesof RFM. Thefinal
section discusses managerial implications of the purpose



and logic of RFM to aid depot materiel managers in its
proper use. It aso helps illuminate some common pitfalls
that might be encountered.

RFM System Logic

Background

Motivated by production delays, the San Antonio ALC
contracted with CACI to develop RFM in an effort to
identify those parts that would hold up production in the
future. RFM was subsequently implemented at Oklahoma
City ALC and later chosen by AFMC for inclusion in its
standard suite of ALC systems. It has since been
implemented at all the air logistics centers, abeit in a
limited capacity.

Aswith any computer system, RFM hasaninternd logic
that definesits strengths and weaknesses. In this case, that
basiclogicisborrowed from MRP systems. To understand
how RFM works, materiel requirements planning is
discussed. Throughout the discussion, asimpleillustrative
example of acompany that buildschairsisused. Each chair
is comprised of three parts. a back assembly, a seat, and
four legs. Although the exampleis purposely kept simple,
the conclusions apply, by extension, to more complex
systems as well. In fact, the example is well-suited to the
discussion of differences between RFM and MRP, while
avoiding an unnecessary level of detail.

Materiel Requirements Planning

MRP systems have three primary inputs: the master
production schedule (MPS), the bill of materials (BOM),
and inventory records.® The master production schedule
is comprised of the scheduled end-item production
requirements, by date, for each item. An example for the
chair isshownin Table 1.

The BOM isadatabase containing the hierarchy of parts
in an assembly. For the chair example, the BOM is
presented schematically in Table 2.

The third input, or set of inputs, is inventory records.
This is where the MRP system gets data on current
inventory levels and projected due-ins, as well as lead
times. Together with the master production schedule and
BOM, the inventory records allow the MRP system to
calculate how much of each part to order and when to order
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Figure 1. The Reparability Forecast Model and Its Role

in Depot-Consumable Management

Week 1/2|3 [4|5]|6 |7|8]|9]|10]|11]|12
Forecasted
Chair 5|18|12|5|7|10|9|8(|3|10|12 |6
Rgmts

Table 1. Master Production Schedule for Chair Example

Master
Production
Schedule

Bill
of
Materials

Inventory
Status
Records

Materiel = Planned order and
Requirements | production
Planning 71 schedules
System = Exception reports
= Planning reports

= Metrics

Figure 2: Inputs and Outputs of an MRP System




it to meet the MPS requirements. Figure 2 illustrates the
basic inputs and outputs of an MRP system.”

The goal of materiel requirements planning is to
schedule component orders (that is, the back, seat, and
legs) so that the parts are all available for final assembly
in time for the end product (the chair) to be assembled
before the due date. In technical terms, alead-time offset
is applied to the end item and all its components. For the
example, the final assembly of the chair takes 1 week;
therefore, it isstarted 1 week prior to the due date. All three
components are then scheduled to arrive just prior to the
start of final assembly. To accomplish this, they must be
ordered to accommodate their various lead times. In this
case, thelegsand seat must be ordered 1 week prior tofinal
assembly (lead time = 1 week) and the back 2 weeks prior
(lead time = 2 weeks). In thisway, all components arrive
when needed for final assembly, and the due date is met.
Thisprocessisillustrated in Figure 3.

The primary output of the MRP processisthe materials
plan, which is simply a time-phased schedule of order
releasesfor each component needed inthe end item. Table
3 presentsamaterials plan for the chair example and shows
the lead-time offsets for the various components with
shading.®

MRP Versus RFM:
Similarities and Differences

Now that the foundation has been laid, the discussion can
turn to the subject of interest: the RFM. In the following

Back LT
LegsLT | Final
Lal
Assemb
Seat LT -~
| | >
Time

1 2
0 (weeks)
Plan Time Orders Arrive Due Date

Figure 3: Time-Phased Diagram of Chair Assembly
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Next Quantity Lead
PI\?c:t Noun LBeetl\e/lll Higher Per Time
Assembly® | Assembly® | (weeks)
1 Chair 0 - - 1
2 Leg 1 Chair 4 1
3 Back 1 Chair 1 2
4 Seat 1 Chair 1 1

1. By convention, the end item is generally assigned as level 0, while
the direct components making up the end item are assigned as level
1. Parts making up level 1 components would be assigned level 2
and so on. In the Air Force, an end item would be level 0, followed
by level 1-line replaceable units, followed by level 2 shop
replaceable units, followed by lower level parts.

2. The next higher assembly is simply the next higher assembly in
which the part is consumed.

3. The quantity per assembly refers to the quantity of the part in the
next higher assembly.

Table 2. Bill of Materials (Quantity Per
Unit Shown in Parentheses)

discussion, MRP conventions laid out thus far are used to
identify similarities and differences between MRP and
RFM. Additionally, important differences are noted
between atraditional manufacturing environment and that
of repair, which has significant implications in terms of
system performance.

Similarities

Although there are some important differences between
RFM and MRP, they share two magjor traits: system logic
and structure.

Similarity 1: System L ogic. MRP systems, aspreviously
discussed, apply a lead-time offset to all components
required for production of an end item. This allows the
system to automatically order the components at the right
timesso they al cometogether for final assembly. Likewise,
RFM applies lead-time offsets to all consumable items
required for projected end-item repairs, allowing the system
to calculate the specific consumable requirements. By
comparing those requirements with the itemsin stock and
on order, areport of estimated shortfalls can be generated.
Note the distinction between MRP' s automatic ordering
and RFM’s report. This distinction will be discussed in
more detail later, but for now, it isimportant to understand
that the underlying system logic is identical.




Similarity 2: System Structure. Recall from Figure 2
the inputs and outputs of a typical MRP system. RFM
follows exactly the same structure, but different system
names and terminology apply. Figure 4 reproduces Figure
2, with the RFM elements in bold and the corresponding
MRP elements in parentheses.®

Week [1 ] 2] 3] 4]5]6s6
Chair (End Item, Assembly 1 week)
Net Requirements 5 8 |12 ] 5 7 ] 10
Lead
Time
Planned Order 8 12 5 7 10
Releases A A
Legs (Qty 4, Lead Time 1 week) ! !
Net Requirements 32 | 48 [120 | 28 | 40
Leagd \
Timé !
Planned Order 48 | 20 [128 | 4o
Releases ! !
Seat (Qty 1, Lead Time 2 weeks)! !
Net Requirements 8 [ 12 [+5 [:7 | 10
Lead Time .
Planned Order 5 7 [0 ]!
Releases 1 1
Back (Qty 1, Lead Time 1 week) , :
Net Requirements 8 12 5 ] 7 |10
Lead
Time
Planned Order 12 | 5 7 10
Releases

Table 3. MRP Materials Plan for Chair Example

D200A
(MPS)
Reports
?ggfﬂ')vl > RFM > Estimated
(MRP System) consumable
shortfalls
D035
(Inventory status
records)

Figure 4: Inputs and Outputs of RFM (MRP Equivalents
from Figure 2 Shown in Parentheses)
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The BOM inputs in Figure 2 come primarily from the
Depot Maintenance Materiel Support System (GO0O5M).
These include production numbers, quantity per next
higher assembly, and replacement percentages, among
others.’® The replacement percentage is an important
distinction in arepair environment in that it is an average
and will be discussed in moredetail asadifference between
MRP and RFM.

The MPS inputs comein theform of repair requirements
from D200A*. Inthis case, the MPS and repair requirements
are essentially the same from the standpoint of MRP logic.
In other words, thereislittle difference between end-item
demand in manufacturing and repair requirementsin depot
maintenance from the perspective of the system. Finally,
the inventory data come from a collection of systems,
including the DO35A, D0O35K, the L ogistics Management
DataBank (D062), Acquisition and Due-In System (J041),
DLA systems, and others. Asin an MRP system, the
inventory data tell RFM how many there are, how many
areduein, and when they are duein, in addition to general
indicativedata. In al, about adozen systems provideinputs
to RFM for processing.

Differences

Although the overall logic and structure of RFM and MRP
are equivalent, there are many differences. The three most
important to materiel managers, in terms of system
performance, are discussed.

Difference 1: Dependent, Semidependent, and
Independent Demand. In atraditional manufacturing
environment, the quantity of partsrequired to produce each
end item is known. This is referred to as dependent
demand, since the demandsfor partsare directly dependent
on the demands for the final assembly or product. MRP
systems are designed for such environments and are
classified as dependent demand inventory systems. In
repair, however, the quantity required in most cases is
unknown until the end item is disassembl ed, inspected, and
tested.

Although the demand for some partsin repair iscertainly
directly dependent on the number of end items repaired,
almost al can be considered as semidependent or asindirect
materiel. Semidependent items are those where the number



required for each repair actually varies, athough the overall
demands over time tend to correlate to end-item repairs.
This presents a problem since RFM needs to have a hard
quantity to use in the calculation of requirements. This
hard quantity comes in the form of a replacement factor.
Indirect materiel, by contrast to the first two, experiences
independent demand. Such items are typically low-cost,
high-demand items that are carried in a bench stock or
similar convenient storage area. They also are ordered
usualy in larger batches, making exact demands difficult
to correlateto end-item repairs. Indirect materiel does not
lend itself to MRP logic and is better dealt with using
independent demand inventory systems like EOQ.
Obviously, the more dependent the demand, the more
appropriate the use of RFM as a forecasting tool.

Difference2: TheFloating Bill of Materials. The most
common solution to the problem of unknown requirements
(and the one used in RFM) is the use of a replacement
factor, which is calculated using historical data.'? The
calculation issimply the number of component issues over
aperiod of time divided by the number of end-item repairs
during that same period, which provides arough estimate
of the percentage of time each part is replaced during a
repair action. If 1,000 chairs have been repaired over the
last year, for example, only 100 seats, 300 back assemblies,
and 1,000 legs might have been used. The associated
replacement factorswould, therefore, be 0.1, 0.3 and 0.25,
respectively.®* The RFM forecast for the next ten chairs,
therefore, would be one seat, three back assemblies, and
ten legs. Unfortunately, this will almost definitely be
wrong, leading to the traditional good news and bad news.

First, the good news. some simple statistics, specifically
the Law of Large Numbers, can help us deal with this
problem. The law states that a sample mean of size n
converges to the true mean as n gets large, or
mathematically:

PM, 5> u4,n—o)=1

Inthe context of RFM, the M, representsthe average of
the actual requirements (M) for n repairs, while m
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Figure 5. Results of Illustrative Simulation (1,000 Runs,
Demands U~(1,10), Orders Based on RFM
Calculation Using Replacement Factor of 5)

representsthe replacement factor. If the assumptionismade
that the past demands used in the replacement factor are
an accurate predictor of the future, then misalso the future
average demand rate per repair. What this means to RFM
users is that, even though forecasted consumable
requirements for individual repairs can be expected to be
wrong (that is, M_? m), the more requirements are pooled,
the closer it will be (as n getslarger, M approaches m). In
other words, RFM assessments can be used to identify
shortfalls, but orders should be made in larger lot sizesto
smooth out the variability in individual repairs.
Forecasting consumables for ten repairs will be more
accurate than forecasting for asingle repair.

This fact can be easily demonstrated by simulation.
Figure 5 shows the results of asimple simulation of 1,000
runs, for anitem with a quantity per assembly of tenand a
replacement factor of five.’® Using RFM logic, a quantity
of five is, therefore, forecasted for each repair. The
horizontal axisin Figure 5 representsthe number of repairs,
from one to ten, that are pooled in a single order. Even
ordering for two repairs significantly reducesthe resulting
deviation from actual requirements, over ordering for a
singlerepair, from 50 to 34 percent. Pooling just four repairs
cuts the expected deviation in half. Note also the
diminishing returns, suggesting the gainslevel off beyond
some point.



The results of this simple illustrative simulation are
consistent with those of a more rigorous simulation of
depot engine repair completed in 1998.1° Ordering for
individual repairs led to a modest increase in materiel
availability at an extremely high cost in excessinventory.
In contrast, ordering the EOQ whenever a shortfall was
identified significantly increased materiel availability
with a modest increase in inventory.

Now for the bad news: thisis precisely the opposite of
the current AFMC policy of placing smaller, more
frequent orders. So the practice of batching orders must
be used with discretion and only for those items that will
hold up production. Ideally, the quantity ordered based
on RFM forecasts would correspond to the point at which
the gains level off. Alternatively, a second potential
solution exists in the form of a modified replacement
factor.

Recall that the replacement factor is an average,
meaning that it will be insufficient about 50 percent of
thetime. Itisasimple matter to incorporate servicelevels
into the calculation of the replacement factor, ensuring
that parts are on hand with an acceptable probability. This
is the equivalent of adding a safety stock level to the
replacement factor. For example, if the chair back has a
replacement factor of 0.3, three would be needed, on
average, for every ten chairsto berepaired. Ordering three
for every ten repairs would give a service level of
approximately 50 percent, meaning that three would only
be enough about half of the time. If, however, 95 percent
of thetime, five or less are needed, fivefor every tento be
repaired could be ordered with assurance that therewould
be enough back assemblies in aimost all cases.'” Using
such a modified replacement factor is one way to avoid
pooling large numbers of requirements for ordering.

Difference 3: The Role of the System. On the output
sideof Figures2 and 5, thereisanother distinction between
MRP and RFM. Where materiel requirements planningis
acomplete production and inventory system (particularly
modern MRP and MRP11 systems, which consider capacity
constraints as well as inventory), RFM is an inventory-
only, decision support system. MRP actually plans the
production and places orders, while RFM simply flags
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items that may hold up planned production based on a
forecast. Thelogicisthe same, but the purpose and outputs
aredifferent.

RFM can provide two types of forecasts for materiel
managers:®

® Anedimateof inventory availability, given thecurrent projection
of repairsin D200A

® An estimate of shortfallsif the current projection changes (a
what if analysis)

In either case, materiel managers can generate special
requisitions and expedite existing requisitions to meet
consumable demandsfor repairs. These special requisitions
are generated automatically by RFM but are subject to
review by depot materiel managers before their release to
DLA. They can aso usetheforecast to justify make-or-buy
decisions or adjust the production schedule based on
materiel availability.®

Conclusions and
Management Implications

Up to this point, it has been established that RFM is a
forecasting system that uses MRP1ogic, and MRP has been
discussed. In the last section, some major similarities and
differences between the two were identified. Thisis
concluded with alist of suggestionsfor users, all based on
the preceding discussions. Table 4 summarizes the
problems and proposed solutions.

What RFM Is and What RFM Is Not

RFM is a decision support system, meaning it is not the
core system that sets levels and orders parts. It is used to
create forecasts of consumable demands, which can then
be used to generate specia requisitionsif deemed necessary
by materiel managers. It is intended to give materiel
managers at the depots the capability to assess parts
availability to support current repair projections and
conduct what if analyses of upcoming changesin therepair
projections. Unlike MRP systems, it is not intended to
routinely determine parts requirements and automatically
place orders.



Dependent Demand

MRP and RFM are designed for items with dependent
demand. For itemswith at |east semidependent demand, a
floating BOM (replacement factors) can be used, albeit
with afull understanding of itsimplications. For itemswith
independent demand, such as indirect materiel, RFM
should not be used to forecast demand.

Two additional item characteristics should also be
considered in addition to the dependence issue. First, end
itemswith afairly constant repair schedule over timewill
derive little benefit from the use of RFM. Recall that the
EOQ model assumes constant, steady demand. If thisisthe
case, RFM will dolittleto improve existing levels. Second,
for consumables that are common to many end items, the
variability inrepair schedulesfor each will tend to balance
out in aggregate. This will usually mean less variability

Problem Solution
Parts with
semidependent Floating Bill of Materials."
demand
Parts with

independent demand | Exclude from RFM forecasts.

(indirect materiel)
Floating BOM e Larger orders.’

quantities e Modified replacement factors.’
None. RFM probably will not help,
but it will not hurt either. If demand
is constant, existing levels should
suffice in most cases.

Metrics should focus on forecast
accuracy.

Maintain close coordination. If DLA
loses confidence in RFM-initiated
forecasts, it will be hesitant to
continue honoring them.

Use RFM discriminately for only
those items that show dependent
demand characteristics and are
consistently short due to insufficient
levels.

1. Floating BOM is also a problem (see Floating BOM quantities,
row 3 of table).

2. Larger orders are inconsistent with AFMC policy of daily ordering.
3. Modified replacement factors require more detailed data than
currently available.

Parts with constant
demand

Misdirected metrics

Poor coordination

Overuse

Table 4. RFM Problems and Recommended Solutions
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in consumable demand and, therefore, less benefit from
RFM assessments. Users should screen their consumables
accordingly rather than using RFM indiscriminately across
al items.

Caution: Floating BOM Ahead

Earlier, the issue of the floating BOM, which means that
the actual quantities used vary from repair to repair, was
discussed. Because the replacement factor in the BOM is
an average, RFM’ sforecasts will be either too high or too
low amost all the time. Unfortunately, it is not known in
advance which. Because MRP logic was not intended for
arepair environment with unknown part requirements,
extreme care should be exercised in using the output of
RFM. Although it can be a useful tool, its output should
not be regarded as an exact solution. Materiel managers
should balance the need for alarge batch order (remember
the discussion on the Law of Large Numbers) and the
current AFMC policy of daily ordering (which will smooth
out the demand that DLA sees). A modified replacement
factor incorporating a safety-level quantity is one
alternative to batching orders that may avoid unnecessary
excess inventory, while maintaining target availability.

Metrics

Metrics need to be carefully developed, measured, and
analyzed to determineif RFM is meeting Air Force needs
without an unreasonably high inventory investment.
Although early metrics were geared toward ensuring that
the system was interfacing correctly with Air Force and
DLA legacy systems, amoreimportant set of metricsisone
that shows whether the RFM forecasts are accurate. To do
this, the RFM forecasts, the orders they generateto DLA,
and the actual demands that correspond to those forecasts
and orders must be tracked. In doing so, an assessment of
whether RFM is avalid forecasting tool can be made.

Coordination

Coordination between AFMC and DLA has been
exemplary throughout the development and
implementation of RFM. This coordination must continue
so that both sides openly share information and metrics.
Only if DLA hasfaithin RFM forecastswill it continueto
use them for its own planning purposes.



Scope of Use

At present, RFM is being used on a very limited basis,
primarily for depot enginerepair. Increased use will cause
acorresponding risein special requisitionsto DLA, which
will lead to an increased workload. It remains to be seen
whether or not this increase will cause problems on the
DLA end. Again, continued coordination will help avoid
future problems regarding workload.

RFM’s Future Role

The combined effects of the Customer-Oriented Leveling
Technique (COLT)® and daily ordering at the air logistics
centers should, in the near future, improve consumable
item support to depot repair operations.? This, in turn,
should reduce the dependence on external watchdog
forecasts such as those generated by RFM. That said, the
what if capability of RFM still can prove useful to materiel
managers in adjusting to known demand changes. The
forecast methodology of RFM can also be incorporated
into existing or future leveling and ordering systems,
although the cautions set forthin thisarticlewill still apply
in that case.

RFM can be a useful tool for forecasting consumable
requirements at the depots, but users must be fully aware
of the logic of the system to use it properly and avoid its
misuse.

Notes

1. Mg Kevin Gaudette, Dr Douglas Blazer, and H. Kenneth
Alcorn, “Managing Air Force Depot Consumables, Logistics
Dimensions 2003, Air Force Logistics Management Agency,
Maxwell AFB, Gunter Annex, Alabama, Dec 02, 22.

2.  “Reparability Forecast Model Background Paper,” CACI, Aug
96.

3. One of the authors has been directly involved with Air Staff
discussions on transferring the forecasting function to DLA.
If DLA takes on the function, an option that has been discussed
is that of using either RFM or a system like it to perform this
function.

4. Thisissomewhat simplified for the sake of this article. Forecasts
play arole in determining stock levels, whether the forecast is
based on past demand or on some anticipated future demand.
Orders are then placed periodically to keep physical stock close
to the stock levels, with order size being largely a matter of
policy. Other factors involved in the forecasting, leveling, and
ordering functions include leveling technique, cost structure,
service-level targets, and policy.
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The EOQ leveling function in the DO35A will be replaced
gradually by COLT, and its ordering function has been replaced
by daily ordersin lieu of ordering the EOQ when stock reaches
the reorder point.

Richard B. Chase and Nicholas J. Aquilano, Production and
Operations Management, 6" ed, Burr Ridge, Illinois: Irwin,
1992, 704.

Ibid.

The materials plan presented here omits some elements for
clarity. A real materials plan would include starting balances
and scheduled receipts, which would be taken into account in
determining the net requirements.

Adapted for RFM, original MRP version from Chase and
Aquilano, 704.

RFM Users Manual. CACI, Jul 97.

Ibid.

RFM Users Manual. RFM uses three different types of
calculations for the replacement factor. The first is 8 quarters
of consumable demands divided by 8 quarters of end-item
production. The second, similar to the first, uses only 4 quarters
of data. The final method uses the replacement percentage in
the GOO5M and multiplies it by the units per assembly.

[100 seats]/[1,000 chairs repaired X 1 per assembly] = 0.1
[300 backs]/[1,000 chairs repaired X 1 per assembly] = 0.3
[1,000 legs]/[1,000 chairs repaired X 4 per assembly] = 0.25
The mathematical expression here is actually the strong Law of
Large Numbers, which says that the sample mean approaches
the population mean with a probability of one. Thereis also a
weak Law of Large Numbers, which says the same thing but
with a less rigorous mathematical foundation. More detail can
be found in almost all statistics books.

The underlying data are omitted for brevity but are available
from the corresponding author upon request.

Kevin Gaudette, “Materiel Requirements Planning in Air Force
Depot-Level Maintenance,” master’s thesis, Air Force Institute
of Technology, Wright-Patterson AFB, Ohio, Sep 98.

This recommendation requires more detailed data collection
than is generally available. Consumable usage data need to be
generated at the shop level to calculate the actual variability in
demand.

RFM Users Manual

“Reparability Forecast Model Background Paper.”

See Don Kringen and Jason Vinson, “Customer-Oriented
Leveling Technique,” AFMC Briefing, Wright-Patterson AFB,
Ohio, 9 Oct 01, for estimates of supportability improvements
using COLT.

See Capt Buddy Berry, Capt Brad Anderson, Dr Douglas Blazer,
John Dietz, and 1% Lt Severine Colborg, “Harmonization of
Air Force and Defense Logistics Agency Economic Order
Quantity Policies,” Air Force Logistics Management Agency,
Maxwell AFB, Gunter Annex, Alabama, Oct 98, for estimates
of results using daily ordering.



How USAFE Is Applying Operation
Allied Force Lessons Learned

saresult of lessonslearned during Operation Allied Force, the United States
A Air Forcesin Europe (USAFE) Munitions Directorate created the Theater

Munitions Distribution System (TMDS) to createflexibility for munitions
distribution by establishing regional munitions hubs in the north, central, and
southern regions of the USAFE area of responsibility (AOR). The hubswere chosen
because they had the requisite storage, maintenance, and transportation capabilities
of the remaining USAFE bases necessary to stage, repair, and swing munitionsto
any fight worldwide. The hubs are RAF Welford, United Kingdom; Ramstein Air
Base, Germany; and Camp Darby, Italy. The existing munitionsinfrastructure and
storage capabilities at RAF Welford, along with the outstanding civil trucking and
seaport capabilities in Great Britain, make it an ideal location. Ramstein directly
supports European operations and provides worldwide support through its airlift
capability. Its railhead and truck outload points improve the ability of the United
States to stage and move ammunition to and from explosives-sited seaports.

Camp Darby helps support munitions supply for all combat operations south of
the Alps. More than half the munitions dropped in Operation Allied Force were
shipped from there.®® It gives the United States tremendous munitions throughput
capability and isthe only munitions storage areain the entire European AOR with
both an explosives-sited water dock and railhead | ocated adjacent to the munitions
storage area. The only other US munitions storage area with an explosives-sited
seaport adjacent to it is at Kadena Air Base, Japan.

The munitions infrastructure planned under TMDS directly supports joint
movement of munitions. The US Army, Europe would benefit directly from
Ramstein and Camp Darby for itsmission to project land power through the planned
storage, staging, and transportation infrastructure. Likewise, Naval Forces, Europe
can take advantage of all munitions hub port improvementsto facilitate seapower.
The North Atlantic Treaty Organization coalition forces can enjoy the same benefits
as USforcesfor munitions movements through efficient implementation of foreign
military sales.

Finally, TMDS helps minimize host-nation challenges. By regionally
positioning munitions, the number of country clearance activities during coalition
warfare can be minimized. This also provides an opportunity to establish modes
for munitions transport, enabling US forces to fully inform sovereign nations of
planned munitions movements; allows concerns to be voiced prior to potential
conflicts; and permits the US European Command to mitigate national concerns
before they become serious. TMDS establishes the means and methods to ensure
the success of coalition warfare.!

Notes

1. Ma Dane West, “Munitions Support for Coalition Warfare,” USAFE/LGW, 23 Jul 01.

Major Kirk L. Kehrley, USAF
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With most organizations spending at least
one-third of their overall budgets on
purchasing goods and services,
procurement holds significant business
value.

E-Procurement

and the US Military

E-procurement is one of many new terms that have emerged in
the business vocabulary since the mid-1990s. Other common
terms today surrounding business applications of the Internet
and World Wide Web include e-business and e-commerce.

Major David M. Doe, USAF
Introduction

Today, we are on the verge of another revolution. Inventions like the
computer, fiber-optic cable, and the Internet are changing the way we
work, learn, and communicate with each other.

—President William J. Clinton*

he Internet is revolutionizing the way in which businessis
I conducted around the world. In the mid-1990s, the Internet
was simply viewed as an alternative channel for buying and
selling goods and services. Now companiesrealize that much of their
businesses should be focused around this open and flexible network.
In just a few short years, electronic business or e-business has
effectively redefined the standards of performance, speed, and price
in an increasingly global marketplace. Although once only
connected with dot com firms, e-business could have agreater impact
on the large, established corporations of the world.
One of thewaysin which businessis changing around the I nternet
that has particular relevance to the US military isin the area of
procurement. Procurement has been defined as:

...al of theactivitiesinvolved in obtaining material and services and
managing their inflow into an organization toward the end user. It
includes obtaining manufacturing suppliesfor an assembly line, aswell
as obtaining paper and pencilsfor abank.?
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In both the private and public sector, the procurement
process has traditionally consisted of endless paperwork
and layers of bureaucracy.

With most organizations spending at least one-third of
their overall budgets on purchasing goods and services,
procurement holds significant business value.® To reduce
costs and improve efficiency in their supply chains,
companies, ranging from IBM to General Electric to Ford,
have turned to | nternet-enabl ed tool s and processes known
as electronic procurement or e-procurement.

Transformation in the
Department of Defense

Within the Department of Defense (DoD) today,
transformation is the new buzzword, and this concept
includes not only weapons and warfighters but also the
processes by which goods and servicesare procured. Infact,
on 10 September 2001, Secretary of Defense Donald
Rumsfeld, in akeynote address at the DoD Acquisition and
Logistics Excellence Week, stated:

Just aswe must transform America s military capability to
meet changing threats, we must transform the way the
Department works and what it works on. We must build a
Department where each of the dedi cated people here can apply
their immense tal ents to defend America, where they have
the resources, information and freedom to perform. Our
challenge is to transform not just the way we deter and
defend, but the way we conduct our daily business.*

Much of Rumsfeld’ s emphasis on transformation in
acquisition processes is derived from the concept of the
revolution in business affairs, which calls for large-scale
changes in the way in which procurement and other
business practices are conducted in the Defense
Department. In June 1997, Secretary of Defense William
Cohen called for arevolution in military affairs, which he
believed must be accompanied by this revolution in
business affairs.®

What is E-Procurement?

E-procurement is one of many new terms that have
emerged in the business vocabulary since the mid-1990s.



Other common terms today surrounding business
applications of the Internet and World Wide Web include
e-business and e-commerce. E-business represents a
combination of technologies, business models, and
managerial techniquesthat can enable fundamental process
innovation within a firm. Meanwhile, e-commerce is a
subset of e-business and is focused on the revenue-
generating aspects of the firm.® Generally, e-procurement
is considered a subset of the larger effort by a firm to
become an e-business and is particularly focused on the
way companies manage their supply chains.

Types of E-Procurement

Currently, e-procurement consists of multiple electronic
aspects, including catalogs, bidding, English auctions,
reverse auctions, market exchanges, and end-to-end
procurement processes. Explanations of each are provided
below.

® Electronic or e-catalogs are simply custom catal ogs that
suppliersestablish ontheInternet.” An example of an electronic
catalog would be aWeb interface used by companiesto order
office suppliesfrom acommon negotiated pricelist. Pricesfor
each company arelikely to belower becausethey are based on
theannua volume purchased by the entire company. In addition,
payments for companies ordering from e-catalogs can be
consolidated automatically; expense stati stics can be monitored
and budgeted easily; and paperwork, on the whole, is
minimized.® In 1995, the General Services Administration
(GSA) established GSAAdvantage! which isan e-catalog for
federal government organizationsto use for procuring goods.
With GSAAdvantage! federal employeescan go onlineand order
more than amillion GSA stock itemsfrom the federal supply
system.®

® Electronic bidding consists of arequest for aquotethat issent
electronically by acompany to different suppliersand thenis
received and eva uated electronically.’® An example of bidding
would bean aircraft corporation sending el ectronic requestsfor
quotesto multipletire suppliersto find the best quality and price
for atypeof tire. With electronic bidding, paper contractsand
associated documentsfor transactions are eliminated, and the
entire procurement is compl eted much quicker thanif it were
donethrough themail or person to person. In 2001, GSA added
electronic bidding, which is called e-buy, to GSAAdvantage!
With e-buy, federal buyers can post requestsfor proposalsfor
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specific services, and contractors are notified of those
opportunitiesin e-mails. Contractors can then offer quotesover
the e-Buy Web site that isembedded in GSAAdvantage! *
Anélectronic English auctionisan Internet version of thewell-
known type of auction that isinitiated by one seller wherethe
pricerises during the auction. Thefinal priceis dependent on
the bids of other buyers, and thelast bid isknown to all of the
buyers.2 By accessing aWeb site, buyers can check the current
spot pricesof avariety of itemsto determinewhether to purchase
or wait for the pricesto become more favorable.

In an electronic reverseauction, abuyer initiates the auction by
specifying the demand and specificationsin arequest for quote.
During the online, real-time auction, suppliersare ableto submit
price quotes and view the quotes of competitors. With atime
limit placed on the auction, suppliersthen submit price quotes
and are ableto view the other quotes submitted. As opposed to
English auctions, the price drops during the auction, with the
last bid being known to al the bidders. In some cases, multiple
buyers may aggregate their purchasing power to get deeper
discounts on the total quantity of any one purchaser. Reverse
auctionsare most useful for commodity-type procurementsin
which there are clear and well-defined specificationsfrom the

[ b /8

- j

=

s LA i

=a Thfrerin!

B B e

g Al g | Tar
* ATE TR e curi o T frTeEon based o s

=l wriliries dwd yride

T T e e |
Sl 0 i s M 16

Frims e k] Bl by Tkt m el g paprwd ewi bk
(T e i

Figure 1. GSAAdvantage! Web Site (www.gsaadvantage.gov)
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buyer. Entire companies, such as FreeM arkets and TradeOut,
are dedicated to creating electronic reverse auction sites, aswell
as other e-procurement tools for firms without the internal
capabilitiesto do it themselves.

® A market exchangeisan electronic marketplace where multiple
buyersand sellers can get together and exchange goods at spot
prices. Also called business to business (B2B) or electronic
hubs, market exchanges have become popular among the largest
Fortune 500 firmsin the last couple of years. For example, in
March 2000, Boeing, Lockheed Martin, BAE Systems, and
Raytheon established aB2B exchange called Exostar with the
hope of cutting transaction expenses, aggregating buying power,
and exploiting the efficiencies of a single marketplace.*®
Together, the four companies do $71B of business each year
with 37,000 suppliersand hopeto savebillions of dollarsthrough
the exchange.** In April 2000, Ford, General Motors, and
Daimler Chrydler followed suit by creating their own online
auto-supplier network called Covisint that processes morethan
$240B in annual spending.*®

® Finally, end-to-end (ETE) procurement systemsare contracting
systemsthat integrate and share datafrom numerousindependent
contracting and financial systems. Unlikethe five aspectsof e-
procurement discussed above, ETE isasystem internal to an
organization that provides a seamless exchange of data from
systemsthat had limited ability to communicateinthe past. Many
ETE systems have the capability to interact with e-catalogs and
perform auctions.

ETE systems are particularly attractive to the Defense
Department because they electronically store that which
isusually saved on paper, such as purchase orders, supplier
acknowledgments, shipping and receiving documents,
invoices, accounts payable vouchers, supplier payments,
and account reconciliation reports. In addition, ETE
provides a single point of entry for contracting, finance,
and other procurement officials. These personnel no longer
have to rekey data, which can lead to numerous errors,
because information is passed from system to system.
Instead, the ETE system links all these systems and
databases and shares the data.’®

The Advantages of E-Procurement

According to Booz-Allen & Hamilton, a large US
consulting firm, the advantages of e-procurement fall in
three areas: “ streamlined processes, reduced costs, and the
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E-Procurement and  opening of new business opportunities.” ! First,
the US Military e-procurement streamlines processes because of simpler

and faster ordering, reduced paperwork, easy online
ETE is a system comparison, fewer human errors, and lower inventory costs.
Second, cost reductions are possible because comparisons

int [t
mternatto dn can be made easily and buys can be aggregated across an

organizat .zon enterprise. In the private sector, annual cost savings from
that provides a e-procurement generally range from 25 to 50 percent.®
seamless Finally, new business opportunities, which are of more
exchange of concern to the private sector than the public, arise because
data from of access to new customers from the information that is

generated from the transactions.*®

e - The simple example of a company’s procuring office
limited ability to  gyppliesfrom an electronic catalog highlights some of the
communicate in  advantages of e-procurement. If a company is composed
the past. of different departments or plants, possibly in different
locations across the country or around the world, each may
buy office suppliesfrom different suppliers, unaware of the

systems that had
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other’s actions. As aresult, prices may vary based on the
individual negotiating abilities of personnel and the
differing volume that is purchased in each department. In
addition, order processing is usually done manually with
phone calls and faxes, management approval may be
required for each transaction, and separate payments may
need to be generated for each requisition.

With an e-catalog, the purchases can be aggregated
across the company, and discounted prices are available
based on the volume of the purchases. In addition, a
company can make a single payment for the goods and
easily track all of itstransactions. The Air Force Materiel
Command (AFMC) ishoping to reap thesetypes of benefits
with its E-Purchase Web site. With E-purchase, AFMC
employees can order a variety of supplies for their
organization with the Government Purchasing Card
(GPC).®

Another significant benefit of e-procurement is the
pushing of the purchasing of goods and services down to
the end users. As aresult, the size of the procurement
function within companies will likely decrease over time
because individual employees can acquire the goods and
services they need for their tasks. Because 50 percent of
the DoD civilian acquisition workforceiseligibletoretire
by 2005, smaller procurement organizations should be
particularly attractive to the military.? In the future, if
military contracting and finance tasks are Web-driven, the
Defense Department will be able to hire fewer, yet more
technologically capable, employees to replace these
retiring procurement specialists.

Interestingly, the advantages of e-procurement
mentioned above have had a powerful effect not only on
small dot com firms but also on large, established
companies in the United States.?? Of these large
companies, none has been more successful with e-business
applications across the spectrum than IBM.

E-Business at IBM

Our chairman of the board chose e-business to be the most
important corporate strategy. It's the focal point of every
division of the IBM company: the software, services, and
server groups, and the PC business.

—Alfred Spector, General Manager of
Marketing and Strategy, IBM 2
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Many of America slargest Fortune 500 companies—such
asBoeing, General Electric, Ford, and Daimler Chrysler—
have adopted e-procurement strategiesin thelast few years.
Arguably, none has been as successful as IBM.
Interestingly, prior to embarking onitse-businessjourney,
IBM was remarkably similar to any of the US military
departmentstoday, in terms of numbers of employeesand
organizational structure.

In 1993, IBM began transforming itself into one of the
world’s first and now most successful e-businesses.
Absolute necessity drove IBM to this complete shift in
business strategy. Over an 8-year period, beginning in
1985, IBM’ smarket value plunged from $95.7B to $32.8B.
From 1991 through 1993, IBM lost $16B, including $8.8B
in 1993, which was the largest loss of any corporation in
any year in history. 2

In the early 1990s, IBM was a highly complex
corporation with many redundant operations. The firm had
400,000 employees doing business in 160 countries.
Within IBM, there were 20 different businesses, each with
its own manufacturing, accounting, information
technology, and payroll systems.?® Jamie Hewitt, vice
president of E-Business Transformation within IBM’s
server group, mentioned in an interview that the
complexity wasdifficult for IBM to manage and customers
did not know how to interface with the company because
therewasnot asingle, integrated IBM with which to deal .%

To alleviate the immediate financial crisis, IBM
eliminated more than 117,000 jobs, incurred more than
$28B in restructuring charges, and consolidated almost 300
different financia systems into fewer than 30. However,
more significant, IBM chairman Louis Gerstner recognized
that the most important application for the Internet would
be business transactions, not simply having the best
browser or search engine.? As aresult, Gerstner chose e-
business, which is broader in focus than e-procurement, to
be the most important corporate strategy. It became the
focal point of every division of the IBM company:
software, services, server groups, and the PC business.

IBM reengineered its core business processes about
what it now callsthe e-business cycle. Thee-businesscycle
consists of “leveraging knowledge and information,



transforming business processes, building new E-Procurement and

applications, and running a scalable, available, secure the US Military

environment.”2® Largely due to the e-business

transforr_na_tion, IBM generated more e-business revenue  The advantages

and profit in 1999 than all the top Internet companies—

such as Y ahoo!, America Online, Amazon.com, eBay, and of e-

E* Trade—combined.? procurement
From an e-procurement standpoint, IBM today buys98  discussed have

percent of itsgoodsthrough the Internet. Everything from 144 g powerful

office suppliesto computer components are ordered online

from 31,000 suppliers around the world. To do this, IBM

uses e-catalogs, aswell asavariety of electronic auctions. 97 small dot

Through the third quarter of 2001, IBM purchased $30B  com firms but

in goods online and saved $284M in the process.® also on large,
Today, IBM’s e-procurement processes consist of tens ¢ 1 1:ched

of thousands of suppliers, hundreds of millionsof products, ..

and tens of thousands of catalogs for more than 300,000 €°""P al?les n

IBM buyers® Their offerings in e-procurement include ~ the United

catalogs, contract procurement, auctions, strategy and  States.

consulting services, hosting, systems integration, and

security.® In addition, IBM uses a fully integrated ETE

procurement system internally and is currently proposing

such systems to government organizations.
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One of the main advantages that IBM discovered with
the implementation of e-procurement was increased
control over purchasing. Inthelate 1980s and early 1990s,
IBM noticed a significant increase in what is termed
maverick buying. Maverick buying is when employees go
around the procurement processto avoid the bureaucracy.
However, many times, the firm ends up paying higher prices
as a result of maverick buying. When IBM began the e-
procurement reengineering initiative, 60 percent of the
employees said they were dissatisfied with the current
processes. Within IBM, it typically took 30 daysto process
a purchase order, contracts averaged more than 40 pages,
and the entire contract cycle took 6 months to a year.*
Maverick buying plummeted after the implementation of
e-procurement.

While improved control over purchasing was a
significant advance in IBM, a more significant change
involved the role that information technology played in
the company. No longer were the chief information officer
and the information technology function seen as back
office personnel and functions, such as payroll and billing.
Instead, IBM views technology as an agent for cutting
costs.®

IBM’s success with e-business has not gone unnoticed
by the Defense Department. Executives from IBM
frequently discusstheir |essons|earned with senior military
leaders from all the Servicesin forums such as the Center
for Executive Education at the Naval Postgraduate Schoal.
Withinthe Air Force, IBM officialshave briefed the senior
leaders at Headquarters AFM C.* DoD leadersare certainly
interested in strategic change in their business processes
of the magnitude of IBM’s. Nevertheless, the military’s
efforts with e-business, particularly e-procurement, have
been very small relativeto IBM’s.

E-Procurement and the
Department of Defense

Since the mid-1990s, nearly all federal departments and
agencies have embraced some e-business practices.
Because of the scope and dollar values of its procurement
processes, the Defense Department has been the most
interested in e-procurement.



DoD’s Central Electronic Business Program
Office

To facilitate the overall transition to e-business, the
Secretary of Defense established the Joint Electronic
Commerce Program Office (JECPO) in May 1998.% The
charter of JECPO wasto “ support, facilitate, and accelerate
the application of e-business practices and associated
information technologies to improve DoD processes and
support weapons and combat support systems throughout
their life cycles.”

One of JECPO' sfirst taskswasto construct the DoD E-
Mall, which provides search capability acrossall Internet-
based DoD electronic catalogs, as well as a number of
commercial catalogs. In fiscal year (FY) 2000, E-Mall
contained nearly 5 million items and processed $78.8M
in transactions.®

In 2001, JECPO was renamed the Defense Electronic
Business Program Office (DEBPO). Headed by a senior
DoD civilian with an Air Force colonel as the deputy,
DEBPO developed the DoD Strategic eBusiness Vision:

By 2010, an enterprise-wide €l ectronic environment will exist
where best business practices and enabling technologies are
used to facilitate the most efficient exchange of thefull range
of businessinformation, resulting in streamlined and rapid
response to the warfighter and supporting the defense
missions.®

With the exception of the establishment of the DoD E-
Mall, DEBPO has primarily functioned as an information
exchange for the best e-business practices across the
Defense Department. DEBPO provides DoD education and
training organizations with e-business resources for the
classroom.

End-to-End Procurement in the Defense
Department

For the most part, the Defense Department has pursued e-
procurement by focusing on ETE procurement systemsfor
all acquisitions more than $2,500.° As mentioned, ETE
consists of a seamless system that integrates all phases of
acquiring a good or service, including contract writing,
purchase request generation, vendor sourcing, payment,
contract award, and contract closeout. Currently, 23
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E-Procurement and

different aging systems provide these functions, which can

the US Military lead to numerous accounting errors because of the manual
data entry required throughout the process.*

In December 1998, Defense Reform Initiative Directive

No 47 established an integrated processteam (IPT) chaired

by the Defense Contract Management Agency and the

Defense Finance and Accounting Service to develop a

In fiscal year model of ETE for the Defense D_epartment.42 Currently, the

2000. E-Mall ETE Procurement Process | PT is composed of more than

v 150 DoD and industry participants.* With the overall goal

contained nearly  of |inki ng these current systems and eliminating those that

5 million items are duplicative, the ETE Procurement Process |PT has

and processed developed system maps, which step through the ETE

$78.8M in processand identify all theinterfaces. Future plansinclude

’ . building a DoD-wide ETE implementation plan,

transactions.

developing metrics, writing new business rules, and
seeking to change language within the Federal Acquisition
Regulation.* While the ETE Procurement Process |PT has
made significant progress, ETE is still 4 to 5 years away
from being fully implemented in the Defense Department.*
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The Military Departments and E-Procurement
Among the military departments, the Navy, along with the
Marine Corps, seems to be the most aggressive in
examining and implementing e-procurement processes.
Meanwhile, the Air Force is somewhat behind the Navy,
while the Army appearsto have done the least of the three
in the e-procurement arena. Recently, the Army Forces
Command used reverse auctions to purchase computers
and saved nearly 11 percent.* However, becausethe Army
is mostly following the leads of the other departmentsin
e-procurement, only the Navy and the Air Force will be
addressed.

The Navy and E-Procurement

Of the military departments, the Navy isthefurthest ahead
in implementing Web-based tools into its procurement
processes. One of the keysto the Navy’s success has been
the recognition of the need for an overall strategy for e-
procurement within the service. Advocated by officialsas
high asthe Under Secretary of the Navy, thisstrategy allows
the Navy to integrate functional stovepipes—such as
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contracting, finance, and logistics—that often hinder any
widespread and lasting changes to procurement processes.

In September 2000, the Navy established the
Department of the Navy E-Business Operations Officewith
overall responsibility for implementing and integrating
Navy e-business efforts. Led by aflag officer with asmall
cadre of military and civil service personnel, the E-Business
Operations Office is part of the Naval Supply Systems
Command (NAV SUP) at Mechanicsburg, Pennsylvania.*
NAV SUPistheNavy’slogisticsarm responsiblefor supply
operations, conventional ordnance, contracting, resale,
fuel, and transportation.®® An innovative feature of the E-
Business Office has been a $20M program in which the
Navy solicits pilot technology projects from the public and
private sectorsthat can be applied to e-business operations
inthe Navy. The pilot submission and selection processis
conducted viathe Internet, and the goal for the initiatives
is to demonstrate a proof of concept within at least 90
days.*
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At thestrategic level, the Navy’ s E-Business Operations
Office has developed a comprehensive plan for the entire
Navy, consisting of four goals:

®* Maximize the value of Navy investments in systems and
infrastructure by incorporating e-business commercial best
practices and technologies into the Navy’s plans, processes,
information management, and information technology
architecture and systems.

® Reengineer warfighting support and other core business
processesin preparation for e-businesstechnology infusionto
maximize Navy mission effectiveness and efficiency.

® Foster the cultural change necessary so that business process
reengineering and e-business are embraced and become
pervasive.

® Facilitate the creation and sharing of e-business knowledgeto
enable e-businessimplementation.®

At an operational level, the Navy has fully embraced
ETE and is an active participant on the DoD ETE
Procurement Process I PT. In addition, the Navy isthefirst
of the military departments to fully develop an e-
procurement Web site, which is called One Touch Support.
Thisisasingle-point-of-entry system that allows Navy and
Marine Corps personnel to search for supplies and repair
parts, check the status of requisitions, and make purchases
withthe GPC.%! In the past, personnel would haveto search
many different databases, each requiring its own ID and
password and often using separate terminals to access
information now availablethrough the single Web site, One
Touch.®?

In addition to establishing a single point of entry into
its supply and requirements systems and establishing the
framework for a paperless procurement system, the Navy
has been successful with reverse auctions. In May 2000,
the Navy held a reverse auction for recovery sequencers
used in gjection seats. As aresult, the Navy saved about
$1M and was able to award the contract within 45 minutes
of the conclusion of the electronic auction.® In June 2000,
the Navy held a reverse auction for ship-related services
and saved the service amost $3M.%* More recently, the
Navy established a reverse auction to source a contractor
to transport the household goods of personnel between
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Hawaii and Guam. The Navy planned to spend $3M over
5yearsfor the contract but, asaresult of the auction, ended
up spending only $2.1M, a savings of about 30 percent.*®

All'inal, theNavy’ srelative successwith e-procurement
seems to be largely due to the fact that it possesses an
overall strategy for theimplementation of e-business. This
strategy starts at the highest levels of Navy leadership and
extends to many of its organizations through the efforts of
its E-Business Operations Office.

The Air Force and E-Procurement

Unlike the Navy, the Air Force does not have a program
office for managing its e-procurement efforts. Asaresult,
it does not have a unifying strategy for Internet-based
acquisition, and its e-procurement initiatives are more
fragmented and fewer in number than the Navy.

A likely organization to lead overall e-procurement
within the Air Force would be the department’ s contracting
office within the Air Staff, Assistant Secretary of the Air
Force (SAF), Acquisition. However, SAF Acquisition is
currently only responsible for ETE within the Air Force,
and within SAF Acquisition, a single lieutenant colonel
action officer is the ETE program manager. This lack of
high-level oversight creates redundancies within the Air
Force for ETE. For example, Langley AFB, Virginia, has
attempted to develop a small-scale end-to-end system.
However, itislargely duplicative of the ETE Procurement
Process |IPT’ s efforts and will likely be terminated soon.

With the Air Staff’s managing ETE, the AFMC
Contracting Directorate is close to implementing an
electronic catalog, called E-Purchase, where GPC userscan
order supplies.®® Instead of procuring suppliesfor lessthan
$2,500 from different vendors, E-Purchase will aggregate
purchases electronically across the command to take
advantage of volume discounts.> The Warner Robins Air
Logistics Center at Robins AFB, Georgia, already uses a
similar, but smaller, catalog for aircraft parts.® With these
types of e-catalogs, Air Force organizationswill be ableto
track how GPC funds are being spent.®® Until now, this
business intelligence data, which are easily available to
most commercial firms, have been sorely lacking in the
military. Obtaining this type information is truly a



significant step for the Air Force and the Defense
Department.

Finally, the Air Force has used reverse auctions to a
limited extent. In August 2000, the Air Force successfully
used a series of reverse auctions to buy computers for the
Air Combat Command at Langley AFB. Through these
auctions, the Air Force saved about 27 percent of the
$325,000 estimated cost for the equipment. One particular
auction generated more than a 35-percent savings fromthe
best available price on an existing government contract.®

As can be seen, the Air Force, Navy, and the Defense
Department are interested in cost savings and efficiency
improvements promised by e-procurement. However, there
is still much work to be done.

Recommendations for the Future

On 7 December 2000, when introducing the Navy’s new
E-Business Operations Office, Deputy Under Secretary of
the Navy Charles Nemfakos stated:
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For those of you who have been covering the Pentagon for
along time, you know how we normally do things, right?
We create organizations, we create bureaucratic means, and
we establish processes. Severa yearslater, we actually start
doing something.*

The Defense Department cannot et this beits approach to
e-procurement. In abriefing to the Air Command and Staff
College, Norm Augustine, the highly respected chief
executive officer (CEO) of Lockheed-Martin, stated that
the speed with which business |eaders make strategic
decisionsis of utmost importance. He explained that in an
informal survey he did of top CEOs who recently made
important strategic decisions for their companies, 90
percent of the CEOs wished they had moved more
quickly.®?

The current revolution in business affairs and the
associated transformation discussed by the Secretary of
Defense call not only for far-reaching change but also for
rapidity in the change process. To harness the benefits of
e-procurement, the Defense Department must be prepared
to act quickly and wisely. The following are some
recommendations for the Defense Department and the
military departmentsto consider asthey continue to study
and implement e-procurement:

e TheDoD end-to-end | PT must examine bottlenecks
in current procurement pr oCesses.

In the past, the Defense Department or one of the
military departments would latch onto a best practice
from the commercial world and attempt to overlay it on
its own severely broken processes. Some would argue
that thiswasthe Air Force experience with Total Quality
Management in the early 1990s. The ETE Procurement
Process IPT is doing valuable work by examining the
entire procurement process with system maps and
identifying interfaces. However, the IPT must pay
careful attention to bottlenecksin the system and realize
that technology alone will not solve these problems.

In an interview, Dr Tom Housel, professor of
Information Technology and Acquisition Management
at the Naval Postgraduate School, cautioned that there
will be few benefits to ETE if bottlenecks are not
identified and solved.®® As an example, in the case of



the ETE, an electronic contract may be completed only
to have it reside on a clerk’s computer somewhere
awaiting some final step of approval.

According to Jamie Hewitt, vice president for E-
Business Transformation at IBM, one of CEO Lou
Gerstner’ sforemost initiativesin the mid-1990s wasto
break down and fully understand organizational
processes.% IBM identified 11 core processes on both
the hardware and software sides of the company and
then sought to understand the value that each of these
processes added to the company.® The ETE
Procurement Process IPT is doing a similar effort.
However, extensive discussions with successful e-
business corporations, like IBM and GE, may help the
IPT to discover and alleviate bottlenecks in current
military procurement systems.

E-procurement should continueto beadopted by the
Defense Department on acommand-by-command or
or ganization-by-or ganization basis.

One of the tendencies of the Defense Department is
to embrace a new program and then mandate it across
all the Services. Whilethismay work for aprogram such
asthe GPC, this should not be done with e-procurement.
Systems must continue to be tailored to fit commands
or organizations within the Defense Department. In an
interview, Dr Mark Nissen, Assistant Professor of
Information Systems and Acquisition Management at
the Naval Postgraduate School, warned against
attempting to create a one size fits all plan for e-
procurement across the Defense Department. He
explained that large commercial firms have attempted
enterprise-wide solutions with other information
technology initiatives recently and their efforts have
failed.®®

With its E-Business Operations Office, the Navy is
the most advanced of the Services in terms of
developing an organizational structure to support e-
procurement. The E-Business Operations Office
provides vision and goals, as well as some limited
oversight of e-procurement across the Navy.
Meanwhile, each of the commandsisleft to decide on
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an approach to e-procurement that best suits its needs.
Both the Air Force and the Army lack this overall
strategy and could learn much by emulating the Navy
inthis area.

The Defense Department must explait theadvantages
of online auctions, reverse auctions, market
exchanges, and other e-procur ement practices.

While an end-to-end procurement system may be a
long-term effort, the Defense Department and the
Services must search for opportunities to use online
auctions; reverse auctions; and possibly, market
exchanges immediately. Industry has saved large
amounts of money from these various forms of
e-procurement. For example, while it only started
implementing e-business practices in 1999, General
Electric conducted amassive push with online auctions
in 2000. In 2001, GE established $14B in auctions
company wide and anticipated $600M in savings as a
result.®”

In the past, the Federal Acquisition Regulation
prohibited auctions, but with dramatic new contracting
initiatives, government procurement officialsare given
much more latitude to exercise sound business
judgment in their contracting decisions.® With all the
common goods and services procured across the
military, an effort must be madeto establish moreonline
auctionsand reverse auctions. In addition, opportunities
may exist for the Servicesto combine their purchasing
powers and implement market exchanges, similar to
those established by large portions of the automobile
and aircraft industries.

The Defense Department must be prepar ed to change
theacquisition cultureasit adoptse-procur ement.

Without a doubt, e-procurement changes the roles
and skills required of procurement organizations and
alters relationships with vendors and suppliers. At
General Electric, the greatest hurdle to becoming
paperless with e-procurement processes has not been
technology but culture. Initially, managers had to
carefully watch employees using telephones or fax



machines to order supplies. Some offices within GE
closed their mailrooms for all but 1 day aweek to stop
employeesfrom using regular mail, while otherslocked
the copier rooms except for occasional days when
bosses would stand outside the door and demand
explanations from those who were unable to shake their
old paper habits.®®

Clearly, the paper-consuming habits of DoD
procurement personnel will have to change to reap the
benefits of e-procurement. However, as Lieutenant
General Leslie Kenne, commander of the Air Force
Electronic Systems Center at Hanscom AFB,
Massachusetts, points out, “ Organizations, particularly
military ones, are notoriously rigid and resistant to
change.” In the technology-driven procurement
environment of the future, acquisition professionals
must become more flexible and adaptable.

The Acquisition 2005 Task Force Report, “ Shaping
the Civilian Acquisition Workforce of the Future,”
warns that 50 percent of this skilled workforce will be
eligible to retire by 2005. While it certainly can be
viewed asathreat to the ability to field weapon systems
for the warfighters, this change can also be seen as an
opportunity to educate the next generation of
acquisition professionalsin e-procurement. If theresults
are similar to industry, the Defense Department will
need fewer procurement specialiststhanin the past, and
those that do remain will belessadministrative and more
strategic in function.

E-procurement must becomea strategic focusof the
USmilitary, particularly within the Air Forceand the
Army.

The success IBM had in the late 1990s can be linked
directly to the strategic vision of CEO Lou Gerstner. He
identified the need to focus IBM on all forms of e-
business. Similar to IBM, the Defense Department must
be prepared to make widespread changes in its
procurement practices. To do this, e-procurement must
have the full attention of senior level leadersin the
Defense Department. E-procurement cannot be handled
as another program that must go through all the
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bureaucratic wickets in the Pentagon. The
implementation of e-procurement demands swift
decisions by leaders who are willing to remove
organizational impediments.

The Defense Electronic Business Program Office,
ETE Procurement Process | PT, and Navy’ s E-Business
Operations Office are all good starting points, but these
and other efforts must have the full support of all the
senior military leaders of each of the Services. Within
the Air Force, asingle lieutenant colonel is not enough
to advocate and manage end-to-end procurement across
the service.

Overall, acquisition has usually been relegated to the
end of thelinein terms of executive attention, funding,
innovation, training, and advancement. To effectively
implement e-procurement, this mindset must change.
E-procurement and the associated technology must be
viewed as a key method to improve efficiency and cut
Costs.

Conclusion

The costs and efficiency of the acquisition process within
the US military, whether for weapon systems or base
supplies, has certainly been questioned over the years.
Since the mid-1990s, the Defense Department has been
closely watching some of America' slargest companies as
they adopt e-procurement practices to enhance the
management of their supply chains. Thisresearch effort was
launched to examine thisrapidly growing area of business
called e-procurement; assess the military’s interest and
effort thus far with Web-based acquisition; and finally,
provide recommendations for DoD decisionmakers to
consider both now and in the future. This assessment first
examined the range of e-procurement venues available
today from e-catalogs to market exchanges to end-to-end
procurement. In addition, the overall advantages of Web-
based acquisition were addressed. Next, the possibilities
of e-procurement were reviewed through looking at the
successful example of IBM. Givenitsmission and structure,
some may argue that the Defense Department should not
even attempt to emulate successful corporations such as
IBM and GE. However, embedded in these companies are



valuable lessons for the military, such astheway in which
IBM intensely analyzed all its procurement processes
before automating them. While the Defense Department
has not initiated an effort comparableto IBM, thereissome
interest and success with e-procurement in the military,
especially withinthe Navy. The Navy is proving successful
because it possesses a strategic vision and has worked to
integrate the functional stovepipesof contracting, finance,
and logistics.

As aresult of this qualitative assessment, several
recommendations were provided for the future of e-
procurement in the military. A couple of the
recommendations addressed the need for the Defense
Department to continue certain efforts. For instance, the
ETE Procurement Process IPT is on the right track as it
seeksto fully understand the procurement processwith its
system maps. However, the IPT must pay particular
attention to bottlenecks and their impact on the efficiency
of the entire procurement process. Furthermore, e-
procurement must continue to be implemented
organization by organization instead of mandating an
enterprise-wide solution. Finally, e-procurement must
become astrategic focusat the highest levels of the Defense
Department and the Services. It cannot be viewed simply
as a contracting, finance, or logistics effort but must be a
fundamental building block in the effort to transform.
Advocacy by leadership will enable the military to change
some of the acquisition culture, particularly with respect
to the use of duplicative paper in the procurement process.
In addition, leadership must push the use of electronic
auctions, reverse auctions, and market exchanges. These
forms of e-procurement are providing staggering savings
to companies such as|BM, GE, and Boeing and should be
used extensively in the military.

Recommendations for Future Study

The research for this article was qualitative in nature.
Quantitative analyses of the costs and benefits of
implementing ETE systems within military organizations
should be done. For some smaller organizations, it may
prove to be more costly over the long run to implement
ETE than to continue with current procurement methods.

E-Procurement and
the US Military

The Navy is
proving
successful
because it
possesses a

strategic vision
and has worked
to integrate the

functional
stovepipes of
contracting,
finance, and
logistics.

63



E-Procurement and
the US Military

Ultimately, the
success of e-
procurement in
the military will
depend on the
willingness of
senior leaders to
see electronic
forms of
business as vital
components in
the revolution in
business affairs.

64

In addition, detailed quantitative analyses of the costs and
benefits experienced by industry with electronic auctions,
reverse auctions, and market exchanges would be useful.
The savings achieved by these forms of e-procurement
seem to be significant, but there may be some hidden costs
and difficulties that are not readily observable.

Ultimately, the success of e-procurement in the military
will depend on the willingness of senior leaders to see
electronic forms of business as vital components in the
revolutionin business affairs. Commercial industry realizes
that procurement and information technology can no
longer stand alone but must be completely integrated into
all processes. This, too, must be the approach of the military
asit embarks on transformation in the 21% century.
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Notable Quotes

Logistic considerations belong not only in the highest echelons of military
planning during the process of preparation for war and for specific wartime
operations, but may well become the controlling element with relation to
timing and successful operation.

Vice Adm Oscar C. Badger, USN

It is no great matter to change tactical plansin a hurry and to send troops
off in new directions. But adjusting supply plansto the altered tactical scheme
is far more difficult.

Gen Walter Bedell Smith, USA

Do what isright, not what you think the higher headquarterswants or what
you think will make you look good.

Gen Norman Schwar zkopf, USA

Mobility is the true test of a supply system.
B.H.Liddell Hart

It may be of interest to future generalsto realize that one makes plansto fit
circumstances and does not try to create circumstancesto fit plans. That way

lies danger.
Gen George S. Patton, Jr, USA
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Introduction

| don’t know what the hell this “logistics’ is that Marshall is always
talking about, but | want some of it.*

—Fleet Admiral E. J. King to a Staff Officer, 1942

Contractors on the battlefield is a growing concern at all echelons
for amyriad of reasons. The greatest hurdle in the planning and
requisition of contractors on the battlefield is the lack of a
fundamental understanding of contractor deployment, force
protection, and support requirements. There are three types of
contractors, which are categorized by the type of support provided
on the battlefield: theater support, external support, and system
contractors. Why is understanding the basics of contractors on the
battlefield so important? Different types of contractors on the
battlefield perform different functions and have unique requirements
for deployment integration in the time-phased force deployment data
(TPFDD), funding procedures, and contracts that enable the
contractors to support the US military in a battlefield environment.?

At the tactical level, logisticians, maintainers, and materiel
managerstry to juggle planning and deployment issues with frequent
obstacles such as personnel shortages, split-base operations,
logistical forecasts, and budgeting restraints. System contractors can

ontractors

on the battlefield

Major George (Sam) Hammontree Ill, USA

assist the tactical commander with technical expertise on newly
upgraded or recently fielded equipment. Traditional roles of system
contractors are most frequently associated with logistics and
maintenance support functions. With the integration of technology
and tactics, such as complex video and communication systems and
unmanned aerial vehicles, into the battlespace, system contractors
are providing more support closer to the hostile fire. As the
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traditional concept of the forward edge of the battle area
continuesto fade in asymmetrical warfare, the necessity of
these contractorswill bring them closer to the adversaries.

At the operational level, planners consider integrating
external and theater support contractors into current and
contingency operations. Contractors available from host-
nation resources can augment the military with reception,
positioning of facilities, materiel management, supply
support and maintenance, movement management, and
distribution. Contractors also can provide assistance with
sanitation facilities, transportation, and minor
construction.® Contracting personnel can procure most of
these functions, as well as commercial support for
operations at aerial and sea ports of debarkation.

The Army is astrong advocate of training the way you
are going to fight; however, this concept is not applied
adequately to contractor support. The military enjoys the
knowledge and expertise of various services provided by
contractors in garrison. The dependence on contractor
support on in garrison must be addressed in contingency
or deployment planning. Contractors are aforce multiplier
in garrison and on the battlefield. A technique used to
determine the continuity of contractor support from
garrison to the battlefield isto ask each contractor directly
who provides mission support, “What provisions are in
your contract to deploy with my unit to combat, and how
are you getting there?’ If a contractor in garrison is not
designated to deploy with your unit, raisetheissuein your
chain of command and include your concerns in the
monthly unit status report.

The biggest hurdle in planning and coordinating
contractor support on the battlefield is the basic lack of
understanding of contractors on the battlefield. Confusing
contractor support requirements often leads to a deficit of
resources or an overexpenditure of resources to ensure
adequate support isin place for deployable systems. The
reliance of contractor support in garrison is often
convoluted and may not reflect the actual contractor
support required on the battlefield.

Background: Roles and Importance of
Contractors on the Battlefield

Civilians have established themselves asan integral and vital
part of the Department of Defense’ s total force team. With



distinction, they perform critical dutiesin virtually every
functional area of combat support and combat service support,
both at home and abroad.*

—AFPAM 10-231,
Federal Civilian Deployment Guide

Contractors on the battlefield have played a vital role in
the nature of war for centuries. The United Statesbegan its
own revolution with the augmentation of contractors on
the battlefield and has continued to use them.® If
contractors have played apart in conflicts since this nation
was founded, why does each new generation have to
relearn the lessons associated with integrating this old
practice into new conflicts?

In the past, two predominant reasons have kept
contractors on the battlefield from becoming adoctrinally
recognized part of military planning: alack of recognition
and alack of doctrine. During past conflicts, contractor
support has not been highly publicized. Many civilians
and military membersdo not realize theimpact contractors
have had on the battlefield; yet contractors’ contributions
on the battlefield have been instrumental in mission
success. © Furthermore, as conflicts and wars terminate,
efforts to capture lessons learned from the contractors on
the battlefield have had little emphasis. The Army has
addressed this issue, and tremendous progress has been
made by establishing regulations, field manuals (FM),
training, tactics and procedures regarding contractors on
the battlefield. These products are under constant review
and revision to ensure the successful use of contractorson
the battlefield. Table 1 provides a historical comparison
of theratios of contractorsto the military on the battlefiel d.

The Three Types of Contractors
on the Battlefield
Theimprovement of the understanding isfor two ends; first,

our own increase of knowledge; secondly to enable us to
deliver that knowledgeto others.®

—L ocke

As doctrine and terminology of contractors on the
battlefield are devel oped, it isimportant to understand the
definitions of the different types of contractorsthat occupy
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War/Conflict Civilians Military Ratio
Revolution 1,500 (est) 9,000(est) 1:60 (est)
Mexican/

American 6,000 (est) 33,000 1:60 (est)
Civil War 200,000 1,000,000 1:50 (est)
World War | 85,000 2,000,000 1:20
World War Il 734,000 5,400,000 1:70
Korea 156,000 393,000 1:2.5
Vietnam 70,000 359,000 1:60
Desert Storm 9,000 400,000+ 1:50
Bosnia 300 3,000 1:10

Table 1. Civilian Participation in Conflicts and Wars’

the battlefield and their requirements. Why is
understanding the different types of contractors so
important? Each type of contractor requires different
considerations in contract procurement, tracking
management, support, and force protection. Furthermore,
some contracts may dictate their incorporation in the
TPFDD. Thethreetypes of contractor support are referred
to as theater support contractors, external support
contractors, and systems contractors.®

Theater Support Contractors
No one knows better than | the tremendous work that Brown
and Root hasdonein Somalia. Theflexibility and competence
demonstrated by your employeeswerekey factorsin allowing
USforcesto transition logistical support to the UN....

—John M. Shalikashvili,
Chairman of the Joint Chiefs of Staff©

Theater-support contractors perform services that are
oriented to the immediate needs of the operational
commander.'! Services such as light construction, port
operations, transportation, and security augmentation are
examples of support that fall into this category. Some
historic examples of services provided by theater-support
contractors are loading and downloading of the aircraft
involved during the Berlin Airlift and the stevedores that
provided port service during US involvement in Vietnam
in the 1960s and 1970s.*? This begs the question, “How
are these contracts procured?’

Generaly, theater-support contractors are procured from
the principal assistant responsible for contracting. This
assistant is the commander’s senior acquisition advisor
responsible for planning and managing al theater-support



contractors.®* The urgency of the contract and magnitude
of the cost will determine which venue is used to obtain
the contractors. Theater-support contractors are also more
likely to have more indigenous or host-nation contractors
because of the nature of servicesbeing provided. Whilethe
commander isresponsiblefor the safety and security of the
contractors, there is normally no requirement for their
integration into the TPFDD. However, they should be
coordinated and included in operational plans so their
administrative and logistical requirements will be
identified to the appropriate planners.*

What are the options for unplanned and unexpected
theater support contractors? Military contracting officers
follow operational principles and guidelinesto acquire the
needed contractor support.

(Military) contracting isan integral part of supporting Army
forces. Itisatool that units and the acquisition community
useto obtain goods or servicesin support of their missions.
Contracting support bridges gaps that occur as military
logisticsresources are being mobilized and may be necessary
for the duration of the contingency. Contracting isvaluable
where host-nation support (HNS) agreements do not exist
or where HNS agreements do not providefor all the supplies
or servicesrequired.

—FM 100-10-2

If contractor support is required, the contracting officer
coordinates with the appropriate staff directorates (G1, G2,
G3, G4, G5, and G6) and US Embassy for recommendations
to ensure the contract complies with host-nation
agreements. Satisfying support requirements by contracting
indigenous resources improves response time and frees
airlift and sealift assets for other priority needs.
Contingency contracting support, along with the Logistics
Civil Augmentation Program (LOGCAP) and the host
nation, complements but doesn’t replace available and
operational military support systems. Figure 1 provides a
theater support contractor diagram.™

External Support Contractors
External support contractors provide support to deployed
operational forcesin a manner separate and distinct from
either theater support or system contractors.

—FM 3-100.21
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External support contractors provide the combatant
commander and staff the capability to use preplanned
contractor support to augment support capabilitiesthrough
the LOGCAP umbrella, contingency contracting from
LOGCAP, and the Air Force Contract Augmentation
Program.'® For example, a task force designated to
participate in a peacekeeping deployment will require
general ground and intermediate aviation maintenance
support. The maintenance companies are not designed by
their Modified Table of Organization and Equipment
(MTOE) to conduct extended mai ntenance over protracted
areas. The companies also have a support responsibility to
customers at their home station. The Army Service
Component Commander can incorporate external support
contractors to fill the void of military capabilities with
agenciessuch asLOGCAP.

System Contractors
System contractors provide support to materiel systems.
Most of the system contractors provide support that
enhances readiness and continuity in training on advanced
or recently fielded systems. However, some system
contractors perform maintenance and operations that are
unique to the military. These system contractors perform
servicesthat have no military counterpart and are required
in both peacetime and contingency operations. Currently,
thereisno doctrinal definition to distinguish between these
types of system contractors. Thedifferencesin these system
contractors have a significant impact on priority for
planners. Inthisarticle, system contractors are categorized
as mission enhancing and mission essential.
Mission-enhancing system contractors provide
assistance for equipment that is newly fielded, modified,
or technically and maintenance intensive. New and
upgraded fiel ded equipment is normally accompanied with
a field service representative. The field service
representative isacontractor with an inordinate amount of
experience or devel opmental knowledge on the equipment.
These contractors are supplied from the applicable program
managers from periods of 1 to 3 years depending on the
manufacturer, complexity of the system, and the program
manager contract. During the warranty, the program
manager funds the deployment of the contractor.’” These
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Figure 1. Theater Support Contractor Diagram

contractors are generally one or two people per battalion.
Their small numbers, minimal equipment support, and short
duration require little disruption in the integration of the
deployment phase, which does not mandate their
incorporation in the TPFDD.

However, most units continue to use the field service
representatives beyond the warranty period to increase
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readiness and maintain a training depth in maintenance.
Mission-enhancing contractor services are still managed
through the program manager offices but are paid for by
either the unit or installation. Regardless of who pays the
bill, a unit that wants contractor assistance during
deployments should contact its program manager to ensure
there are provisions for its contractors to deploy to a



battlefield environment. If the program manager is not
funding the contractor service, the service of a contractor
in a potentially hostile environment will increase costs
dramatically.’® For budget planning, those costs must be
included in budget estimates and contingency operation
funding requirements.

Mission-essential system contractorsare not augmenting
or providing assistance for a system; they are the support
for the system. Mission-essential system contractors operate
and maintain new or highly technological systems that the
military cannot maintain internally; for example,
unmanned aeria vehiclesand the Army Fox contamination
detection vehicle.?®

Incorporating mission-essential contractors in
operations plansand contingency plansiscrucial. They are
avital support function and must beincluded inthe TPFDD.
Any unit that has mission-essential contractors for direct
or general support during peacetime should also review all
applicable operations plans and contingency plans to
ensure the contractors areincluded in the TPFDD and their
deployment requirements are not in conflict with their
contract. Figure 3 providesadiagram for system contractor
planning considerations.

Contractor Considerations

War hath no fury like a noncombatant.®
—C. E. Montague

Combatant and Noncombatant Status

Two critical issuesthat make contractors on the battlefield
controversial are their proximity to harm’s way and force
protection issues. Provisions by the military have been
made to grant contractors on the battlefield status as
civilians accompanying the force, which is recognized by
the Geneva Convention.22 How the American perspective
categorizes contractorsisirrelevant if the enemy does not
abide by the Geneva Convention or acknowledge its
definitions of combatant, noncombatant, and civilians
accompanying the force. Deploying military forces to
support US national interests and expecting its adversaries
to understand the American perspective of war isnaive and
unrealistic. Depending on the type of conflict and enemy,
contractorswill betreated differently during alimited war,
total war, or peacekeeping operations.?
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Figure 3. System Contractor Diagram

As system contractors assume more roles as equipment
operators, it creates agray areabetween the distinctions of
civilians accompanying the force and combatants.
According to FM 715-9, Contractors Accompanying the
Force, contractors may not be used in or undertake any role
that could jeopardizetheir status as civilians accompanying
the force. Contractors operating unmanned aerial vehicles



armed with weapons in a hostile environment require a
change in Army regulations and considerations in their
protection as civilians.

Limited Wars

Many US military involvements have been limited wars
from the American perspective; however, to itsadversaries,
they have been total war. Inthe morality of war, jusin bello
raises the issue of the discrimination of treatment of
combatants, noncombatants, and civilians accompanying
the force. The participants and nature of warfare often
determineif the level of discrimination remains or erodes.
There are those who hold afirm belief contractors on the
battlefield assisting the war machine are just as libel as
combatants. Therefore, there is often no moral distinction
in targeting an armed combatant and a civilian involved
in arming or feeding the combatant. Provisions for
contractors to bear arms for defensive purposes on the
battlefield further erode the ability for adversaries to
discriminate between the status of combatant and
noncombatants.?® Force protection considerations for
contractors on the battlefield should be taken to protect
them based on the enemy’s perspective and jus in bello.
Ultimately, it will be the adversaries perspective that will
determine how contractorswill be perceived and treated in
warfare,

Principles of Contractor Support
Using contractorsto provide support and servicesto military
operationsisnot without risksor costs. Thesebasic principles
provided the framework for developing doctrine and policy
for contractors on the battlefield. They are applicable to
contractor effortstoday and on the future battlefield.

—Joe Fortner

FM 100-10-2 and FM 3.100.21 outline principles for
support by contractors on the battlefield. The basic
principles of contractor support should be used to verify
requirements. The following principles are not totally
inclusive; however, they should be considered when
planning or reviewing the use of contractors on the
battlefield.>
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® Depending on mission, enemy, terrain, troops, time, and civilian
considerations, contractors may deploy throughout an area of
operationsandin virtually all conditions.

® Commandersarelegaly responsiblefor protecting contractors
intheir areaof operations.

® Contractorsmust have enough employeeswith appropriate skills
to meet potential requirements.

® Contracted support must beintegrated into the overall support
plan.

® Contingency plans must ensure continuation of service if a
contractor failsto perform.

® Contractor-provided services should beinvisible to the users.
Any links between Army and contractor automated systems must
not place additional burdenson soldiers.

The Army must be capable of providing critical support
before contractors arrive in the theater or in the event
contractors either do not deploy or cannot continue to
provide contracted services.

Although contractors can be used as an alternative source
of capabilities at theater or corps level, commanders must
remain aware that, within a given operation, using
contractors could decrease flexibility.

® Changing contractor activities to meet shifting operational
requirements may require contract modifications.

® Contractors are not Government employees; only contractors
can manage and supervisetheir employees.®

In accordance with FM 715-9, contractor employee
contractorsgenerally are not assigned bel ow echelon above
division but may be temporarily deployed forward as
needed, consistent with the combatant commander’s
policy, the tactical situation, and terms and conditions of
the contract.?

Current Field Requirements and
Recommendations
The DOD components shall rely on the most effective mix of
thetotal force, cost, and other factors considered, including
active, reserve, civilian, host nation, and contract resources
necessary to fulfill assigned peacetime and wartime missions.

—Department of Defense Instruction 3020.37

Before contractor requirements are determined, a clear
understanding of the type of contractor support is



paramount. Peacekeeping operations deploy units as task
forces that require split-based support and logistical
operations. Both ground and aviation maintenance support
units do not have the MTOE authorization of equipment
and personnel to conduct split-based operations for
extended periods and distances. Many of the higher level
mai ntenance functionsrequire external support contractors,
either to augment home-based or deployed force operations.
With limitations on the amount of military support
authorized to deploy in peacekeeping operations, external
contractor support tends to deploy forward to provide
support on the battlefield rather than in garrison.

When planning contractor support requirements, there
is a substantial numeric difference between the
reguirements for system and external support contractors
who are augmenting MTOE shortfalls. Contractors
substituting MTOE capabilities are approximately one for
one for support capabilities. Field service representatives
are often one or two contractors per battalion and have
negligible transportation requirements because of their
advisory and training role. Table 2 shows contractor
requirementsfor some critical Army and Air Force systems
that require external support and system contractors.

Conclusions

Despite significant effortsto effectively manage LOGCAP, US
Army, Europe officials’ inexperience and lack of
understanding of the contract, the contractor’ s capabilities,
and program management created problems during
deployment and resulted in unnecessary costs.?

—General Accounting Office Report on Bosnia

An important planning aspect of contractors is
understanding the basic concepts associated with
contractors on the battlefield. Peacekeeping operations
such as Bosnia and Kosovo create challenging curves and
loops for logistical planning. Often 25 percent of a higher
level maintenance unit’s personnel will deploy in support
of peacekeeping operations. Moreimportant, the 25 percent
deployed may represent 100 percent of a specific system
support that still requires support at the home station. This
void is normally filled by contractors in garrison.
Furthermore, external contractors are hired to fill the same
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Service System g)unTrt;i:Oorfs CZ%&Z;&JT Battlefield Location Supply Support
Army AHB64A 10-12 per deployed External Support Located at a fixed-base facility | Through-service
Apache battalion (BN) (aviation with aircraft access. supply system.
intermediate
maintenance)
Army AH64 A and 1-2 per BN Boeing System Collocated with ATK BN. Through-service
AH64 D and Lockheed Martin | MSN-N supply system.
Apache Rep
Army Patriot 1 FSR per BN System Collocated with BN's Through-service
Raytheon MSN-N maintenance CO (DS and supply system
1 LAR per BN GS)
Army Fox 2 per Chemical Co System ISB: Contractors provide unit, | Contractor
M93A1 with 6 systems MSN-E DS, and above maintenance provides 100-
support. Deploy forward with percent repair
excursions as needed. parts and supply
support.
Army Wolverine 1 per BN System Collocated with BN Through-service
MSN-N maintenance team. supply system.
Air Force | Compass Call | 3-4 per aircraft System FSRs deploy with aircraft and Internal and
EC-130H MSN-E assist O-level maintenance. service supply
system.
Air Force | Senior Scout 2 per aircraft System FSRs deploy with aircraft and Internal and
MSN-E assist O-level maintenance. service supply
system.
Table 2. Joint Contractor Requirements 1 of 227
Service System &unrgzi:;fs C:zfr:;for Battlefield Location Supply Support
Army M1A2 SEP 1 per fielded BN External Support Collocated with organizational Service supply
Abrams MBT FSR maintenance. system
Army M2A3 4 per fielded BN External Support Collocated with organizational Service supply
BFVS FSR maintenance. system and 2
1 military van with special tools | military vans with
and test equipment. repair parts
Army 1AV 10 per fielded BN External Support Brigade support area, FWD to Service supply
GDLS NET unit maintenance collection system
points as mission requires.
Air Force | C-17 2-4 per System MSN-E Field engineers deploy with Service supply
deployment Software support aircraft and normally work out of | system
Boeing and Engine major staging location.
Engineer
Air Force | RC135 S 2-3/aircraft System FSRs deploy with aircraft and Big Safari,
Cobra Ball Ratheon MSN-E provide mission support at contractor, and
2-3/aircraft Textron FOB. service supply
system
Air Force | RC135 U/NV/W | 2-3/aircraft System FSRs deploy with aircraft and Big Safari,
Rivet Joint Ratheon MSN-E provide mission support at contractor, and
FOB. service supply
system

Table 3. Joint Contractor Requirements 2 of 228
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support requirements for the peacekeeping operations in
theater, creating a duplication of effort.

What impact does this have on what contractors do on
the battlefield? The disconnect has led to a duplication of
effort and funds to accomplish mission-support
requirements as well as hiding unit readiness issues. If a
conflict arose that required 25 percent deployed, who



would fill the TPFDD in support of a contingency
operation? As decisions are made for contractors on the
battlefield, there must be a clear understanding of the
numbers and requirements of contractors required to deploy
and the impacts on the units that are deploying and those
remaining in garrison. Once this assessment has been
determined, planners from battalion level to the joint staff
level must beinformed of contractor requirements. Another
key factor that cannot be stressed enough is: “If itisnotin
the contract, it doesn’t happen.”* The vertical flow of
information will allow planners to adjust apportioned
forcesin the event of peacekeeping operations or in atwo-
theater operation plan.

Many of the sources in this article have been from the
Army’s FM 100-10-2, Contracting on the Battlefield, and
the draft FM 3-100.21 (100-21) Tactics, Techniques, and
Procedures for Contractors on the Battlefield. There has
been and continues to be great emphasis invested in these
manuals for reasons outlined in this article. Any planner
who is involved with contractors should be intimately
familiar with these field manuals. The manuals are
extremely functional and easy to understand and will be
incorporated into someform of joint doctrinefor contractors
on the battlefield in the future.

Although understanding the differences between the
types of contractors is important, the major issues with
regard to contractors on the battlefield is that they are not
soldiers, and becausethey are not, the manner in which they
are managed, deployed, supported, and protected is
different. If any facet of contractor support—such as how
they get to the battlefield, positioning on the battlefield,
medical and life-support systems, or force protection
issues—is not addressed, the commander has a potential
loss of combat effectiveness.® Today’s operators and
logisticians in the planning process must address these
issues. As today’s military incorporates systems that are
highly technical and require contractor support, planning
and integration of the contractors on the battlefield is
essential to maximize the potential of new technologies.

Notes

1. Joint Publication 4-0, Doctrine for Logistics of Joint Operations,
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2. Army FM 3-100.21 (100-21) Tactics, Techniques, and
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1-10.
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Is Agile Logistics Focused Logistics in Hiding?

f you look through today’s published doctrine, it would be hard to find a
I definition of logistics in concert with current doctrine. Where does doctrine
define logistics core competencies in a manner that would agree with Air Force
Doctrine Document 2-1, Air Warfare, which defines effects as “the operational or
strategic-level outcomes that Air Force functions are intended to produce”? Why
not take that statement and add logistics to it and define effects “ as the operational,
strategic, and logistics outcome that Air Force functions are intended to produce’?
Could the introduction of an effects-based logistics concept improve the Air Force
expeditionary combat support concept?

The introduction of logistics in this definition would eliminate the casual
approach to preplanning the materials required for the specified outcome intended
for the operation. More attention would be directed toward the development of
refined logistics procedures and technology that will aid in the battle. With the
evolution of just-in-time supply and two-level maintenance, the precision with
which logistics requirements can be satisfied has been increased dramatically. That
means there is a requirement for a far more integrated relationship between logistics
and operations. Because dramatic battlefield successes are achieved increasingly
over very short periods of time, the phases of a campaign can be moved through
much faster. This means that logistics requirements need to focus on anticipating
battlefield results and quickly adapting logistics flows to what happens on the
battlefield. Instead of being reactionary, logistics must be anticipatory—two steps
ahead of the next set of requirements. This is effects-based logistics because, as the
battlefield changes, logistics support not only changes but also, if donein an effects-
based approach, can be used by the operators to leverage capabilities and shape
the branch and sequel courses of action. The rapid response of today’s operations
will determine the size and amount of logistics support, subsequently requiring a
higher speed and accuracy of logistics operations than have ever been attained
before. This requirement for rapid logistics support will continue to increase as the
new century and a new space-focused mission unfold.

According to current Air Force doctrine, the tenets of agile logistics are defined
as time-definite delivery, reachback capability logistics command, control, and
global combat support system. These four tenets will be identified as logistics
centers of gravity. The desired end states will be deploy, sustain, and protect. The
defining points will be the operational mission-capable rate and sustainment.

The cumulative effects of these four centers of gravity could impact the desired
effects of an operation or a deployment. The three desired end states summarize
the logistics mission during critical elements of an operation—the requirement to
deploy, followed with the need to sustain operations while protecting assets. Each
of these areas constitutes critical effects of the entire logistics system, which could
impact the operation. Logistics functions should be considered as more than simply
enablers to the Air Force mission. As Alexander the Great noted centuries ago,
effects-based logistics is key to operational campaign success.

Lieutenant Colonel Nancy Stinson, USAF
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Unmanned AirLift

how should we proceed?

This article surveys the strategic requirements that
suggest there is a need for unmanned airlift and
identifies the fact that the Air Force currently does not
have avision for operating cargo aircraft automatically.

Major John T. Budd, USAF

Introduction

Imagine the following types of UAVs, mention of which is intended to
stimulate the reader to look beyond the near term to the far future: a
CONU S based, hyper sonic transatmospheric aerospace plane capable
of overflying any location in theworld and returning to basein lessthan
two hours; a high-altitude, global range, indefinite loiter VLO combat
UAV; or a very large global range transport capable of providing
emergency humanitarian aid without exposing an aircrew to danger.

—USAF Scientific Advisory Board, 1996

The concept of unmanned airlift is certainly not new. In 1995,
General Ronald R. Fogleman, Air Force Chief of Staff,
chartered Air Force 2025, aproject directed to determine what
capabilitiesthe Air Force would need in the future.r When compl eted,
the report identified uninhabited air vehicles (UAV) as one of ten
critical leverage systems crucial to the defense of the United States.
Additionally, the authors of Airlift 2025 (the air mobility piece of
2025) concluded the most appropriate global mobility system might
be airships used in conjunction with powered and unpowered UAV
delivery platforms.? Shortly after the presentation of Airlift 2025, the
USAF Scientific Advisory Board (SAB) released its study on UAV's
and combat operations. Having reviewed Air Forcerolesand missions
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to determine how these vehicles might contribute to the
Service's capabilities, the board identified 22 relevant
missions, including refueling tanker and cargo transport,
that were applicablefor UAV development.® Based on their
assessment of technology, the board projected tanker
aircraft might develop between 2005-2015 and cargo
aircraft between 2015-2025.4 Given the level of interest
UAYV development has received, one might expect that
some study of unmanned airlift might have been
accomplished by now, but there has not been one.
Therefore, based on recent advancementsin technol ogy—
coupled with the changes in the security, economic, and
strategic environments—the author sought to answer,
“How should we proceed to make unmanned airlift a
reality?’

This article surveys the strategic requirements that
suggest thereisaneed for unmanned airlift and identifies
thefact that the Air Force currently does not have avision
for operating cargo aircraft automatically. However, as
research shows, the pressure of more and more passenger
aircraft competing for limited airspace may soon
overwhelm the National Airspace System (NAS).

To ease the pressure, the Federal Aviation
Administration (FAA) and National Aeronauticsand Space
Administration (NASA) are developing new concepts,
technologies, and procedures that will help lay the
foundation for unmanned airlift. Thisarticle reviewsthese
concepts, technologies, and procedures to support the
thesis that one can suggest a path to the future, and it
includes developing a vision, certain specific
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1995 1996 1997 1998 1999

600

Figure 1. Increasing Air Traffic Delays



technologies, and moving to capitalize on the great
advancements currently under development.

Use of Terms

Organizationsrefer to UAVsin different ways. For example,
the FAA usedtorefer to UAVsasremotely piloted vehicles
but now calls them remotely operated aircraft. To avoid
creating yet another term for pilotless aircraft and be
consistent with current Air Force terminology, thisarticle
uses UAV, unmanned airlift, and automated airlift
synonymously to indicate an aircraft that carries cargo or
passengers but does not require pilots to perform basic
flight functions: takeoff, en route control, and landing.
Therefore, although UAV and unmanned are used
throughout this article, the envisioned unmanned airlifter
would routinely carry personnel as auxiliary crew or as
passengers. Also, this study applies equally to tanker and
cargo aircraft. Because NASA and the Air Force Research
Laboratory are developing an automatic refueling
capability that would allow aircraft to refuel without the
receiver’s being able to see the tanker,>unmanned airlift
also implies unmanned tanker.

The Impetus for Automation

Based on the strategic outlook of the most recent
Quadrennial Defense Review, the need for unmanned
airlift is becoming more apparent. The Quadrennial
acknowledges capabilities and forces located in the
continental United States will be critical to its future
military posture, and future expeditionary and forced entry
missions may depend on rapidly deployable, highly lethal,
and sustainable forces that may come from outside a
theater of operations.® Furthermore, the Department of
Defensewill need to provide sufficient mobility, including
airlift, to conduct expeditionary operations in distant
theaters against adversaries armed with weapons of mass
destruction and other means to deny access to US
forces.” However, the Quadrennial points out, “The US
military has an existing shortfall in strategic transport
aircraft.”® With the need to provide more power projection
and more airlift in the face of greater threats, unmanned
airlift may help provide the force enhancements, risk
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reduction, and deterrent capabilities the Quadrennial is
seeking.

Hereishow unmanned airlift can help. First, unmanned
airlift and tanker aircraft will not have alimited crew-duty
day, so they can project power further, without direct crew
constraints. Furthermore, operational tempo can be
increased without putting a tremendous strain on limited
numbers of aircrew. Second, the nation’s political leaders
will have a more flexible military instrument of power if
they know they can project power without risk to aircrews.
This would occur when unmanned tankers are married to
unmanned combat aerial vehicles (UCAV) or when airlift
aircraft airdrop supplies during humanitarian relief efforts
and the threat is unknown. Finally, unmanned power
projection should serve as a meaningful deterrent. It is
hoped that knowing the United States can strike precisely
across amost any distance, with awhol e spectrum of force
(instead of just cruise or ballistic missiles) will dissuade
adversaries from using force against the Untied States or
itsallies. Surprisingly, however interesting these concepts
sound, there has been no planned progress toward
unmanned airlift.

Currently, neither the Air Force nor the aviation
community at large has a vision for unmanned airlift.
According to Major Grant Dick in Air Mobility
Command’s (AMC) Long-Range Planning Branch, AMC's
strategic plan extends to 2018 and does not include the
concept of unmanned airlift.°Major Lenny Richoux, the
air mobility officer at the Headquarters Air Force Strategic
Plans Division, confirmed that the Air Forceisnot currently
pursuing pilotless tanker or airlift aircraft.’® Furthermore,
Barth Shenk of the Air Force Research Laboratory
acknowledged that the lab has had no requeststo do studies
into automated airlift.** Widening the search, Bob Hilb,
manager of Advanced Flight Systems and Future
Technologiesat United Parcel Service (UPS), said UPSwas
“not considering it.”*? Surprisingly, the only agency that
could be found with an active interest in automated airlift
wasNASA. In November 2001, NASA contracted with the
Applied Research Laboratory at Pennsylvania State
University to study the requirements of automated airlift.
Ed Crow, head of the Systems and Operation Automation



Division at Pennsylvania State, began the study by trying
tofind an agency (government or industry) that had adesire
to actively pursue unmanned, automated airlift. He found
none.® Thisisnot to say thereisno interest in the subject.
Many agenciesaretalking about it, but if thereis someone
out there with a vision for unmanned airlift, they are
keeping it to themselves. To some degree, thisreticenceis
understandable and worthy of brief investigation.

There seem to be five main reasons why no one has a
vision for unmanned airlift. Both Richoux and Grant
identified thefirst reason: no military requirement. Because
the Air Force has no specific mission that requires
unmanned airlift for completion, it has no vision that
includes unmanned airlift.** Bob Hilb from UPS identified
the second reason: cost and payoff. He said that UPS only
invested in technologies that would be cost effective in
the near term, and the possibility of unmanned cargo-
carrying aircraft lies too far in the future.*®* The third and
fourth reasons are intuitive: safety and cultural concerns.
How receptive will the public be toward getting on aircraft
with no pilot or just having them fly overhead? The final
reason is one already discussed: integrating UAV
operations in the national and global airspace systems.
Currently, there are so many communication, navigation,
and surveillance systems, each with varying degrees of
coverage, that one cannot construct a single,
straightforward operating procedure. When combined,
these five reasons create a significant obstacle. No one
organization can provide the funding, direction, or
operational procedures to overcome them all. However,
there are economic and security pressureson NASthat are
driving technical, cultural, and organizational revolutions
that will redefine how we think about aviation. The planned
response to these revolutions will help pave the way for
unmanned airlift.

The pressure of more aircraft competing for limited
airspaceisdriving significant changesto NAS. To quantify
the problem, Boeing compiled the following statistics
(based on pre 9/11 observations): between 1995 and 1999,
the Department of Transportation saw a 58- percent
increasein aircraft departure delays, and cancellations grew
even faster, increasing by 68 percent. During the first 7
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Figure 2. Boeing's Vision for the Evolution of the
Air Traffic Management System

months of 2000, more than 90 million passengers arrived
late to their destinations or had their flight canceled; and
the Air Transport Association estimatesthat delays cost the
US industry, shippers, and passengers more than $5B a
year—about $3B in direct airline operating costs and at
least $2B in the value of passengers' time.'® According to
John Marburger, the President’ s Director of the Office of
Science and Technology Policy:

Our air traffic system—based on 1960’ s technology and
management ideas—{is] approaching gridlock, [and]...the
current system cannot simply be scaled up to meet projected
future growth, especially given the additional measures
required to enhanceits security.'’

To meet the needs of the 21% century, Marburger argued
that the aviation system must include a common



infrastructure of communications, navigation, and
surveillance equipment that would be secure and alow “all
classes of aircraft, from airlines to unpiloted vehicles to
operate safely, securely, and efficiently from thousands of
communities based on market size and demand.”*# To meet
these requirements, the FAA, in conjunction with the
International Civil Aviation Organization (ICAO) and the
aviation industry, is implementing Free Flight and its
Operational Evolution Program (OEP).

Free Flight and the OEP will change the air traffic
control paradigm through new concepts, technology, and
operating procedures. Expected to be in place by 2010,
the OEP envisions greater airspace access through reduced
vertical separation between aircraft, reduced lateral
separation between aircraft, increased area navigation or
point-to-point navigation, and more informed
decisionmaking through increased situational awareness
for pilots and air traffic controllers.’® The industry is so
enthusiastic about these changes that UPS is busily
equipping its aircraft with Automatic Dependent
Surveillance—Broadcast (ADS-B). Fed Ex has issued
challenges to the aviation industry and the FAA to speed
up the process.? Furthermore, Boeing has created a new
corporatedivisionfor air traffic management devel opment
and has already received permission from the Federal
Communications Commission to build a medium earth
orbit constellation of satellites to support the common
information network (CIN).%

To achievethe OEP sgoals, therearethree core upgrades
that must be made to the airspace system: trajectory-based
air traffic management, reliance on acommon information
network, and airspace redesign. Although Boeing' svision
goes abit further than the FAA’s, its depiction of how the
airspace system should evolve is extremely illuminating.
Trajectory-based flow management allows air traffic
controllers to predict aircraft flightpaths and make
adjustments (Figure 2). With older systems, the controller
had no way to foresee congested airspace or the impact
changed routing would have on other traffic. Trajectory-
based flow management will allow controllers to view
predicted flightpaths up to 40 minutesinto the future. This
will make potential conflicts much easier to spot and
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resolve while giving controllers the information and time
to plan for safe avoidance of congestion and delays.?

The common information network is the backbone of
the new airspace system. The basic concept isto integrate
the communication, navigation, and surveillance (CNS)
systems that service the air traffic management
environment. In Boeing’s vision, the network will use
secure and encrypted communication links between
aircraft, advanced (CNS) satellites, and ground-based users
to providereal-timeinformation about aircraft trajectories,
weather, and traffic flow (Figure 3).%

With the network established, trajectory-based
flightpath management will be possible because controllers
will receive real-time information about aircraft position,
weather, and flight plans. Thiswill aso enabletheredesign
of airspace.

Existing Systems within the CNS Infrastructure

C Survei

Conventional
backup

Communication

Figure 3. Integration of the CNS Systems
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Figure 4. Airspace Redesign

The concept of redesigned airspaceisreally abyproduct
of tragjectory-based flow management and the common
information network. One of the tools being implemented
under Free Flight is collaborative decisionmaking, which
provides airline operations centers, air traffic controllers,
andthe FAA’ snational control center with real-time access
to NAS status information, including weather, equipment
availability, and delays. This collaboration helps manage
the airspace more efficiently.?* As the support technologies
mature, fewer sector controllerswill be needed to tactically
manage airspace. Collaboration at the national level and
trajectory-based flow management should identify and
eliminate congestion before it becomesafactor at the sector
level (Figure 4).

Taken together, trajectory-based flow control, the
common information network, and airspace redesign
represent significant steps forward in airspace
management. However, thereisanew concept in aviation
that will be even moreimportant to clearing the path toward
unmanned airlift: NASA’s Small Aircraft Transportation
System (SATS).
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Unlike Free Flight and the OEP, SATS represents a
revolution in aviation. Currently, nearly 70 percent of
domestic air travelers are forced to fly through fewer than
35 of the nation’s more than 18,000 landing facilities.
SATS hopes to demonstrate and produce the technology
and training necessary for more passengers to travel via
small aircraft, point-to-point, in almost any weather, and
land at more airfieldswithout the benefit of control towers,
radar, or precision instrument approaches.® To make this
possible, SATS intends to make the aircraft smarter by
providing pilots with more intuitive guidance. However,
SATS has ambitious goals. One such goal is having (in
terms of safety and reliability) one SATS pilot equal two
Airline Transport Pilot (ATP)-certified pilots, thus
permitting commercial, single-pilot flight
operations.® Furthermore, SATS hopesto reduce intercity
doorstep-to-destination transportation time by 50 percent
in 10 years and by 67 percent in 25 years, making SATS
travel an attractive alternative to hub-and-spoke
commercial air travel.Z Asone can see, SATSrepresents a
revolution in air travel concepts, and the technology
necessary to deliver SATS will take unmanned airlift
forward. However, there is another force that will help
propel aviation toward unmanned airlift: the uncertain
security environment.

After the tragic terrorist attack on New Y ork and
Washington on 11 September 2001, the FAA and other
agenciesarelooking for better waysto maintain control of
the skies. According to the Aviation and Transportation
Security Act, the Transportation Security Administration
(adivision of the Department of Transportation) will be
required to “identify and undertake research and
development activities necessary to enhance transportation
security.” Steve Pansky, the FAA’s manager for Research
and Strategic Requirements, explained that this was
initially interpreted as a call for better baggage screening
and ground security measures. However, there arethose who
are now looking at monitoring flight conformance and
establishing parameters and procedures for taking control
of an aircraft in flight (or having the pilot transfer control
to the ground) should an incident occur.?® Although not
going as far as taking control of the aircraft, Boeing's air
traffic management plan anticipates the need for improved



security measures. With Boeing’s common information
network in place, should aterrorist threat occur, a security
administrator could restrict access to airspace by entering
the restriction directly into the system, and the system
would immediately respond and update the trajectories of
all affected aircraft.*°Because the terrorist attack is so
recent, no one has fleshed out exactly how ground control
would work, but security against terror in the sky presents
another impetus for developing the technologies for
unmanned airlift.

No onein the military or industry iswilling to admit to
avision of unmanned airlift, so currently thereis no well-
defined path. However, with the pressure to get more out
of the available airspace and do it safely, many exciting
technologies will be developed over the next 3-7 years.

Command and Control of UAVs in
the National Airspace System

The technologies and procedures being devel oped for the
OEP will have a direct impact on two key issues facing
UAVsoperating in NAS: maintaining positive control and
maintaining proper aircraft separation.

Perhaps the most important development will be the
integration and use of data links for several types of
information transfer. First, the FAA and ICAO are
introducing direct controller and pilot data link
communications (CPDL C) to reduce voicetraffic and time
spent on routine actions. Eurocontrol completed its first
test of CPDLC in the summer of 2001 with US agencies
planning to initiate its use soon thereafter.® The second
type of information to benefit from data link capabilities
includes Flight Information Services (FIS) and Terminal
Information Service—Broadcast (T1S-B). FISwill provide
weather information (to include terminal aerodrome
forecasts, meteorological aviation reports, significant
meteorological advisories, Airman’s Meterological
Information Network, and pilot reports) and notices to
airmen, while TIS-B providesradar-generated information,
including the identity, position, and estimated ground
speed of aircraft that are not ADS-B equipped.2 The FAA
is currently developing an ADS-B-based cockpit display
of traffic information that will provide the pilot with a
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graphical display of pertinent FIS and TIS-B information.
Thethird type of data (ADS-B) is perhapsthe most exciting
of them all.

ADS-B isoneof the core technologieson which all other
changeswill be based. It usesan onboard global positioning
system (GPS) rather than ground-based radar to determine
an aircraft position. Then it broadcasts (over datalink) the
aircraft’s GPS coordinates, which are more accurate than
radar, and itsvelocity, attitude, altitude, identification, and
destinationto ADS-B aircraft and ground controllerswithin
150 miles.® This capability will enable Free Flight's dream
of aircraft flying most places point to point because ADS-
B-equipped aircraft will know each other’ s trgjectory and
will command the pilot or autopilot to make corrections as
necessary to avoid potential conflictswithout acontroller’s
input. Furthermore, the accuracy of ADS-B will allow
greater use of available runways. For example, at San
Francisco, there are two slightly offset runways. United
would like to use them both simultaneously. Air Traffic
Control is working out procedures that would allow two
ADS-B-equipped aircraft to use the runwaysin non-VMC
conditions because the ADS-B tells each pilot exactly
where the other aircraft is* Finaly, ADS-B represents a
tremendous breakthrough in surveillance capabilities. In
January 2000, the FAA equipped more than 150 aircraft in
Alaska with ADS-B. With the appropriate ground
transmittersin place, controllerswere ableto seethe satellite
dataADS-B arcraft transmit and provideradar vectors. They
found the accuracy, frequency, and reliability of ADS-B to
be superior to radar as a source of aircraft surveillance
information.*® The final type of information that will
benefit from data link capabilities is aircraft systems
monitoring.

Currently, Boeing is working on data transmission
systemsthat will provide agreat deal of information about
an aircraft in flight. Called Connexion, this plane-board
broadband data link will provide a secure pipeline for
transmission and reception of information among aircraft
and other users of the common information network.
Connexion will allow near real-time audio, video, and
aircraft datamonitoring from the ground and from a suit of
sensorsin the cockpit, cabin, and cargo areasto detect and



notify authorities of chemical, explosive, or biological
threats.®

Although not directly apart of the OEP, the Wide Area
Augmentation System (WAAS) and Local Area
Augmentation System (LAAS) will significantly improve
the usefulness of global positioning systems. WAASisa
satellite-based navigation augmentation system designed
to warn users when GPS signals are not functioning
properly. It also corrects the signals for ionospheric and
similar disturbances, making them accurate to within 11.5
feet, giving airfields a GPS-based precision-approach
capability. LAAS is a ground-based transmitter that will
augment GPS and WAAS signals in the vicinity of the
airport. With 1-meter accuracy, LAASwill permit curved,
precision-approach paths, category Il and 111 approaches
down to zero ceiling and visibility conditions, and airport
controllers to track aircraft movement on the
ground.#WAAS service entry isexpected in the 2002-2003
timeframe, while category Il and 111 LAAS production is
expected in 2006.*°

In addition to collaborative decisionmaking, ADS-B,
and data link, there are other tools and services under
development by the FAA and Boeing that will have
important repercussions on NAS. As part of the OEP, the
FAA will implement the User Request Evaluation Tool
(URET), Center-Terminal Radar Control Automation
System (CTAS), and Traffic Management Advisor. URET
is a software tool that can predict an aircraft-to-aircraft
conflict 20 minutes ahead. When pilots request changes
in their routing, URET will inform the controller of
conflicts, allowing the controller to suggest other routing
that will be conflict free.®® The Traffic Management
Advisor enables en route controllers and traffic
management specialists to develop complete arrival
scheduling of properly separated aircraft. These plansthen
support early runway assignments that maximize an
airport’s use of its available capacity.* CTAS worksin
conjunction with the Traffic Management Advisor,
providing controllers with a time-line display of aircraft
approaching the airspace and runways. Controllers can
observe potential imbalances and use the data to suggest
optimal solutions. Whilethe Traffic Management Advisor
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aids in optimizing traffic flow in the extended airspace
around an airport, the CTASterminal tool helps controllers
optimize the flow to touchdown.*? Boeing hopes to
contribute to the effectiveness of thesetoolswith itsvision
of trajectory-based flight management.

According to Boeing, the fusion of the technology and
tools mentioned above will enable dynamic flight
replanning and flexible flow control. At the heart of the
system will bethe National System Flow Model, hosted at
the FAA Air Traffic Control System Command Center. This
flow model will incorporate aircraft trajectory (airspeed,
atitude, heading, and time) for 40 minutes or more into
the future, weather information (data linked from national
weather service and aircraft sensors), and user requests to
anticipate flow problems across the nation.**Ultimately,
flight plans will be continuously monitored through the
National System Flow Model, and required trajectory
changes, due to congestion or weather, will be
automatically sent viadatalink to the aircraft.* According
to Boeing, “The ability to replan flightpaths of airborne
aircraft will enable plannersto sustain near-normal airspace
capacity during disruptive events.”* These enhanced
capabilities provide important guidance for how airlift
UAVswill operatein NAS.

Thefirstimplicationsfor UAV operations are technical
in nature. Upgrades to the GPS system will mean that an
unmanned airlifter will be able to use a single source for
al itsnavigational needs. If WAASand LAASaccuracy is
asgood as predicted, then combined with precise digitized
airfield maps, aircraft will be able to taxi, take off, fly en
route, land, and taxi to parking using only GPS signals.
Ceiling and visibility will be irrelevant. Upgraded GPS
information in conjunction withtheuseof ADS-Band TS
B information will allow aircraft to maintain proper spacing
from other aircraft, both on the ground and in flight.
Because upgrades to NAS represent an evolutionary
process, the UAV will still require alow-power radar to have
asee and avoid capability, which it would require anyway
to avoid flocks of birds, ultralights, or other non-ADS-B-
equipped flyers. Other changes to NAS technology and
procedures have conceptual implications for UAV
command and control.



The widespread use of adatalink for general aviation
will permit a new philosophy of UAV control. Currently,
the United States operates two types of UAVs: totally
autonomous, like Global Hawk, and pilot dependent, like
Predator. In the new NAS, the switch to a data link for
issuing controller instructions and dynamic flight
planning, in which the system automatically sends
updated flight plan information to the cockpit, is ideally
suited for automated flight. Because datalink information
will be transmitted via satellite, it will not matter where
theaircraft operator sits. Whether in the aircraft or aground
control station, the same information will be received as
long as the operator can receive a satellite signal.
Furthermore, the data feed will be digital, which is the
ideal medium for use by acomputer. Finally, the fusion of
traffic, weather, terrain, and flight plan information in a
digital display (likethe one mentioned above) will provide
the single source necessary for decisionmaking. Because
the operator, the FAA Air Traffic Control System Command
Center, and the controller will have access to the same
information, control of UAVsin NAS will be a
collaborative effort. Controllerswill issuetaxi instructions
and flight plans via data link, so UAV basic functions—
including taxi, atakeoff, en route collision avoidance, and
en route altitude and course maintenance—will be
performed automatically. Controllers, in coordination with
the national command center, will make suggested
changesto flight trajectories viaadata link, and operators
will acknowledge receipt and cross check their accuracy.
Therefore, the operator, controller, and aircraft play
important roles in maintaining airspace system integrity.

There is one other point that must be made regarding
the operation of UAVsin the airspace system. Most of the
discussion has centered on NAS. This limitation is also
important because it permits the author to be consistent
with datesthe technologieswill be available. However, the
Europeans are already testing data link communications.
They are also in the midst of developing ADS-B and their
own version of Free Flight.* Furthermore, Jane Garvey,
FAA administrator, commented on ADS-B: “This
technology has the potential of filling huge gaps in radar
coverage, including vast areas in South America, Africa,
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and in remote areas of the United States.”* Finally, Boeing
envisionsglobal coveragefor the CNS systemwithits CIN
satellite system and has set up officesin Europe and Asia
to garner support and acceptance for its proposals. The
significance for UAV operation is that a global operating
environment may not be as far away as one may have
thought. However, itsdevel opment isfar less easy to predict
than the US system.

Although the discussion has been highly conceptual in
nature, it is significant because it is based on changes that
are actually occurring to NAS. Economic pressure to get
more out of the available airspace is driving the FAA to
build a foundation of tools and procedures that favor
automated operations.

Changing the Perception of UAV
Operator Requirements

In his study, “Piloting the USAF's UAV Fleet: Pilots,
Nonrated Officers, Enlisted, or Contractors?’ Major Keith
Tobin identified three categories of UAVs: high-altitude,
tactical, and “all others, which include those UAV's
designed to operate within and in combination with manned
aircraft and their airspace.”*®He focused on the final
category because thetype of operator required to fly UAVs
in NAS would address the majority of Air Force
requirements.”® In his conclusion, Tobin argued that the
most appropriate operators would be pilots because the
airmanship a pilot develops by operating in NAS and
through mission accomplishment will berequired for UAV
operationsin theforeseeablefuture.®® The author challenges
this conclusion, not because the argument is faulty, but
becausethe NASA SATS program, in conjunction with the
technical changesdiscussed previoudly, will fundamentally
change what is required to be a pilot and what is required
to have airmanship.

The SATS program has three key objectives pertinent
to this study. First, enable higher volume operation at
nontowered and nonradar airports. SATS technology and
procedureswill allow simultaneous, all-weather operations
by multiple aircraft in nonradar airspace. To accomplish
this, aircraft will use vehicle-to-vehicle collaborative
sequencing and automated flightpath management systems.



Second, SATS will allow lower landing minimums at
minimally equipped landing facilities. Small aircraft will
receive precision approach and landing guidance, through
the use of graphical flighpath guidance and artificial
vision, to any touchdown zone at any landing facility while
avoiding land acquisition and approach lighting costs, as
well as ground-based precision guidance systems such as
instrument landing systems. Finally, SATS intends to
increase single-pilot crew safety and mission reliability.
Through the use of human-centered automation, intuitive
and easy-to-follow flightpath guidance superimposed on
a depiction of the outside world, software-enabled flight
controls, and an onboard flight planning and management
system, SATS expectsthat one SATS pilot will equal two
ATP pilotsin safety and reliability.5t At the very heart of
the system is a concept that marries synthetic vision with
highway in the sky (HITS).

To ensure safe single-pilot operations, NASA intends
to employ synthetic vision and HITS technology.
Synthetic vision is a 3D projection of the surrounding
terrain and obstacles, allowing a pilot to see the
surroundings even in IMC conditions. Additionally, the
HITSdisplay will project apreplanned course highway for
the pilot, instead of gauges and dials for the pilot to
interpret and synthesize into a mental picture of the
airplane situation. The graphical display system includes
a two-panel display of the GPS position and attitude,
course, weather, and aircraft track performance. The
integrated flight-display system providesthe pilot with an
intuitive pictorial for situational awareness and a system
that isaffordablefor usein genera aviation aircraft.2 Both
synthetic vision and HITS technologies were developed
under the NASA Advanced General Aviation
Transportation Experiment program. Now NASA hopesto
fuse them with other advancements to help lead a
revolution in air transportation. Another key development
for safety and pilot reduction isthe Cyber Tutor program.

Cyber Tutor will redefine how pilots are trained. In
conjunction with the Southeast SATS Lab Consortium,
Embry-Riddle University is developing the technol ogy
and procedures necessary to significantly reduce the
training required to become a pilot. According to Bob
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Peak, technical director, Southeast SATS Lab Consortium,
Embry-Riddle has already developed and received
approval from the FAA to conduct a course for pilots to
gain their pilot’s license and an instrument rating
simultaneously.®® Building on this progress, the Cyber
Tutor program will rely on performance, rather than time-
based training. After the appropriate ground and in-flight
instruction, the student will be ableto goto a SATSaircraft
and program the aircraft for a specific flight profile, and
the aircraft will direct the student to practice the required
flight skills. At the end of the mission, the student will
download the flight to disk (or tape) and review the
performance with an instructor. The instructor will grade
the student’ s efforts and outline the next profile. Using this
performance-based methodol ogy, Peak believesthe amount
of training required to produce an instrument-rated pilot
will be cut in half.>*This type of training should begin
within the next 2 years, when the first SATS aircraft are
available. Another enabler of single-pilot operationsisthe
dynamic-approach calculation capability.

It is the dynamic-approach calculation functions that
will alow SATS aircraft to operate safely in and around
nontowered, nonradar airfieldsin IMC conditions. SATS
will develop vehicle-to-vehicle collaborative sequencing
and separation systems that provide time-based flightpath
guidance. Thisflightpath guidance will account for traffic,
terrain and obstacles, notices to airmen, and airspace
restrictions, while providing efficient flightpath
management from takeoff to touchdown.* In other words,
the aircraft will be able to take into account the factors
mentioned above and, in real time, calculate the most
appropriate approach to the landing runway, all the while
establishing sequencing and maintaining required
separation from other traffic. Before discussing SATS
implications for unmanned airlift, there are two other
technologies that must be discussed.

Boeing' sPilot Associate and NASA'sIntelligent Vehicle
Research initiative may contribute to the development of
safer UAVs. The Pilot Associate program is based on a
dynamic human and computer function allocation process
for a rotorcraft. The Associate’s Cockpit Information
Manager (CIM) assesses the rotorcraft pilot’s external



environment and situation. It also assesses pilot intent
based on control inputs and monitors workload. The CIM
manages information presented to the pilot and, to the
extent allowed, performs certain tasks automatically if the
pilot becomes overloaded.>® The CIM software has been
thoroughly ground-tested in smulatorsand isnow in flight
test. Boeing is modifying the CIM for application to the
UCAYV mission.*” The Intelligent Vehicle Research
program will begin with advancements in flight control
technology. The first task will be to establish a research
flight control system to demonstrate the potentially
lifesaving technology of intelligent flight controlsthat can
keep damaged aircraft controllable.® Boeing intends to
install the system on a C-17 in 2002, and NASA will
commencetesting at its Dryden Flight Research Center in
2003. This technology, as well as the others mentioned,
may have a tremendous impact on progress toward
unmanned airlift.

The SATS program, especially the emphasis on single-
pilot operations and significantly reduced pilot training,
opens the door for several possihilities. Thefirst isflying
airlift and tanker aircraft with only one pilot. SATS will
prove that one pilot can operate a small aircraft safely in
NAS. Can onepilot operate alarger aircraft just as safely?
Only ahuman analysis study based on demonstrated SATS
technology will tell. The most important determination
would be how well one pilot performs over along crew
duty day. If one pilot can operatethe aircraft safely, then it
will permit a walk then run process for progress. Single-
pilot operationswill allow timefor testing fully automated
procedures with a pilot in the seat, and it will also allow
time for building aircraft monitoring and control centers
wherever necessary. With the innovation in pilot training,
the Air Force also may be able to redefine what it takesto
be an airlift pilot. As mentioned earlier, unmanned airlift
does not mean that no people will be on board, only that
there will be no dedicated pilots. The Air Force currently
has flying crew chiefsthat fly with the aircraft to perform
maintenance when required. If SATS technology makes
pilot training truly intuitive, flying crew chiefs may
become pilots as part of their technical training, with the
intent of having them perform emergency landingsif ever
called upon to do so.
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Another important outcome of SATSisthat it will allow
time for our culture to change its thinking about what is
required to fly an aircraft. If SATS is successful, more
people will be exposed to the advanced technology and
the ease of single-pilot operations, and it should engender
amindset that aircraft can just about fly themselves. SATS
may also help more people becomeinterested in becoming
pilots, making them more aware of the advancements being
made and how safe aviation automation will be.
Furthermore, smart controls such asthe Pilot Associate and
the Intelligent Vehicle Initiative may add to the sense that
aircraft areready for fully automated operations. Obviously,
no one will know how aviation will progress until SATS
completes its demonstration in 2005 and the OEP is
implemented in 2010. However, economic forces are
driving aviation toward automation, and because of SATS
and the other innovations discussed, what it takes to be a
pilot and how one defines airmanship will change
significantly over the next 8 years.

The Path to the Future
Predictionisarisky thing, especially when it’ sabout thefuture.
—Yogi Berra

Having conducted asurvey of emerging technologies, there
are steps that must be taken to make unmanned airlift a
reality. Most important, the Air Force must define mission
requirements, based on Quadrennial predictions, and adopt
unmanned airlift as part of its operational vision. Even if
the Air Force does not spend any money or conduct any
studies in the near term, public acknowledgment of the
vision could pay big dividends. For example, it is
disappointing to think NASA has funded aresearch project
on this subject but could not find anyone who was
interested. Thisis alost opportunity. Furthermore, public
acknowledgment would allow agencies such as the Radio
Technician Commission for Aeronautics (RTCA) to begin
serious dialogue on the subject. Currently, the Commission
includes more than 270 government, industry, and
academic organizationsfrom around theworld and provides
a working forum to guide the operational use of aviation
systems and technology in response to airspace user
needs.®® Discussion anong RTCA members would help



establish the baseline necessary to formulate the common
operating procedures of the future. Having publicly
acknowledged a plan to operate unmanned mobility
aircraft, the next steps follow the development of specific
technologies.

As the technologies are realized, they will cue further
developments that will help unmanned airlift progress.
Between 2005 and 2010, SATS will have demonstrated
important enabling technologies, and most of the pieces
of the OEP will come into general use. It will be during
this time that the Defense Advanced Research Projects
Agency (DARPA) and Air Force Research Laboratory
should begin work on the system of systems that will help
control unmanned airliftersinthenew NAS. Also, if SATS
were abletoreach itsgoal of having one SATS pilot equal
two ATP pilots, then it would also be the time to begin
serious study on the human factors involved with
operating alarge aircraft with only one pilot and the Pilot
Associate technologies that would be necessary to make
it a success. Furthermore, it would be time to review Air
Force pilot training requirements in general to see how
much they might benefit from SATS developments such
asthe Cyber Tutor. Finaly, if the OEP evolves as planned
and the Air Force has success in its human factors study
and Pilot Associate development, 2010 would be an
appropriate time to petition the FAA for an exemption to
applicable Federal Air Regulations so that the Air Force
could operate its next airlifter with a single pilot and
transition to pilotless operations when ready.

Of course, there are other capabilities that need to be
developed aswell. With LAAS stations coming online after
2006, the possihility existsto devel op an automatic aircraft
taxi capability. This would be beneficial to manned
operationsaswell, alowing aircraft to move when weather
prohibits visual separation procedures. Another very
important devel opment woul d be the procedures necessary
to keep aircraft separated during partial or total system
failures. Ultimately, this is why control of unmanned
airlifterswould haveto be acollaborative effort, and aerial
technicians may need to be on board to provide an
emergency landing capability. However, the system would
be more resilient than one might expect. With aircraft
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communicating to each other via a data link and to
controllers through satellite and ground stations, it would
take an extremely capable adversary and awell-coordinated
attack to disrupt ameaningful portion of NAS® Ultimately,
working out these technical details will take years of
coordinated effort and must begin with an operational
vision.

Areas for Further Study

The first area for further study would be one of a highly
technical nature—what are the ramifications of the entire
airline industry’ s relying on satellite data links, especially
with so many other applications in the communications
industry turning to that mode of data transfer? Will there
be enough bandwidths, and will we have the global
common operating procedures necessary to operate
UCAVs, UAVs, airlifters, and every other type of aircraft?

The next area for further study is the evolution of the
aerial logistics system. In addition to the transformational
concepts outlined in the Quadrennial, the Air Force is
currently devel oping conceptsto support the Global Strike
Task Force and the Army its Objective Force. What type of
unmanned aircraft will best serve these new constructs?
Furthermore, the Army is currently studying airlift, large
and small. Recently, the Army received a briefing on the
utility of airshipsthat could carry up to 2.2 million pounds
of cargo,®* and they are also seeking funding to begin work
on a modular unmanned logistics express (MULE)
helicopter that would providejustintimelogistics delivery
to combat troops. How would unmanned airlift, in general,
useit in conjunction with the airship and the MULE change
the airlift logistics equation?

Finally, this article suggests a new vocabulary for
unmanned aircraft. UAV and UCAV do not cover thetypes
of missionsthat will be accomplished by pilotlessaircraft,
and they do not accurately describe the type of control
required to run the aircraft, as it may be autonomous,
collaborative, or directly operated.

Conclusion

This article began with a very interesting observation.
Despite the recommendations of two Air Force studies, Air
Force 2025 and the Scientific Advisory Board’ s UAV



Technologies and Combat Operations, the Air Force has
not defined requirements for air mobility UAVs.
Furthermore, the Air Force does not include unmanned
airlift as part of its operational vision for the future. This
lack of vision and identified requirements has already led
to a setback. In November 2001, NASA contracted with
Pennsylvania State to do research on automated (pil otless)
cargo-carrying aircraft. Those tasked to do the research
could not find any organization, military or commercial,
willing to admit to a desire to operate unmanned airlifters.
Thisobservation leadsto thefirst conclusion: the Air Force
must define military requirements and an operational vision
for unmanned airlift. AgenciessuchasNASA, DARPA, and
the Air Force Research Laboratory are ready, willing, and
able to conduct research along these lines; they just have
not been tasked to do so. This leads to a very important
question, “What defines the need for unmanned airlift?’

The Quadrennial, released in September 2001,
identifies three requirements that unmanned mobility
aircraft could help fulfill. The first is an existing shortfall
in strategic transport aircraft. The second is the growing
need to project power from the continental United States.
Thethird isthe ability to project this power in the face of
weapons of mass destruction or other meansto deny access
to USforces. Unmanned mobility aircraft could help meet
theserequirementsin two ways. First, without aircrew duty-
day constraints, they could support surge operations
without putting a tremendous strain on limited numbers
of aircrew. Second, they could operatein theface of greater
danger without the risk of losing the crew. These
observations underscore the second conclusion:
Quadrennial requirements provide sufficient guidance to
define the need for unmanned airlift. However, having
defined the need, there are still major obstacles with
operating UAVsin the airspace system.

The third major conclusion is, although the Air Force
has not defined a need for unmanned airlift, there are
revolutionary concepts being applied to the airspace
system that will help make UAV operations more likely.
To reduce delays and squeeze more aircraft into limited
airspace, the FAA isimplementing its OEP. Theintegrated
communication, navigation, and surveillance systems and
the common information network technologies that will
hel p makethe OEP asuccesswill also produceamore UAV-
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friendly operating environment in the United States and,
intime, overseas. Furthermore, in an effort to eliminate the
possibility of terroriststaking control of aircraft, the FAA
is investigating the ability to take control of aircraft that
are operating outside safe parameters. This automated
control from the ground mirrors the requirement for
unmanned airlift operations.

Another key development for unmanned airlift
operationsisNASA’s Small Aircraft Transportation System.
To help ease the pressures of a crowded airspace system,
NASA hopesto devel op the technol ogies necessary to make
small aircraft smart enough to fly into uncontrolled
airfields in almost any weather conditions, with only one
pilot. In addition to the automation technologies SATS
might add, it will providethe possibility of shifting cultural
perceptions of how many pilots are required to fly
commercial aircraft. If SATSissuccessful, it may provide
the impetus for commercia and military aircraft to switch
to single-pilot operations and, in time, no-pilot operations.

Thefinal conclusion isthat, based on the programs and
concepts mentioned above, one could sketch a path to the
future for unmanned airlift operations. Quadrennial
reguirements define the need, the evolution of the airspace
system defined the common operating environment, and
SATS will help redefine our cultural perceptions of the
need for pilots. Thisis not to say there are not many other
issues to be addressed. Key technologies like the system
of systemsthat will monitor and control unmanned aircraft
in flight and automatic taxi systems must still be
developed. However, based on the concepts discussed,
unmanned airlift could become a frequent and desirable
part of military operations and our everyday life.
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Military Logistics and the Warfighter

think we can all agree there is arelationship between the function of military logistics
I and the warfighter. What is that relationship, and is it correctly defined? In the early

1960s, there was a stated relationship between logistics and the weapons systems:
military logistics “support”’ the weapons system. At that time, the subject of military
logistics was fairly new and, with little ongoing research, very slow in providing
greater understanding about it. Therefore, during that period, this definition of
relationship seemed appropriate. It was not until the late 1970s that several advocates
of military logisticscameto theresdlization that | ogi stics support of the weapon system
was actually creating and sustaining warfighting capability. Thiswarfighting capability was
providedtothe combat forces in the form of continuing availability of operational weapon
systems (the tools of war). This new awareness set up another definition of the
relationship: military logistics creates and sustains warfighting capability. While many heard
thewords, few realized their implications.

Thelevel of warfighting capability that |ogistics providesthe combat forces determinesthe
extent to which war can bewaged. This, inturn, limits and shapes how the war will be waged.
Warfighting capability isembedded in the design of al weapon systems. Advancing technology
increases speed, range, maneuverability, ceiling, and firepower, al of which provide more
lethal and accurately guided munitions, stealth, and other offensive and defensive warfighting
capabilities. They will be embedded into the design of future weapon systems. It isthe weapon
systemsthat contain thewarfighting capability of military forces. The strength of military forces
is no longer measured by the number of men under arms. Today, military forces are
measured by the number—and warfighting capabilities—of their weapon systems.
The Department of Defense has yet to adequately define and manage the total logistics
environment (those activitiesand resourcesrequired to create and sustain warfighting capability).
Whileitissaid that armiestravel ontheir stomachs, what isusually left unsaid isthey perform
on the basis of their |ogistics competency.

Today, as most of you are aware, we have another, more recently defined relationship:
military logistics supports the warfighter. We know military logistics creates and sustains
warfighting capability. We can assume the warfighter fightswars. It would, therefore, appear
reasonableto suggest that in order for oneto beawarfighter (apilotin thiscase) he or she must
have the capability towagewar. While weapon systems are designed and created to
wage war, people are not. Therefore, in order to become warfighters, pilots must be provided
with somelevel or amount of warfighting capability. | would submit that by providing the pilot
with an operational weapon system, which alows him or her to utilize its warfighting
capability, military logistics createsthe warfighter. It does not support the warfighter; it
creates the warfighter. Thistransformation occurs when achecked-out pilot starts
the engine. At that point, the pilot isin control of the weapon system and its warfighting
capability. The pilot is now the warfighter. Without the warfighting capability, which
the weapons system provides, apilotisapilot.

Military logistics creates and sustainswarfighting capability; by doing so, military logistics
creates and sustainsthe warfighter.

Colonel Fred Gluck, USAF, Retired
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First,you mustwintheconfidenceofthe maintainers
you lead. Next, you must foster cooperative long-
range planning efforts. Finally, you must cement
these cultural norms with the next generation of
leaders through active mentoring.

Down rom the Gockprt

Aviator’s Guide to Leading Maintainers

Flying squadrons are made up of two major parts, operations
and maintenance. The two may have distinctly different cultures,
and their short-term goals and agendas may often be at odds
with one another.

Lieutenant Colonel Robert E. Suinsby, Jr, USAF

The following article is written from the perspective of a fighter squadron
commander. However, the lessons here apply to any flying squadron that
has combined operations and maintenance functions. Furthermore, the
principles of cooperation apply even in situations in which operations and
maintenance are organized into separate squadrons.

Congratulations! You have just been selected to command a flying
squadron! The job of a lifetime, right? Out on the tip of the
spear, leading your warriorsinto combat—what could be better? Ask
yourself, How much do | know about thejob | am stepping into? Am | ready?
In responseto a1996 survey by an Air Command and Staff College research
group, 60 percent of former flying squadron commanders answered, “No.”?

Since the reorganization of the Air Forceinto the objective wing structure
in 1991, fighter squadron commanders have faced a very different set of
challenges than their predecessors did in the Cold War era. The
reorganization broke up the previous consolidated aircraft maintenance
squadron and moved all on-aircraft maintenance functions into fighter
squadrons. Overnight, squadron commanders, who had previously
commanded an organization made up almost entirely of officers, gained
responsibility for hundreds of enlisted people, who performed amission most
aviators had only observed from a distance. As one commander observed,
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“It is like getting the general manager’s job at Denny’s
because you ate there once.”?

At the time of the reorganization, Air Force Chief of Staff
General Merrill McPeak stated, “Our operations squadron
commanders will need to be trained to take on new
responsibilities, but I'm confident this will
work.”®Unfortunately, the training that McPeak referred
to has never materialized. Precommand training within the
Air Forceis normally limited to a 1-week course that can
only scratch the surface of the broad range of maintenance-
related issues a commander encounters. A formal course to
teach maintenance basics to prospective flying squadron
commanders is once again under consideration at the Air
Staff, but for now, 10 years after the reorganization, new
commanders must navigate these rocky passages with
precious little formal training in aircraft maintenance.

Flying squadrons are made up of two major parts,
operations and maintenance. The two may have distinctly
different cultures, and their short-term goals and agendas
may often be at odds with one another. Because flying
squadron commanders grow up through the operations
culture, there is a perfectly natural tendency for some
maintainers to be suspicious of the commander. Many
maintainers fear the commander will always take the side
of the ops guys when competing agendas force a
compromise.

This article offers some advice for prospective flying
squadron commanders facing this challenge. Even in the
absence of formal training, a new fighter squadron
commander can smooth the transition by following the few
simple guidelines outlined below. In a nutshell, as a
commander, you should strive to develop a culture of
cooperation in your organization. First, you must win the
confidence of the maintainers you lead. Next, you must
foster cooperative long-range planning efforts. Finally,
you must cement these cultural norms with the next
generation of leaders through active mentoring.

Getting Started

The attitude and personality of a commander have an
enormous influence on the organization, and the first few
weeks of your command will set the tone. Unless you have
significant experience with aircraft maintenance, you will
be facing a steep learning curve. The most important thing



to understand as a fledgling commander is that while
maintainers will respect you by virtue of your rank and
position, they have no reason to trust you until you earn
that trust. That may seem unfair, but remember, you are
probably viewed as an outsider, a product of the ops world.
The Air Force has a very technically oriented culture, and
technical competence is one of the prerequisites for
successful leaders in our service.*But technical
competence as an aviator does not entitle the new
commander to credibility in the maintenance arena.
Furthermore, squadron command is the first opportunity
most Air Force aviators have to supervise enlisted
personnel, and most reach that position with a very limited
knowledge of the enlisted promotion system, performance
reports, and education and training programs.®

Maintainers will initially be alert for signs of a natural
bias on the part of the commander. Everyone has biases;
good |leaders develop the ability to recognize their own
biases and compensate for them. In a flying squadron
during peacetime, operations personnel are mostly
concerned with meeting annual training requirements, and
these requirements drive aircraft sortie production
demands. Short-notice changes driven by weather,
ineffective training, or higher headquarters requirements
are a way of life, and a certain degree of turmoil is
inevitable. Commanders, who have grown up through this
operations culture, have an innate understanding for
operations. Maintenance, on the other hand, must attempt
to satisfy sortie requirements while keeping a close eye
on the health of the aircraft fleet. Maintaining a healthy
fleet requires scheduled down time for preventive
maintenance, inspections, and accomplishing time-
compliance technical orders. Commanders must ensure the
operations officer and the squadron maintenance officer
are cooperating to strike the proper balance between these
often-competing priorities. Leading without bias demands
that the commander learn the other half of the family
business.

Major commands normally offer a senior leaders
maintenance course (SLMC) at least once and sometimes
twice a year.®While the course agendas may vary, the
courses themselves generally provide an overview of a
broad spectrum of maintenance issues. Unfortunately, the
opportunity to attend one of these courses may not occur
until months into a commander’s tour. If you have been
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selected as a command candidate, fight for the opportunity
to attend an SLMC at the earliest opportunity, ideally
before assuming command. With or without the course
under your belt, the first few weeks of your command tour
should be a period of intense education. How you approach
this learning opportunity can make or break your
relationship with maintenance leadership.

The commander’s first goals in dealing with the
maintenance organization should be to establish trust and
build credibility. The following are some simple practical
steps in that direction.

e Dressfor Success. Two-thirds of thetypical flying squadron’s
personnel wear the battle dress uniform everyday.
Unfortunately, most aviators regard the flight suit as a second
skin and are loath to wear anything else. It is familiar and
comfortable, and thereisapocket for everything, including your
hat. Get over it. To earn the trust of your troops, you must be
willing to dress like them.

« Get Out of the Office. Y ou cannot earn much trust behind your
desk. The maintenance workforce is normally organized into
three shifts, working around the clock. On the very first day on
thejob, the new commander should visit al three shiftsin each
work section. Remember, some of these airmen who areworking
mids (typically 2300-0700) were sound asleep in the dorm during
your change-of-command ceremony. They don’'t even know
what you look like. Take a few minutes to address each shift,
introduce yourself, and outline your philosophy and values. No
long speeches, but let people know where your priorities lie.
This is a good opportunity to establish your expectations for
personal integrity. Let your people know up front that you expect
honest reporting of problem areas. Every airman in your
squadron deserves to hear this from you personally. Covering
all three shiftswill makefor avery long first day on thejob, but
it will be worth the effort.

¢ GettoKnow thePlayers. During thefirst few days, have your
squadron maintenance officer take you around to each work
section and introduce his senior noncommissioned officers
(NCO). Most new commanders have had relatively little
experience working with senior NCOs, but a new commander
in aflying squadron quickly learnsthat thislevel of leadership
is absolutely crucial to success. Trite as it may sound, senior
NCOs are truly the backbone of your maintenance complex.
Because you got to do the talking on your first day on the job,
they should have a good idea where you stand. Now it is their
turn. Ask them to giveyou ashort overview of their work section,
including key personnel and manning issues, facility and
equipment issues, and funding concerns. Listen attentively, ask



questions, and take notes. Y ou cannot solve all the problemsin
the first week, but you can get the pulse of the organization.
Give Your Maintainers Room to Lead. Selection as a
squadron commander does not mean you have cornered the
market on leadership. Therearelots of leadersin your squadron,
and many of them wear stripes. The senior NCOs in the
sguadron have acombined total of hundreds of years' experience
fixing airplanes, so let them do their jobs. Makeit clear that you
aredtill learning and that they have aresponsibility to teach you.
That means you may want to hear the why along with the what
until your comfort level increases. Be agood devil’ s advocate;
ask tough questions and make sure the reasoning for a course
of action issound. Trust the experience that these leaders bring
to the table—they will repay that trust many times over.

These suggestions should help you through the first few

weeks on the job. You will not be flying as much as you
would like, but you will be laying the groundwork for a
successful command tour. What is next? Now that you have
anideaof who doeswhat in your maintenance organi zation,
how do you keep it running smoothly? It should come as
no surprise that communication lies at the heart of the
process. The following are afew tips.

L earn the Maintenance Battle Rhythm. Every wing has its
own unique schedule of daily, weekly, and monthly meetings.
Chances are, there are awhole series of maintenance meetings
you did not even know about. Find out when the meetings occur
and who normally attends. Most of the meetings will function
just fine without you (in some cases, even better), but knowing
when your key leaders are assembled is invaluable when you
want afew minutesto discussanissueor just ask afew questions.
Daily, face-to-face communication between the commander and
the squadron maintenance officer isessential, but that alonewill
not teach you everything. The daily production meeting, for
example, isthe preflight briefing for the day’ s activities. Make
it ahabit to drop into these meetings occasionally and just listen.
If the previous commander did not do that, the first few times
you show up may make people nervous, but they will quickly
catch on that you are thereto learn.

Your Footsteps Show Where Your Interests Lie. Do not
forget the importance of nonverbal communication. Work
sections that never see the commander will quickly get the
impression that they are both out of sight and out of mind. Very
few squadrons have the luxury of having operations,
maintenance, and the command section al collocated. Thismeans
the commander must make an extra effort to stay visible. You
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cannot be everywhere at once, but take the time to visit every
areaperiodicaly, especialy those that are off the beaten track.

Stop, Look, and Listen. Whileyou are out and about, it should
count for more than simply face time. Take the time to ask
questions and get some feedback. Find out if your people are
getting the support they need from outside agencies or if the
new policy that was just implemented isworking or not. If you
have done a good job earning their trust as described above,
you will get lots of useful information.

Do Not Try to Lead by E-mail. Most commanders will tell

you that e-mail istheroot of al evil, yet many fall prey to using
it asthe primary or sole means of communication. Keep in mind
that maintenance happens out on theflight line, not in an office.
A commander who attemptsto lead by e-mail and expectsinstant
responses will find his key leaders spending more and more
time behind adesk. Don’t allow technology to undermine your
leadership.

Establish What You Need to Know. Commanders are held
accountable for everything that happensin their squadrons, but
no one can be expected to know everything. Do not try. Instead,
ask your squadron maintenance officer and other trusted agents,
“What do you need meto know?’ Asyour technical competence
in maintenance issues grows, you may want additional

information, but do not allow yourself to become overwhelmed
and paralyzed by too much data. At the sametime, do not go to
the opposite extreme and hide behind your squadron
maintenance officer on maintenance issues. At daily status
meetings with the group or wing commander, the squadron
commander should take the lead. Do not hog the limelight; let
your squadron maintenance officer take the credit when thereis
good news to deliver. But do not expect the squadron
maintenance officer to take any spears for you on issues like
flight-line ground mishaps, damaged components, or missed
training appointments.

Know When to Butt Out. Asyour comfort level grows, resist
the temptation to start running the show in maintenance. And
keep in mind that the commander is not the person who should
be representing the operations perspective to maintenance. That
isyour operations officer’ sjob, and that person should betalking
with the squadron maintenance officer every day. The squadron
maintenance officer and operations officer relationship is a
delicate one, because, in most cases, the operations officer will

be a lieutenant colonel, and the sguadron maintenance officer
will usually be a major or oftentimes a senior captain.
Furthermore, when the commander is off station, the operations
officer will normally be designated as the acting squadron
commander, soit istough for your squadron maintenance officer
to maintain a peer relationship with the operations officer.
Recognize the situation your squadron maintenance officerisin
and make sureyour operationsofficer recognizesit aswell. Make



sure the squadron maintenance officer is not getting rolled by
the operations officer because of arank difference. However, if
the relationship between the squadron maintenance officer and
operations officer is healthy, stay out of their way. Remember
that this may be your operations officer’s only opportunity to
learn the ins and outs of maintenance before moving up to a
command job.

One Team, One Fight: Building
a Culture of Cooperation

If both operations and maintenance regard the commander
as an honest broker and the squadron maintenance officer
and the operations officer cooperate effectively to achieve
common goals, it generates a culture of cooperation that
eventually permeates every level of the organization.
Nurturing that culture is perhaps the best investment a
commander can make in the long-term health of the
squadron.

What is the culture of the squadron you are going to
command? Every organization has a culture, “a persistent,
patterned way of thinking about the central tasks of and
human relationships within an organization. Culture is to
an organization what personality is to an individual.”” No
doubt you have seen wings where a certain squadron had
the reputation as the can do squadron or the no can do
squadron. That reputation directly reflects the unit’s
culture. Culture changes slowly, and turning around an
adverse culture requires a continuous long-term effort by
the organization’s leadership.

The most fundamental requirement for cooperation is a
shared vision. “If the culture is shared and endorsed across
the various subgroups that comprise an organization, then
a sense of mission exists, and the organization is relatively
cohesive, both internally and in its approach to the outside
world.”®Sound like the kind of squadron you would like
to lead? As the commander, you have the lion’s share of
responsibility for establishing that shared vision. But
setting specific goals and, more important, laying out the
plan to get you there is best accomplished through
cooperative effort, which reinforces the culture you want
to establish.

Long-range planning requires a strategic focus. By
definition, long-range planning deals with an extended
time horizon, and as the time horizon increases, uncertainty
increases as well. At the squadron level, long range will
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not mean 15-20 years as it might at a major command, but
looking even 12 to 18 months ahead is a challenge in a
dynamic environment like a flying squadron. Planning in
most flying squadrons centers around the annual flying-
hour program. This is where the commander applies
resources (people, time, and flying-hour dollars) to generate
a product: mission-capable aircraft and mission-ready
aircrews. Keep that balance in mind: you must train a large
group of aviators, while keeping the fleet healthy and ready
to go to war. Achieving either one without the other is a
failure. Getting both operations and maintenance to
recognize that simple fact is the foundation of cooperative
planning. As the commander, you must establish a unifying
vision that goes beyond simply executing the flying-hour
program. That is hardly a goal young Americans would sign
up to fight and die for, yet too often, it becomes the raison
d’etre for a flying squadron.

The chief of scheduling in operations is normally the
primary architect of the flying-hour program, but operations
cannot build a good flying-hour program in
isolation.® Maintenance scheduling and supervision must
have an equal role in this process to ensure proper flow of
aircraft for depot cycles, local phase inspections, aircraft
transfers, and other special requirements. Tradeoffs are
inevitable, as are changes to adjust the plan throughout the
year. But the end product should be a plan that minimizes
potential turbulence. Here the culture of cooperation at
lower levels pays enormous dividends. If both operations
and maintenance have a role in building the flying-hour
program, there is a greater commitment to make the plan
work. Throughout the process, the squadron commander
must maintain the role of honest broker, keeping al parties
focused on the higher level goals and vision.

The person who learns the most from this process will
probably be your chief of scheduling. This person must rise
above the fray of the daily chaos in the typical scheduling
office and focus on long-range goals. Close coordination
with maintenance may be a new and challenging
experience, but keep in mind, you are grooming a future
operations officer or commander. When that person isin
your shoes, he or she will be far better prepared for the job
if you are fulfilling your responsibilities as a mentor.

Making It Last: The Importance of
Mentoring Your Officers

As you become more knowledgeable about maintenance
issues, you have a responsibility to see that wisdom is



passed on to your young officers as well. You may choose
to do some of that personally, but do not try to be the sole
conduit for mentoring. You have a wealth of resources at
your disposal; use them.

The relationship between your aviators and your senior
NCO leadership presents a mentoring opportunity that is
too often overlooked. Air Force Policy Directive 36-34
defines mentoring as “a relationship in which a person with
greater experience and wisdom guides another person to
develop both personally and professionally.”°That
definition says nothing about the ranks of the individuals
in the mentoring relationship; however, most official
references to mentoring only discuss relationships within
separate officer or enlisted supervisory chains. But it goes
without saying that the typical flight-line production
superintendent, a master sergeant with 15 years' or more
experience, meets the definition of a person with greater
experience and wisdom when dealing with one of the young
captains in the scheduling shop. Obviously, thisis an
informal form of mentoring but a very effective one
nonetheless. The maintenance community has known this
for years, allowing new lieutenants to learn the ropes from
an experienced senior NCO before moving on to positions
of increased responsibility.** The key to making it work is
the culture of cooperation. The squadron maintenance
officer and operations officer (to say nothing of the
commander) must resist the temptation to solve all conflicts
themselves.*2While the squadron maintenance officer and
operations officer should approve changes to the weekly
flying schedule, allowing lower level personnel to generate
the solutions to conflicts fosters a greater sense of teamwork
and allows company grade aviators to learn how operations
and maintenance functions interact.

Do not neglect your young maintenance officers either.
They will be few in number but vital to your success.
Remember that they will grow up to be the squadron
maintenance officers and maintenance squadron
commanders of tomorrow. Make sure they are getting the
mentoring they need in maintenance skills from the
squadron maintenance officer and other senior maintainers
in the wing. But the responsibility for teaching officership
skills and implanting a spirit of cooperation lies first and
foremost with you.

Y our young aviators may not yet qualify as mentors, but
they can be very effective motivators for your young
airmen. Most new aviators consider themselves pretty far
down the food chain and do not consciously think of
themselves as role models or motivators. They need to be
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reminded that, in the eyes of the airmen launching their
aircraft, anyone who climbs up that boarding ladder,
whether a lieutenant or a lieutenant colonel, is somebody
important. Make sure your aviators are taking the time to
talk to their crew chiefs (and the B-man, who may not be a
crew chief at all, but rather an avionics specialist or a
weapons loader). Make sure your flyers are showing an
appropriate sense of gratitude for the opportunity to borrow
the airplane for an hour or two. Taking an extra moment to
explain to the folks on the flight line where you are going
and what kind of mission you are flying helps connect them
better to the overall mission of the squadron. Nurturing
those kinds of relationships may seem way down in the
weeds at first, but they are critical to building and sustaining

a culture of cooperation.

Summary

Commanding a flying squadron really is the job of a
lifetime. Despite the new and unfamiliar challenges you
face, the satisfaction you will feel is ailmost indescribable.
If you are able to firmly establish a culture of cooperation
in your squadron, you will reap enormous benefits. You
will provide a better prepared, more combat-capable
squadron to the Air Force, and you will have the pleasure
of leading a cohesive, motivated group focused on common
goals. And on the day you relinquish the guidon, you can
take pride in knowing that you are handing over not just a

good squadron but a great one.
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Total Mobility Flow: A Post-Kosovo
Role for the DIRMOBFOR

There is no question that decreased airlift capability and forward-operating bases
pose achallengeto the operational commanders. |nnovation and increased discipline
in enforcing current doctrine could ease their concern. The following
recommendations are worthy of exploration:

* Designateasinglejoint force commander, when possible, to command amajor operation.
Thejoint force commander’ srole asasingle point of contact would allow the director of
mobility forces (DIRMOBFOR) to prioritize and apportion limited airlift assets. He does
thisby supporting the commanders’ airlift requirementson aparticular day and on aspecific
mission specified by the joint force commander through the Joint Force Air Component
Command (JFACC).

¢ Makethedirector of mobility forces and JFACC inseparable. Collocation of JFACC and
thedirector of mobility forcesunder oneroof should be pursued whenever feasibleto optimize
and simplify working relationships. A total reliance on areachback capability approach
lacks the human touch that works well when working under the same roof, rather than
communicating viaelectrons across the pond.

¢ Educateand train warfightersin the strategic mobility triad. Thefusion of airlift, sealift, and
prepositioning elements produces an effectivelift capability for the operational commanders.
Not everyone can befirstin linefor airlift.

¢ Expandthe DIRMOBFOR' sroleto becomethetotal mobility flowmaster. Thisexpanded
role should allow the commander in chief to enhance force buildup and closure becauseit
would maximize use of al the strategic mobility triad elements.

After ahaf century of airlift, the possibility of misapplication still lurks. Operation Allied
Forcenearly caused theairlift systemto reach its culminating point in arelatively minor conflict.
A team effort from the participants averted this potential downfall. The DIRMOBFOR'’ stility
to the operational commanders can be achieved by properly applying a unity of effort and
command principles. The concept of one boss, oneteam, and one mission will streamline and
synchronize airlift support. Linking the JFACC and director of mobility forces in the air
operations center would effectively match limited assets against unlimited requirements.
Educating and training airlift userson the viability of the entire strategic mohility triad may help
ease airlift operationstempo.

Allied Force's experience confirmed that all elements of the strategic mobility
triad were not fully engaged because there was no single mobility flowmaster
dedicated to integrate them into a coherent, agile, and responsive system. In short,
therewasno DIRMOBFOR-like model for sealift and prepositioning similar to the
airlift piece.

Clearly, a commander in chief needs a director of mobhility forces who can effectively
leverage not only the airlift piece but aso the full spectrum of the strategic mobility triad.
This expanded role should provide the commander in chief another tool to enhance force
buildup and closure capability in the future.

Colonel Nonie Cabana, USAF
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There has been growing concern that
filling government positions with
contractors, or even once-military jobs
with governmentor civilian contractors,
may put military readiness at risk.

Promise of A-76

does cost efficiency
translate to readiness??

Major Judianna Murray, USAF

Duringthe lastdecade, the DoD has placed increased emphasis
on outsourcing through the A-76 process. In 1998, the
department announced the opening of 229,000 positions for
study to increase to 237,000 by fiscal year 2005.

Introduction

The purpose of the department’s initiative is to sustain or improve
readiness, generate savings for moder nization, and improve the quality
and efficiency of support to the warfighters.

—DoD Report, “Improving the Combat Edge
Through Outsourcing,” March 1996

n the post-Cold War era, the Department of Defense (DoD) is

I challenged with sustaining readiness for increased operational
requirements around the globe. Suffering the effects of a
dwindling budget and an associated personnel drawdown, the armed
services have faced these global commitments with a smaller force,
resulting in a high operational tempo. Long hours and high
deployment rates have become the norm for many service men and
women. The strong American economy of the 1990s made it even
more difficult for DoD to compete with the private sector to retain
the high-quality personnel needed to keep today’s technology-
dependent military at the necessary level of readiness. To keep pace
with the technological modernization and accompanying workforce
needed to maintain that level of readiness, the DoD has been pushed
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more than ever before to dramatically improve its cost
efficiency. Theanswer that it hasfound to reduce spending
has been a renewed emphasis on outsourcing and
privatizing many support services. Outsourcing and
privatization are terms that have come to be used almost
interchangeably with one another. For the purposes of this
article, outsourcing is defined as“thetransfer of afunction
previously performed in-house to an outside provider
[while] privatization is a subset of outsourcing which
involves the transfer or sale of government assets to the
private sector.”* Since 1966, the Office of Management and
Budget (OMB) has provided outsourcing guidance to
government agencies through its Circular A-76,
Performance of Commercial Activities. OMB Circular A-
76 provides the guidelines used to determine whether or
not a government function should be outsourced through
cost-comparison analysis studies. These studieshave come
to be known as A-76 studies with the whole government
outsourcing process often referred to as the A-76 process.
The process allows for competition between the
government and private sector businesses to find the most
cost-efficient way to conduct business. The DoD’sgoal is
to create the cost savings needed to fund the retention and
modernization programs that have been hard hit since the
end of the Cold War, while maintaining force readiness.?

Problem Significance

During the last decade, the DoD has placed increased
emphasis on outsourcing through the A-76 process. In
1998, the department announced the opening of 229,000
positions for study to increase to 237,000 by fiscal year
2005.2 The number of positions and timeframes for study
have varied through this period with current plansfor study
standing at 183,000 jobs between fiscal years 1997 and
2007.* Asthe number of support functions opened up for
study has increased, the DoD has outsourced positions
closer and closer to its core competencies and mission-
essential positions. There has been growing concern that
filling government positions with contractors, or even
once-military jobswith government or civilian contractors,
may put military readiness at risk. While any positions
identified as mission-essential are exempt from being



opened to A-76 studies themselves, there have been an
ever-increasing number of jobs once considered mission-
essential now being coded otherwise, such as operations
support functions, including base operations and weather
flights.® The concern is that any unit or service as an
interdependent organization will be affected by changes
to any of its parts. The Air Force, for instance, has
outsourced functions such as depot maintenance and
weather services, which both play a direct role in the
mission success of the warfighter.

A DoD report, released in March 1996, stated its three
major post-Cold War challenges were readiness, quality
of life, and modernization. These three challenges were
identified as being interdependent and all key to future
defense success. Readiness was singled out as the
department’ s highest priority. Modernization was named
asan imperativefor readiness, while readiness depends on
theretention of quality personnel. Retention, inturn, relies
on quality of life, and quality of life requires money, as
does modernization.®With budget cuts and increased
operations requirements, even more improvements to
quality of life are necessary to retain quality people. The
dilemmaliesin funding modernization and quality of life
in spite of alower budget. The DoD’s answer, as stated
above, lies in savings through cost efficiency. The 1996
report says, “The DoD can meet these challengestoday and
free up the additional resourcesrequired for modernization
in the future by managing its internal operations,
particularly its support activities, more efficiently.”” It
plans to do this primarily by outsourcing through the A-
76 process.

But the question remains, is the DoD looking beyond
the goal of generating savings from A-76 to what impact
might be felt by the renewed emphasis on outsourcing and
the restructuring of the professional relationships within
the military that results from it? The previous National
Military Strategy and Quadrennial Defense Review (QDR)
called for the military to maintain readinessto conduct two
major theater war operations. The 2001 QDR calls for a
similar requirement with the additional burdens of
homeland defense. Now we are engaged in ongoing
operationsin the War on Terrorism. Thereisnoindication
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or any reason to believe the operations tempo will decrease
in the foreseeable future. On the contrary, these are times
that may require even greater effort from DoD personnel.
There may be little lead time for mobilization or surge-
production capability. There may be arequirement for rapid
transportation, tailored and flexible maintenance support,
and greater reliance on private sector suppliers. War will
now be technology intensive—victory will require
dominating flows of information and communication. Y et,
have cost savings produced by the A-76 program been used
to modernize our forces or improve quality of life? Have
modernization and quality-of-life improvements resulted
in the retention of quality personnel? Will an increasingly
government civilian and civilian contractor force be
committed enough during unpredictable times to work the
extrahours or accomplish the unforeseen work? Will these
unpredictable times result in money lost to paying
contractors overtime or for unforeseen mission-essential
tasks that are not included in a contract?

Without adequate answers to these questions, the DoD
will not have atrue measure of the success or failure of its
outsourcing efforts. At the sametime, it isclear that the DoD
cannot afford, in either economic or military terms, to
perform all its support functions without drawing on the
competitive forces that the private sector brings with it. A
balance must be found to ensure that the United Stateswill
maintain the highest state of readiness possible.

Why Outsourcing?

Itisthegeneral policy of the Federal Government that it will
not start or carry on any commercial activity to provide a
service or product for itsown useif such a product or service
can be procured from private enterprise through ordinary
business channels.

—Budget Bulletin 55-4, January 1955

Private Sector Applications

The benefits of outsourcing and competition are apparent
every day in our national economy. Many companies
report that outsourcing produces cost efficiency. This
enablesfirmsto focus on their core competencies; improve
service quality, responsiveness, and agility; obtain access



to new technologies; and employ more efficient business Promise of A-76:

practices. Over the last two decades, competitiveforcesin Does Efficiency
the private sector have revolutionized how companies Translate to
obtain services. Whole new industries and companies have Readiness?

been formed to meet the demand for specialized services
across a range of functions, to include aircraft and ship Several studies
mai ntenance, inventory management, and accounting and
finance.® have shown the
Several studies have shown the success of outsourcing ~ Success of
for America’ stop companies. A 1994 study conductedby  outsourcing for
Pitney-Bowes Management Servicesfound that 77 percent  4gmerica’s top
of the 100 Fortune 500 firms surveyed outsourced some
aspect of their business support services. Another 1994
study, conducted by KPM G-Peat Marwick of 309 Fortune
1000 companies, found that 48 percent outsourced
warehousing functions. Y et another study conducted by
the Olsten Corporation of 400 firms found that 45 percent
outsourced payroll management functions. Individual
companies in the private sector also show the prevalence
of outsourcing. Canon guarantees photocopier
replacement within 24 hours but outsources the delivery
of this service. Chrysler manufactures engines,
transmissions, and exterior body skins internally but
outsources the remaining 70 percent of its final product.
Similar examples exist in every successful American
industry. Many state and local governments also take
advantage of the benefits of competition. Chicago,
Indianapolis, Los Angeles, Philadelphia, and San
Francisco, to name a few, have all used competitive
outsourcing to improve servicesand lower costs.® Thereis
no question among today’s top companies that
outsourcing is a best business practice that is necessary to
stay competitive and achieve success in the current
environment.

companies.

Historical Background in the Federal

Government

The practice of competing out government work to be
done by private companies is not a new idea. During the
Eisenhower administration, the government issued Budget
Bulletin 55-4 to stimul ate private sector growth during the
transition from the post-World War 11 and Korean War
economy that saw a dramatic military drawdown. The
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policy stated that the government would procure any
necessary goods and services from the private sector, when
available, rather than creating those services for its own
use.® This policy has formed the foundation for
government cost-savings efforts throughout the years since.

A-76 Implementation

OMB first published its Circular A-76, Performance of
Commercial Activities, in March 1966 with subsequent
updates issued in 1979 and 1983. This OMB circular
provided the guidelines for outsourcing government
functions and continued the government’s preference of
relying on private enterprise to supply its commercial
needs.'* The A-76 program also allows the government
provider to compete with private companies for the
commercial work being competed by allowing government
agencies to reengineer their activities to form a most
efficient organization (MEQ).*? In March 1996, OMB
revised the A-76 process to provide for streamlined cost
comparisons, fixed overhead rates for in-house cost
estimates, and several technical changes to standardize
work to be able to compare like units to one another.®

The Growth of Competitive Sourcing

Spurred by the Federal Acquisition Streamlining Act of
1994, the Deputy Secretary of Defense directed defense
agencies and the military servicesto make outsourcing of
support activities a priority to reduce operating costs and
free up funds to support other priority needs.* This effort
was subsequently incorporated under the Secretary of
Defense’s Defense Reform Initiative in 1996, with the
program becoming known as competitive sourcing. The
Federal Acquisition Reform Act of 1996, DoD Directive
5000.1, and DoD Regulation 5000.2 wereissued to further
enable significant changes to the department’s
procurement of goods and services. Along with these
initiatives, a systematic review of support operations was
called for to determine where competitive forces could
improve overall performance at alower cost.

The DoD drew the line at outsourcing only nonmission-
essential positions, coded as such by each military service's
personnel and manpower directorates.”® Services will not
consider outsourcing activities that constitute core



capabilities. Nonmission-essential functions will be
considered only if the private sector can improve
performance or lower costs in the context of long-term
competition. Also, acompetitive commercial market must
exist for the activity so that there is an incentive for
continuous service improvement.? The result of any
outsourcing outcome must be the best value for the
government and, therefore, the US taxpayer.

The competitive sourcing view focused on six areas.
materiel management (provisioning, cataloging,
requirements determination, asset management,
distribution, and disposal), base commercial activities
(functions necessary to support, operate, and maintain DoD
installations—such as facilities maintenance, food
services, local transportation, and vehicle maintenance),
depot maintenance, finance and accounting, education and
training (increasing technology demandsfor training), and
data centers.'’

Outsourcing efforts under the A-76 process quickly
drew criticism, however. The DoD became concerned that
the process was more costly to implement than expected
and more time-consuming than the system could afford.
Typically, A-76 studiestook up to 24 monthsto complete
asimple cost comparison and 48 for amore complex one.
Such cost-comparison efforts undertaken in the private
sector, by contrast, only take about 12 months.*® These
long time lines proved to be a strong disincentive for
government managers who were often reluctant to dedicate
resources to an A-76 cost comparison that could cost
hundreds of thousands of dollars when the benefitswould
not be realized until years later. Skepticism and delaysin
the outsourcing decisionmaking process made it difficult
for the DoD to achieve its cost-savings objectives.

Strategic Sourcing

In April 2000, the DoD issued guidance with new tactics
for outsourcing. Under the title strategic sourcing, the
government is no longer strictly bound to the constraints
of the A-76 process. The tacticsinclude eliminating jobs,
consolidating operations, and privatizing work. Thisgives
the services more latitude for reaching their savings goal
of roughly $11B.%° The money from these savings was to
be directed toward new weapons and readiness programs.
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This latest guidance was issued by Jacques Gansler,
Under Secretary of Defense for Acquisitions, Technology
and L ogistics. Inamemorandum to the service components
and defense agencies, Gansler stated, “ Strategic sourcing
isameansto achieve even greater savings.”?° The strategic
sourcing approach encompasses all functions or activities
that could be reengineered or consolidated regardless of
whether they are inherently governmental, military-
essential, or commercial activities. Strategic sourcing
releases the exemption from outsourcing competition of
thousands of defense jobs such as depot workers,
firefighters, and security guards among many other
inherently governmental mission-essential positions.

While the guidance primarily seeksto streamlinethe A-
76 process, it also allows agencies and the services to
circumvent A-76 job competitions altogether by seeking
new ways to cut costs. The plan for strategic sourcing
includes eliminating obsolete business and administrative
practices, consolidating functions or activities,
reengineering or reorganizing functions or activities,
adopting commercial business practices, and privatizing
work by issuing waivers of A-76 competitions.? By giving
the Servicesan avenue aside from the A-76 process, thetime
and money needed for A-76 studies could be reduced by
competing fewer jobs and turning attention toward
producing cost efficiency by reengineering other
government functions.

Under the A-76 program, competition between federal
employees and commercial companies is required before
most federal work can be outsourced, with the jobs going
to the lowest bidder. Gansler admitted that industry and
government workers had expressed concerns about the
fairness of A-76 competitions, but he stressed that A-76
competitions would still be the dominant factor in DoD
reform efforts. He emphasized that strategic sourcing
“should not be interpreted as an avoidance of, alternative
to, or aretreat from, A-76 cost comparisons.”? However
outsourcing experts and officials remained skeptical that
defense organizations woul d overlook the opportunity that
the new guidelines provided as a way to avoid the often-
cumbersome A-76 process.

Without the strategic sourcing approach to outsourcing,
it doesnot seem likely that the Pentagon will reachits $11B



savings goal by 2007. With strategic sourcing, the DoD
would go from being able to study roughly 300,000
positions under competitive sourcing to now being able
to look at all 900,000 jobs in the department, which, they
believe, could create more savings and outsourcing.?

The Navy pioneered the strategi c-sourcing concept and
was the first to win Pentagon approval for implementing
it. The Navy’ s approach called for opening 56,000 jobsto
A-76 competitions and privatizing and eliminating or
reorganizing 40,000 additional jobsto meet its $5B goal.
Originally, the Navy had planned to open 77,000 jaobs to
A-76 competition study and would havefallen short of its
cost-savings goal.

Thus far, strategic sourcing has been slow to be
implemented DoD-wide. Plansfor study of positions have
fluctuated greatly over thelast several yearsand, according
to arecent Government Accounting Office (GAO) report,
are likely to continue to do so0.?* Despite the inherent
difficulties in implementing the A-76 process and
widespread criticism and skepticism, the DoD remains
committed to outsourcing asthe best avenue for achieving
the kind of savings needed to turn toward modernization
and general defense-wide progress and improvement.

Status
The April 2000 guidance for strategic sourcing also
addressed deficiencies in the tracking and evaluation of
outsourcing results. It called for the Pentagon to develop
acomputerized system to audit and track the effectiveness
of DoD outsourcing programs to show whether they are
achieving savings and enhancing performance. Part of the
implementation of this system isthe SHARE A-76 online
Web site, which serves as a clearinghouse for A-76
competition information, policy guidance and changes,
and lessons learned from A-76 participants and process
managers. Audits to evaluate specific performance
measurements are now required within a year after
completion of ajob competition.®

Outsourcing efforts have continued to be implemented
within the DoD during the last 2 years, with periodic
changes to the number of positions to be studied and
timeframes for the studies in each category (strategic
sourcing, reengineering, or A-76 job competition).
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Controversy and concerns have continued to surround the
program. Asaresult, Congress enacted Section 832 of the
National Defense Authorization Act for Fiscal Year (FY)
2001, which required a panel of expertsto be convened to
study outsourcing policies and procedures. After
completion of field hearings, the panel, known as the
Commercial Activities Panel, has been working to:

...(2) gather background information on sourcing trendsand
challenges, (2) identify sourcing principlesand criteria, (3)
consider A-76 and other sourcing processesto assesswhat’s
working and what’s not, and (4) assess aternatives to the
current sourcing processes.?

The results of the Commercial Activities Panel should
provide a clearer picture concerning the effectiveness of
outsourcing program implementation and the extent of
savings realized from these efforts. Recent reports and
audits do show cost savings are being achieved, but
difficulty in maintaining reliable estimates has cast doubt
on the accuracy of reported savings figures.

A-76 Cost Savings

Defense needs to know if there are true savings from
outsourcing. All we have now isa promise from contractors
that they will do thework right.

—Wiley Pearson, Defense Analyst, American
Federation of Government Employees, May 2000

As stated previously, a dwindling budget and ever-
increasing operational demands have made seeking
avenuesfor cost efficiency animperative. The DoD believes
experience has shown that competition and outsourcing
have resulted in significant savings and, they would argue,
increased readiness for each of the military services.

In 1997, the department significantly increased the
number of functionsthat would be competed by more than
three times that of any year in the previous two decades.
Based on historical experience, it expected to save
approximately $6B over thefollowing 5 years, with annual
recurring savings thereafter of $2.5B as a result of these
studies.?”

According to DoD cost comparisons between 1978 and
1994, the results of outsourcing were reported to produce



savings of about $1.5B a year. On the average, these
competitions were reported to have reduced annual
operation costs by 31 percent (Table 1). Of these
competitions, the private sector and government activities
each won about half. No matter the outcome, the end result
to competition should result in greater productivity due
to the in-place support function being required to
reengineer and become an MEO.

As aresult of the A-76 emphasis, the DoD currently
outsources approximately 25 percent of base commercial
activities, 28 percent depot maintenance, 10 percent
finance and accounting, 70 percent Army aviation
training, 45 percent surplus property disposal, 33 percent
parts distribution, as well as substantial portions of other
functions.?®Virtually every support function within the
department is carried out somewhere by the private sector.

These savings should be looked at in the context of
current defense figures with a force structure 30 percent
smaller than the 1980s and a budget about 60 percent (in
real terms) of its 1985 peak. Thesefiguresare based on the
FY 97 budget of $243B. In FY 96, the DoD spent an
estimated $93B on support operations and maintenance,
which represented asizable portion of the defense budget.
The procurement budget declined about 68 percent (inreal
terms) between 1985 and 1996 with the 1996 procurement
budget standing at $43B.** To maintain readiness in the
face of these declines, the DoD significantly reduced
infrastructure costs through the base realignment and
closure process and initiated thorough reform of the

Average
Competitions Annual Percent
Completed Savings Savings
(M)

Army 510 $470 27
Air Force 733 $560 36
Marine
Corps 39 $23 34
Navy 806 $411 30
Defense
Agencies 50 $13 28
Total 2,138 $1,478 31

Table 1. A-76 Cost Comparisons: 1978-19942¢
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acquisition process. With its eye on money spent on
support functions, the DoD set out to produce savings,
primarily through reducing personnel costs, by
outsourcing those functions.

Between 1996 and 1999, DoD announced a massive
effort to compete more than 200,000 positions with an
ambitious goal of saving anywhere from $7 to $12B
annually by 2002.3! However, on the heels of criticism of
the often slow and costly A-76 process and skepticism
about whether these savings could actually be achieved,
the number of jobs to undergo A-76 study has dropped to
183,000 to be competed between 1997 and 2007. This
number included 135,000 jobs between 1997 and 2001 and
48,000 between FY 02 and FYO07. It also projects that
144,000 additional positionswill be studied under strategic
sourcing outside of A-76.%

The GAO currently reportsthat, whilethere are till some
misgivings with projected A-76 savings estimates, results
of A-76 competitionsare producing savingsin thelong run.
Primarily, these savings are being seen by the reduction of
positions needed to perform an activity that results from
competing a function to the lowest bid. This was true
whether the in-house government organization or aprivate
sector bid won the competition. In December 2000, the
GAO reported DoD cost reductions of approximately 39
percent, yielding an estimated $290M savings in FY 99.%
At the same time, however, they stressed difficulty with
being ableto quantify the savingsfor thefollowing reasons:

® Aninitia lack of DoD guidance on calculating costs, baseline
costswere sometimes cal culated on the basis of average saaries,
and authorized personnel levelsrather than on actual numbers.

® DoD savingsestimatesthat did not take into consideration the
costs of conducting the studies and implementing the results,
which, of course, must be offset before net savings begin to
accrue.

e Significant limitations in the database DoD used to calculate
savings.

e Difficulty in assessing savings over time as workload
reguirements or missions change, affecting program costs and
the baseline from which savingswereinitially calculated.®

The report goes on to say that it appears the DaoD is
realizing savings overall but, because of difficulties with



the savings cal cul ation, some data show an overestimation
of savings while others might be underestimated.®®
Another source reports that defense estimates of the cost
of outsourcing are accurate only within about 20 percent.*

Thebulk of DoD outsourcing through the A-76 program
has taken place only in the last few years. Although the
department has been somewhat slow to implement an
accurate system to track its savings from outsourcing, it
still seemsfairly certain that savings are being produced.”
Perhaps, only time will tell just how much the DoD has
saved through outsourcing. Whether or not these savings
are being put into modernization and retention programs
is yet another question.

Readiness Impacts

If you loseyour readiness, you lose the people. If you losethe
people, you loseit all, for a generation.

—General Michael E. Ryan, Air Force
Chief of Staff, September 2001

Military readinessis an elusive term based on anumber of
ever-changing factors. This being the case, it is difficult
to pin down readiness into quantifiable terms. In general,
readiness is understood as the military capability to
maintain sufficient forces, equipment, training, logistics,
professional development, and financial resourcesto carry
out National Military Strategy objectives. While the DoD
does not specifically track readiness impacts that can be
directly linked to the A-76 program, there are many
examples that show instances where readiness has been
sacrificed because of A-76 outsourcing and other cost-
savings programs.

At many bases affected by outsourcing, the impact to
readiness has been felt mainly as a result of losing
positions, leaving fewer peopl e to shoulder the workload.
In an effort to reduce operating costs to become an MEO
and prepare for A-76 study, activity-based costing
estimates have, by and large, failed to take into account
the additional duties that military personnel are tasked
with, aside from the duties assigned to their particular
position. What many units that have been through the A-
76 process are finding is the personnel requirements
produced by creating an MEO are only sufficient for
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normal operations. Whenever a contingency tasking or
additional duty enters the picture, someone must do
overtime. For unitswith military members, this extratime
is spread among fewer workers left behind by strategic
sourcing or A-76 efforts. When only contractors are
involved, the Air Force must foot the bill for any additional
duties not specifically written into the contract or suffer
the consequences of not being done. The following isjust
one example of the above effects of the A-76 program.

At Maxwell AFB, Alabama, the A-76 process dragged
on for several yearswith the job competition for many base
support functionsfinally being won by DynCorp, aprivate
sector contractor. DynCorp assumed responsihility for the
base's 42¢ Communications Squadron, which provides
critical computer and communications support to many
base agencies and most functions of the 424 Operations
Support Squadron (OSS) in 2002.% The uncertainty of the
outcome of the job competition for such a long period
caused personnel shortages as positions that were vacated
by routine military personnel relocation were | eft unfilled.

In addition to preparing for the A-76 study, the 42 OSS
Weather Flight was also going through the Air Force-wide
reengineering of weather services, a strategic sourcing
corollary to the A-76 program. In a span of 4 years, the
weather shop at Maxwell has reduced its manning from 23
to 6 positions.® According to the 42 OSS Commander, all
the above aspects of going through the A-76 process have
already cost his unit many hours of extra duty.®

The Air Command and Staff College (ACSC)
technology office, which provides computer support for
more than 700 staff and students, has a so been affected by
the A-76 process at Maxwell AFB. The DynCorp transition
will eventually replace all the office’ semployees. The chief
of ACSC Technology believes contractor ownership of his
unit’s computer support office will reduce the flexibility
that the college has with its current military manning.®
When security situations caused his office to shut down
the unit server and carry out regulatory procedures before
bringing personal computers back online, technology
personnel worked around the clock for nearly 3 days. He
believeswith acontractor performing thisfunction abigger
impact to the unit’ s mission (officer training) might befelt



as well as there being potential cost to the Air Force for Promise of A-76:

any overtime the contractor performs that is not Does Efficiency
specifically covered by contract.* Translate to
The ACSC technology office has a so been tasked with Readiness?

providing personnel on alimited basisto serve asbase gate
security guards since the 11 September terrorist attacks.
This additional duty further impacts its workload and is
an example of the kind of contingency military members
often face. With contractors taking over many currently
military positions on bases around the country, it will fall @S @ result of
on the mission-essential military members remainingto  losing positions,
perform this type of unforeseen tasking for which a  leaving fewer
contractor isnot qualified or isnot on contract to perform.  pepple to
It_|s_|neV|tapIe that such additional taskings impact shoulder the
mission readiness.

The above-mentioned units at Maxwell support
training units and are not on mobility status. However, a
widerange of bases Air Force-wide have been affected by
the A-76 program, to include those that support combat-
ready units.

Although DoD proponents of the A-76 process
repeatedly tout increased mission readiness as a direct
result produced by outsourcing cost savings, there does
not appear to be any system in place to measure a
rel ationship between the two or to show how savings have
been used to improve readiness.

Since A-76 is mandated to be applied only to
nonmission-essential functions to specifically avoid
causing a negative impact to readiness, the DoD seemsto
consider such readinessimpactsfrom the A-76 program to
be anonissue withits primary focus being on cost savings.
There have, however, been concerns raised from both
inside and outside the military community concerning a
link between the increased emphasis on outsourcing
through the A-76 program and recent military readiness
indicators.

Equipment indicators show Air Force readiness rates
dropped throughout the 1990s.42 According to Air Force
Chief of Staff (CSAF) General Michael E. Ryan, the
aggregate nonmission-capable (NMC) rateincreased from
about 17 percent in 1991 to 25 percent in 1998, which
represents a 53-percent growth in the NM C rate over those
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7 years. Cannibalization rates increased 58 percent from
1995 to 1998, further illustrating the lack of available
aircraft parts needed to keep planesin the air. Cannibalized
parts are those taken from one aircraft to fix another. In
1998, General Ryanissued aspecial interest commanders’
notice to airmen on readiness, highlighting an overall
major unit-readiness drop of 19 percent from 1996 with
continental United States base readiness falling an
astounding 58 percent over the same period. In January
1999, the general reported an additional drop in stateside
readiness of 28 percent from the previous year.®

On the personnel readiness side, recruitment and
retention have both been on a downslide, prompting the
Air Forceto implement programsfor reenlistment bonuses
and other pay incentivesto entice highly trained personnel
to stay in the service despite opportunities for civilian
employment soaring during the last decade. While neither
of these indicators necessarily shows a direct result from
outsourcing efforts, they do reflect the climate of the Air
Force during a period when outsourcing has been
emphasized and its effects felt by most personnel.

In a September 2001 interview as he was leaving his
position as Air Force Chief of Staff, Ryan stated that
throughout his tenure as Chief, “We emphasized people
...[and] readiness investment big time, at the expense of
modernization and infrastructure.”* These remarksindicate
that contrary to the DoD’s promise of cost savings going
toward modernization and retention, the savings have not
been enough to effectively increase readiness, let alone be
turned toward the goal of modernization.

The question remains whether or not there is a direct
relationship between the DoD’ s outsourcing programs and
military readiness during this same period. With no datato
support such arelationship, we can only rely on anecdotal
evidence. Perhaps in response to concern regarding the
perception of outsourcing impacts, the 2002 CSAF Survey
contains a specia interest item on competitive sourcing.
The survey asks personnel to rate the following six
statements concerning the A-76 process, on a scale from
strongly disagree to strongly agree.

Functions that have been through the A-76 process and
remained in house are performing better than before the
study.



Functionsthat have been through the A-76 processand
wer e contracted or outsourced are performing better than
the in-house force did it before the study.

The A-76 competitive sourcing program limits my
opportunities for career progression.

The A-76 competitive sourcing program increases my
desire to seek employment outside the Air Force.

Two objectives of the A-76 competitive sourcing are:

® Free up manpower so those resources will be dedicated to
warfighting missions.

® Redlocate the saved manpower funds to optimally support
mission critical programs (for example, military pay and benefits
and force modernization).
With these objectives in mind, please comment on the

following:

The A-76 competitive sourcing program saves
manpower so that those resources will be dedicated to
warfighting missions.

The A-76 competitive sourcing program is saving
money for the Air Force.®

These clearly reflect a high-level concern about how
Air Force personnel perceive the A-76 program and how it
has directly affected morale and retention decisions. The
inference can be madethat Air Force leadershipisat least
aware of the controversial effectiveness of A-76 programs
and their potential impacts on mission readiness. It aso
suggests the Air Force does not have solid answers to the
A-76 program effectiveness question itself.

In an era of increased operational tempo because of
personnel drawdowns and increased taskings, the
additional loss of manpower from A-76 must affect the
workload, morale, and productivity of a unit. As an
interdependent organization, it could be argued that any
effect on the support functions of mission-essential units
would impact the ability of the unit to maintain readiness
to perform its overall mission.

Conclusions

We strongly believe that the department must establish a
processto track how effectively these programsare achieving
savings and enhancing performance.

—Jacques Gansler, Under Secretary of Defense for
Acquisition, Technology, and Logistics, April 2000
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Outsourcing is not a theory based on uncertain
assumptions. The success experienced in the private sector,
aswell as by the DoD, consistently demonstrates how the
competitive forces of outsourcing can generate cost savings
and improve performance. Through its outsourcing
initiatives, the DoD has begun a long-term effort to
streamline its support functions. The success of the
department initiatives should certainly help determine how
well it supports the warfighters tomorrow.

Actual cost comparison data show the DoD isachieving
its objective of saving money through outsourcing. These
savings, however, are often at the expense of losing
positionsand, therefore, personnel. Thisresearch has shown
that the workload previously shouldered by personnel in
these lost positions is often shifted elsewhere in an
organization, rather than being eliminated by more efficient
business practices. Where contractors have replaced
government personnel, the load of inherently military
additional duties is further compounded for remaining
military personnel. Asaresult, the already high operational
tempo experienced throughout the Services continues to
increase, placing more stress on the Air Force's ability to
retain personnel and maintain readiness. The windfall for
modernization efforts envisioned by the DoD in 1996
clearly has not materialized in the Air Force asit has been
forced to focus on simply maintaining readiness to meet
its increased workload.

This research was unable to discover any data kept by
the DoD or any of its service components regarding A-76
program impactsto unit readiness or any attempt to address
the possibility of alink between thetwo. However, thereis
clearly atie between morale, retention, and increased
workload among support functions affected by A-76
outsourcing and other streamlining and reduction programs
to the mission-essential personnel that these functions
support. This link indicates that the effects of the A-76
program are among the factors that impact mission
readiness.

Whilethe DoD hascomealong way toward streamlining
its A-76 process, there is still plenty of room for
improvement for the process to become as productive as
private sector outsourcing has become. Theimplementation



of strategic sourcing, collecting data on job competition
effectiveness by timely auditing, and sharing information
on the SHARE A-76 Web site have all contributed to
processimprovement. Thereisno doubt that the proverbia
learning curve has been steep, and the growing pains have
been strong as the military has made its way through
unfamiliar nongovernmental territory. Outsourcing has not
been an easy fit with traditional military operations. Some
would argue that the very nature of military operations
makes outsourcing effortsinherently abad ideaif the DoD
isto maintain the readiness that is of vital importance to
national security. However, likeit or not, the DoD must be
held accountable to the American public for its spending
the same as any other government agency. Until the DoD
can perform at alevel of efficiency moreakinto the private
sector, it is doubtful its vision of modernization and
mission-readiness improvements through outsourcing can
be achieved.

Recommendations

To reap the benefits of outsourcing, the DoD must be
willing to make its processes morelike those of the private
sector, where possible. Despiteits efforts, the government
still supports redundancy and outmoded ways of doing
business in many areas. However, there is a fine line
between bringing in new practices and negatively
affecting morale and readiness through sweeping changes.
The transition for institutional change of this magnitude
must be managed with great care.

The first step, though, is to gain an understanding of
where private sector processes can be employed effectively
by studying the impacts of current efforts. Both the
Commercial Activities Panel, for the entire DoD, and the
CSAF Survey, specifically for the Air Force, should provide
a wealth of information concerning outsourcing
effectiveness. Further research and comprehensive data
collection to track the input and output of every function
that is currently implementing, or scheduled to implement,
outsourcing programs of any kind would also greatly
benefit the DoD by providing the metrics necessary to
evaluate where outsourcing works and where it does not.

Therearea so several avenuesthat the Air Force should
consider to alleviate the problems stemming from the
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increased workload on military members created by force
reductions and contractor restrictions. Great benefit could
be derived from the extensive use of manpower surveysto
track personnel workload. The surveys can determine how
much time personnel spend on additional duties and how
that time affects performance of core mission duties or
requires them to work extended hours with increased
operational tempo. Where possible, the Air Force and
individual units should consider eliminating some
traditional, yet nonmission-essential, additional duties. A
review of manpower surveys will help units to find the
additional duties that can be eliminated.

Besidestheimpact of astatic amount of additional duties
spread among fewer military employees, manpower surveys
will al'so show the additional workload created for mission-
essential personnel, whether a function remains in-house
by MEO force reduction or goesto acontractor. Extratime
and money charged by a contractor need to be compared
to the cost of keeping afunction in house through frequent
audits. Contracts need to be written to allow the audit
processto recompete functionswhen contractors are unable
to perform effectively after winning an A-76 job
competition.

Outsourcing effects on morale and retention will be seen
with the CSAF Survey. The Air Force can gain critical
insight from participants’ responses to the questions
concerning outsourcing effectiveness. The results of this
portion of the survey should be compared to actual unit
performance and readiness indicators following an A-76
competition to track the effectsthat outsourcing effortsare
having on the force as an integrated organism. With this
information in hand, the department will be able to better
evaluate the success of its current implementation of the
A-76 program. Survey results can be obtained through the
Air Force Manpower and Innovation Agency Web site.*

The A-76 process has many areas in need of further
investigation. While this research was limited in scope to
interviews conducted at Maxwell AFB as a supplement to
current A-76 program literature, further research to survey
avariety of basesand functions affected by the A-76 process
will provide abroader spectrum of datato show Air Force-
wide readiness impacts.



With the 2002 CSAF Survey results as a beginning
point, linked to actual performance and readiness reports,
future research should look for success stories as well as
more evidence, such as that experienced and foreseen at
Maxwell, of added workload, placing readiness at risk. By
collecting and analyzing these data, Air Force leaders
working with A-76 program managers will be able to see
the overall effects of outsourcing on unit productivity and
readiness. ldentification of functions that have
successfully transitioned to cost efficiency and increased
productivity can be used as benchmarks, allowing the Air
Force to be smarter in the implementation of future
outsourcing efforts.

Rather than continuing to focus primarily on cost
savings, the DoD needsto consider therest of the equation.
More data need to be collected and studied to determine
A-76 program impacts to warfighter readiness. Only
through further research and analysis will the DoD fully
know whether the benefits of its outsourcing programs, to
include the A-76 process, outweigh the potentia costs.
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Air Force MICAP Shipping Policies

Cost savings can be realized using Roadway, as opposed to FedEx, for
certain shipments, if cost of the shipment is a major criterion. From this
perspective, the Air Force and the Department of Defence’ s (DoD) current
modal and carrier choices are not optimal. Both the Air Force and DoD need to
reevaluate the policies directing shipment of mission-capability (MICAP) items.

The shipping organization should use the less-than-truckload (LTL) carrier for
MICAP itemsif the carrier’ srate isless than FedEx and the LTL carrier can meet
thetime standardsrequired for delivery. However, to further validate this, additional
study that includes more actual MICAP shipping data may be warranted.

Overall, Roadway is aviable aternative, from a cost standpoint, to FedEx for
shipping MICAP items within the continental United States and Alaska. Further,
additional competition would affect rates. Rateswould be reduced if the Air Force
and DoD had an alternative carrier for MICAP shipments. FedEx would have to
keep itsrates down to the level of its competitor. This conclusion is made with the
assumption that FedEx and the LTL carrier can maintain the samelevel of service
or the same time standards between pickup and delivery. This also keeps the other
expressair carriersfromraising their rates. The carriersin the air mode would not
have an incentive to form a cartel and raise rates if another mode, such as express
ground or LTL, werevying for the government’ sbusiness. If the expressair carriers
formed a cartel, they would cut themselves out of the market for DoD express
shipping needs.

Most carriers in the LTL marketplace are regionalized, as opposed to the air
carriers, which are national. If DoD and the Air Forceuse LTL, it would increase
competition between not only the competing modes but also the LTL carriers.
Additionally, DoD possibly would not need to enter a contractual agreement with
anational LTL carrier because of the large number of regional LTL carriers. DoD
and Air Force use of LTL creates competition for business on a regional and
national level. Overal, this competition will result in lower rates.

Captain Jason L. Masciulli, USAF
William A. Cunningham Ill, PhD
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Obsolescence management has become an
increasingly important issue to the
Department of Defense. Concerns and
studies of how to address obsolete
technology can be traced back to the 1960s.

Gost-Benefit Analysis

tools for avionics parts obsolescence

Luvenia L. M. Suman

Part obsolescence does not mean the partis no longer required
but refers to a component or part that the commercial market
considers no longer economically feasible to manufacture.

Introduction

Obsolescence management, an ever-increasing topic in the
Department of Defense (DoD), is not new. Concerns and studies of
how to address obsol ete technology can be traced back to the 1960s.
However, the growing technology refresh rate in the commercial
market has exacerbated the issues surrounding management of
obsolescence. Sincethe servicelife of military systemsis much longer
than commercial systems, maintaining military systems when parts
and components go out of production remains a sustainment
challenge. Further, constrained defense funding will necessitate
prudent use of limited funding to balance current systems maintenance
and new systems acquisition.

Definitions

Part obsolescence does not mean that the part is no longer required
but refers to a component or part that the commercial market
considers no longer economically feasible to manufacture.
Diminishing manufacturing sources and materiel shortages (DM SMS)
is alarger category of supply concern that includes discontinued
production resulting from obsolescence as well as other reasons
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such as rapid change in technology, foreign source
competition, and federal environmental or safety
requirements.! The terms part obsolescence and DMSM S
are used interchangeably. Weapon system as used in this
document includes major weapon systems such asaircraft,
missiles, or tanks, as well as their internal or external
subsystems such as radar-warning receivers, jamming
systems, precision munitions, or chaff dispensers.

Historical Perspectives

Obsolescence management has become an increasingly
important issue to the Department of Defense. Concerns
and studies of how to address obsolete technology can be
traced back to the 1960s as technology transitioned from
vacuum tubes to solid-state transistors and then to digital
electronics.2 These earlier obsolescence concerns were
normally managed under broader support concepts such
as maintainability or sustainability. Today, several factors
have increased the historical problems creating the need
for a separate obsolescence management field. These
include an increase in electronic combat technol ogies, the
extension of weapon system service life, rapid technology
advancements, and the shrinking military market.

Obsolete Parts = Electronics

As the Department of Defense continues to emphasize
technology through national military operational concepts
such as precision engagement and dominant maneuver, the
use of electronicsin military systemswill continueto grow.
To achieve these objectives, the Air Force uses electronic
combat technologies.

Electronic combat involves actions to neutralize or
destroy an enemy’s electromagnetic capability and to
protect friendly electromagnetic capabilities. It includes
electronic warfare aswell as elements of command, control,
and communications,; countermeasures; and suppression
of enemy air defenses.®

While extensive research has not been performed on the
narrower category of obsolescence in electronic combat
systems, electronic combat technology is a subset of
avionics or aviation electronics, which has been studied
extensively.



Two separate studies have concluded that obsolescence
isamajor problem for electronic parts while obsolescence
problems relating to mechanical parts are only minor.*In
one of the studies, the author concluded, “Without
exception, every DoD agency and contractor visited stated
that electronic components were the greatest problem in
both cost and quantity of discontinuances.”®

The costs of these problemsarereveaed inthe Air Force
capability and budget. A national committee on aging
avionics attributed a decline in the 1990s of the mission
capability of Air Forceaircraft from 83 percent to 73 percent
to the aging aircraft fleet, particularly the aging avionics
systems.® Also, in 1999, one-third of the Air Force's
expenditures for depot-level repair of aircraft went to the
support and maintenance of avionics systems, which
totaled approximately $1B.”

Weapon System Service Life

While military weapon systems, by design, experiencelong
service livesto recoup the cost of the investment, limited
defense funding has extended service lives even longer
and delayed needed weapon system modernization. “ The
operational lifetimes of legacy aircraft are being extended
well beyond their original design lifetimesresulting in an
average age of US military aircraft of 20 years.”®

Platforms such as the B-52 bomber, the KC-135 tanker
aircraft, and the C-130 cargo plane, which were conceived
inthe 1940s and 1950s, for example, are expected toremain
operational into the next century—giving them aservicelife
of morethan 80 years.®

These long service lives result in the loss of supply
sourcesfor electronic components. While the military still
requires availability of electronic devicesand components
(some military unique) for these older weapon systems,
commercia sources move on to more profitable markets
with higher volumes. “From 1986 to 1996, for example,
the percentage of discontinued military/aerospace
electronic devices nearly doubled—from 7.5 to 13.5
percent.” 0

Rapid Technology Advances
The obsolescence problems faced in today’s military
environment stem not only from aging systems but aso
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from rapid changesin commercial technology. The current
market demands for the latest and fastest technol ogy result
in new technology updates every 18 months to 3
years* Thetypicadl life cycle of an electronic part lastsfrom
4t07 years, while development of amilitary weapon system
can take up to 5 years with production spread over several
moreyears.2 Asaresult, new military systems such asthe
F-22 fighter and the B-2 bomber are al so experiencing ever-
increasing electronics obsolescence problems.*® For
example, “the F-22 program now budgets $50 million ayear
toreplace ‘old’ avionics with new hardware and software
and will have undergone four technology refresh cycles by
the time the first production F-22 rolls off the
line.”** According to the F-22 program manager, “No two
of the 339 aircraft that | build will be the same.” %

Military Market Trends

The Services no longer control the major portion of the
electronics industry and thus, have little influence over
electronics manufacturers and technology refresh cycles.
In the 1970s and early 1980s, military requirements were
the principle influence over the market’s
technology.*®*Now, military requirements for a
microelectronic device in the thousands cannot compete
against commercial markets such as cell phones and
personal computersthat have requirementsin the millions.
According to the Director of the Defense Microelectronics
Activity, “ The entire Defense industry share of the global
microel ectronics market is now only about 0.3 percent so
our [the military’s] influence on the component
manufacturersisminimal.”

Obsolescence Handbooks and Tools

With the growing number of obsolete parts, program and
item managers arein need of toolsto assist themin making
timely decisions to resolve the obsolescence problem.
Several automated tools designed to predict future obsolete
parts early in the system’s life cycle are available. While
these predictive tools provide an invaluable capability to
the program and item manager by identifying potential
obsolescence problems early in the life cycle, increasing
the time and options available for resolution, these tools



do not include cost-benefit analysis of the obsolescence
resolution options, which isthefocus of thisproject. During
theliterature review, two models or guidesrelating to costs
wereidentified that are availableto assist program and item
managers in making decisions to resolve obsolete parts
problems and ongoing efforts to develop automated cost-
benefit analysis tools.

Model or Guide

In addition to DoD and individual service directives and
instructions, the Air Force, Army, and Navy have each
produced a DMSMS case resolution guide to assist
program and item managersin lessening or eliminating the
risks caused by parts nonavailability before the weapon
system is adversely affected. The Air Force guide, Air
Force Materiel Command Case Resolution Guide,
includes worksheets to compute rough-order-magnitude
estimates to assist in the cost-benefit analysis.* This cost-
benefit analysistool will befurther discussed and analyzed
later in this article. Additionally, the Defense
Microelectronics Activity (DM EA) asthe DoD Executive
Agent for DMSMS developed cost factors for various
DM SM Sresolutions so that DoD programs can uniformly
report cost avoidance and determine the cost impact of
implementing aDMSM S program.®

Tool Development Efforts
Although existing automated cost-benefit analysis tools
to assist program and item managers in selecting
obsolescence resolution options were not identified by
review of current literature, an initiative was identified
with the goal of developing automated support tools for
this decision. The Air Force Research Laboratory has
projects under contract to develop decision tools to assist
managersin identifying the most cost-effective resolution
option given the stage of a particular system or subsystem
life-cycle and other factors unique to the organization’s
decisionmaking process. This objectiveis only part of the
5-year, $32M ($11M in contractor cost share) initiative to
improve the management of obsolescence.?

With limited defense funding, the cost-benefit analysis
of obsolescence resolution options is critical to selecting
alasting solution at the most economical cost. It isessential
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that program and item managers have the required toolsto
compare the monetary benefits and costs of the many
options available for resolving an obsolete part. These
options exist not only at the integrated circuit or part level
but also at the next higher assembly levels—such as the
circuit card assembly, box, or system level, making the
decision even more complex. Automated cost-benefit
analysis tools with what if scenarios for comparing the
obsol escence resolution options would be instrumental in
assisting program and item managers with timely solution
decisions.

Obsolescence Solutions
Process and Analysis

Obsolescence Resolution Process

It is important to understand that the steps described by
most expertsto resolve an obsol escence problem, regardless
of itslife-cycle stage, make the process seem fairly easy.
First, an item isidentified as a potential obsoleteitem or a
manufacturer sends notification of intent to discontinue
production of the item. This notification and potential
problem would be disseminated to all users. In the second
step, the potential obsolescence problem would be verified
while determining the extent of the problem—affected end
items, usage rate, and expected future requirements. Third,
once the problem has been verified, the options analysisis
performed to determine the best alternative for resolution
of the specific obsolescence case. Finaly, the most cost-
effective resolution option is implemented.

Although the steps described above make the choice for
resol ution appear to be asimple matter of selecting theleast
costly option, the answer is not that simple. Cost-
effectiveness implies the option achieves optimal
effectiveness at the minimum cost—"the most effect for the
dollar.” In performing the cost-benefit analysis for the
options, many factors and variables that are unknown or
not easily identifiable can make the decision a very
difficult one. One such exampleis asystem’s servicelife.
Many times systems scheduled for deactivation have their
system service life extended when funds are not available
to procure replacement systems.?



Resolution Options for Obsolescence

Many experts point out that the question is not how to
solve obsolescence but how to manage the problems
economically inthe best interest of the program. As shown
bel ow, there could be many options available for aprogram
and item manager to resolve an obsol escence problem, and
determining the most economical for agiven situation can
be difficult.

DoD materiel management requires item materiel
managers to implement the most cost-effective solution
consistent with mission requirements when an item is
identified as DM SM S or obsol ete and lists solution options
in order of preference. DoD 4140.1-R lists the following
options:

. Encourage the existing source to continue production.

. Find another source. A smaller company might
undertake production that no longer is profitable for
alarger company.

e Obtainan existing substituteitem that will perform
fully (intermsof form, fit, and function) in place of
the DMSMSitem.

. Obtain an existing substituteitem that, whileit would
satisfy one or more functions, might not necessarily
perform satisfactorily in all of them (limited
substitute).

. Redefine military specification (MIL-SPEC)
requirementsthrough applicable engineering support
activities and consider buying from a commercia
source. That redefinition may include MIL-SPEC
tailoring. Such a course of action might induce the
emergence of additional sources.

. Use current manufacturing processes to produce a
substitute item (form, fit, and function) for the
unobtainableitem. Through microcircuit emulation,
inventory reduction may be achieved as obsolete
items may be replaced with state-of-the-art devices
that may be manufactured and supplied on demand.
Emulation may be considered a more preferred
alternativeto 3 and 4 above, if the part may be used
inawide variety of functions.

. Make abridge buy of asufficient number of partsto
allow enough time to devel op another solution.

. MakealLife-of-Type (LOT) buy. Based on estimated
life-of -system requirements, the DoD components
may make aonetime procurement of enough materiel
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tolast until theend itemsbeing supported are no longer
inuse. LOT buys shall include sufficient materiel to
be provided as Government Furnished Materiel
(GFM) for repair and for piecework applicationsin
the procurement of additional systems, equipment,
spare assemblies, and subassemblies. Before
adopting that alternative, managers should takeinto
account the potential for criticism of excessivelevels
of on-hand inventory.

e If a contractor using Government Furnished
Equipment (GFE) stops production, use the GFE to
Set up anew source.

e Reclaim DMSMS part from marginal or out-of-
service equipment or, when economical, from
equipment that isin along supply or potential excess
position.

* Modify or redesign the end item to drop the part in
question or replaceit with another.

* ReplacethesysteminwhichtheDMSMSitemisused.
[This] alternative would require extensive cost
analysis.

» Require the using contractor, through contractual
agreements, to maintain an inventory of DMSM S
itemsfor future DoD production demands.

« Obtain a production warranty, if possible, from the
contractor to supply theitem or itemsfor aspecified
time (life of equipment) irrespective of demands.?

These methods reflect the currently documented
solutions for resolution of an obsol escence problem. Each
of these resolution options was also included in the Air
Force case resolution guide as alternatives.

Cost-Benefit Relationships Analysis

To analyze the cost-benefit relationships of the
obsolescence resolution options, it is important to
understand the function of obsolescence management. If
obsolescence is viewed as inevitable, then the function of
managing obsolescence is reducing its consequences or
costs. “ Obsolescence management is primarily atool for
reducing or avoiding downstream costs, rather than
generating immediate savings.” % Another factor that must
be considered in analyzing the costs or benefits of the
resolution options is risk—the risk of downstream



obsolescence and the technical risk associated with
redesigning the component or system.

The DoD materiel management regulation lists the
resolution options in order of preference beginning with
the simplest and least costly (potentially) and progressing
through options with increasing costs, complexity, and
difficulty. Since the options are listed by increasing cost
and budgets are normally limited, a program manager’s
reactive approach to a notification that a manufacturer
plansto discontinue production of anitem generally would
be to start with the least costly option and proceed down
the list until the problem is resolved. However, this
approach does not consider the total system implications
and may cost more over thelife of the weapon system. For
example, finding an aternate source may solvethe current
obsolescence problem, but the fix may only betemporary.
Likewise, a LOT buy would also resolve the current
obsolescence problem but only temporarily if the demand
ratesincrease or system service life is extended.

While the options that involve redesign and
replacement may cost more in the short run, replacing
obsolete technology with more current technology could
reduce the total ownership cost of the weapon system in
the long run. Additionally, the redesign may improve
system performance and reliability. Unfortunately, the
technical and schedule risk associated with redesign or
replacement options make them less desirable when easier
solutions are available. In exploiting these redesign
resolution options, it is important to take a proactive
approach to predict and identify obsolete items to allow
for adequate planning and scheduling the technology
upgrades during normal maintenance cycles.

The Under Secretary of Defense for Logistics and
Materiel Readiness, in a briefing on Transforming
Logistics, stated, “1t makes no sense to continue to pay
increasing maintenance and support costs for out-of-date
equipment or to spend money updating equipment that is
no longer relevant.”2* As stated earlier, resolving obsolete
parts problems are identified incorrectly primarily as
reliability and maintainability issues that provide no
improved capability or reduced cost; however, the
objective of the obsolescence management program is to
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select the most cost-effective solution. Program and item
managers, in managing obsolescence, should consider each
of the resolution optionsin light of thetotal ownership cost
of the weapon system to avoid more costly problems
downstream. This consideration does not imply that the
system must be changed or upgraded; however, in certain
circumstances, redesign options may include technology
insertion or upgrades, which should be considered a
measurable benefit if the overall operation and
mai ntenance costs can be reduced. Therefore, it is critical
that program and item managers have the necessary
financial tools to fully analyze the resolution options and
justify higher funding priorities with defendable cost
avoidances and benefits.

Tool and Model Analysis

Model and Tool Description
“The AFMC Case Resol ution Guide provides an approach
to assist in analyzing and resolving DMSMSS situations
throughout weapon system acquisition and life-cycle
support.”? Additionally, the guide incorporates past
obsolescence case resolution successes and encourages
tracking and documenting DM SM S cases and resolutions.
The contractor-devel oped case guide, which is referenced
in Air Force guidance but not included on the DMSM S
Web pages, ismaintained by the DM SM S Program Office.
The case guide addresses obsolescence management
from alife cycle management perspective, emphasizing a
proactive approach to managing the risk associated with
obsolescence issues. The guide is not only a tool for
resolving obsolescence problems but also a guide for
establishing an active obsol escence management program
to identify and address obsolescence parts throughout a
system’slifecycle.

Analysis Criteria

Any criteria used to analyze a cost-benefit analysis model
of the solutions discussed in the previous sections should
take into consideration the prime objectives of the
obsol escence management program. These objectives, as
listed in materiel management guidance, are basically
twofold. First, the solution identified should be the most
cost-effective solution for thelife of the system to minimize



future impacts to the system. Second, the solution should
be consistent with mission requirements as stated in terms
of performance (speed, reliability, and so forth). These
objectives are represented in the questions identified
below, which will be used as criteria to help analyze the
case resolution guide identified during the literature
review.

Members of the MITRE Corporation developed alife
cycle cost model for one of the solutions, a LOT buy.
MITRE is a not-for-profit corporation or think tank that
works in partnership with the Government to address
difficult issues through systems engineering and
information technology. In developing the cost model,
they developed six questions that should be considered
when selecting a resolution option. These MITRE-
developed questions, which will be used as criteria for
evaluating the cost-benefit analysis model, included:

®  How many years must the solution last?

* How well doesthe system, board, or box function in terms of
both operations and reliability?

® How many other integrated circuitsin theboard, box, or system
are also obsol ete or will become obsolete during the remaining
servicelife of the system?

* How many of the obsolete integrated circuits are likely to be
needed?

® What optionsareavailable, and what are their relative costs?

® What is the impact of the chosen replacement strategy on
operations and maintenance costs™®’

These questions adequately emphasize the cost side of
the cost-benefit analysis, and while the benefits are
considered, they are addressed primarily as cost avoidance.
It is important to give adequate consideration to the
benefits derived from a potential resolution option. As
stated earlier, the primary benefit is typically viewed as
continued sustainability of the existing system. However,
if the DoD isto break out of the loop of paying increasing
maintenance and support costs for out-of-date equipment,
another question should be included: What are the
measurable benefits of the solution? Since the objective
of the obsolescence management program isto select the
most cost-effective solution for the life of the system
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consistent with mission requirements, this question will
also be used as a criterion to evaluate the cost-benefit
analysis model.

Model and Tool Analysis

Question 1

The case guide does consider the servicelife of the system.
In each of the resolution options, the guide emphasizes
computing the future requirements based on the projected
life of the equipment and system.

Question 2

The case guide includes reliability and operational
capability of the system, board, or box. The guide
emphasizesthat each option considered should not degrade
the performance of the system.

Question 3

The case guide does include consideration for other
integrated circuits in the board, box, or system for the
servicelife of the system. The case guide not only considers
other integrated circuits for the board, box, or system but
also providesfocal pointsto help identify other DoD users
of the same integrated circuit.

Question 4
The case guide does include the number of integrated
circuits required.

Question 5

The case guide process recommends all options be
considered and calculated and provides worksheets to
estimate the relative cost of each option; however, the
worksheets are not el ectronic. The worksheetswould have
to be printed and completed or developed in an electronic
spreadshest program.

Question 6

The case guide doesinclude stepsto calculate the total cost
of each option and refersto total ownership cost; however,
the worksheets do not specifically include a resulting
impact of the chosen replacement strategy on operations
and maintenance costs in the worksheet calculations and
comparisons.



Question 7

The case guide does not emphasize or calculate
measurable benefits for each option. The case guide lists
general pros and cons for each of the options; however,
the worksheets do not include consideration of the benefits
for each option.

Summary of Analysis

Overall, the case guide provides an adequate cost-benefit
analysis of the resolution options. Specifically, the case
guide emphasizes the obsol escence management program
objectives—identifying a cost-effective obsolescence
resol ution option while maintaining performance integrity
consistent with mission requirements. Additionally, the
guide satisfies five of the seven criteria questions for
selecting aresolution option. Although the case guide has
dlight provisions for the remaining two criteria questions,
the guide does not calculate or emphasize the
consideration of the measurable benefits or include the
impact on operations and maintenance costs for each
option in the decision or comparison process. Finally, the
guideisvery detailed in providing guidance to the program
and item manager on specific cost considerations for each
option and ideas of where and how to obtain the datawhen
completing the analysis.

While the Air Force Materiel Command (AFMC) Case
Resolution Guide is an adequate tool, the tool’ s processis
manual and does not allow what if scenarios to perform
sensitivity analysis and determine how sensitive the
analysisresults areto anticipated changesin the estimated
costs or benefits. An automated cost-benefit analysis tool
would alow the program and item manager to save time
in developing the comparison calculations for the part,
board, or assembly level and formatting analysis results
and spend more time on the data and issues that matter.

Summary

An increase in electronic combat technologies, the
extension of weapon system service life, rapid technology
advancements, and the shrinking military market have
increased the historical problems of obsolete parts. With
limited defense funding, the cost-benefit analysis of
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obsolescence resolution options is critical to selecting a
lasting solution at the most economical cost.

Many experts point out that the question is not how to
solve obsolescence but how to manage the problems
economically in the best interest of the program. Several
automated tools designed to predict future obsolete parts
early inthe system’ slifecycle are available. However, these
tools do not include cost-benefit analysis of the
obsolescence resol ution options. If obsolescenceisviewed
asinevitable, then the function of managing obsolescence
isreducing its consequences or costs while minimizing the
risks of the resolution option selected. Only one existing
cost-benefit analysis tool, the AFMC Case Resolution
Guide, is identified by this project to assist program and
item managers in making the difficult and complex
decision of identifying the most cost-effective solution for
an obsol ete part.

While the AFMC Case Resol ution Guideis an adequate
tool, thetool’ s process is manual and does not alow what
if scenariosto determine how sensitive the analysisresults
are to anticipated changes in the estimated costs or
benefits. An automated tool would allow the program and
item managers to save time on devel oping the comparison
calculations for the part, board, and assembly level and
formatting analysis results and to spend more time on the
data and issues that matter. Additionally, the guide does
not calculate or emphasize the consideration of the
measurable benefits or include the impact on operations
and maintenance costs for each option in the decision or
comparison process.

Conclusion

Program and item managers need financial toolsto compare
the monetary benefits and costs of the many options
available for resolving an obsolete part. Adequate
automated tools to perform cost-benefit analysis do not
currently exist. The Air Force does have an ongoing effort
to develop an automated tool. In theinterim, the case guide
isan adequate model for program and item managersto use
to perform cost-benefit analysis of the obsolescence
resolution options.



Recommendations

The Air Force should include in the AFMC Case
Resolution Guide emphasis on and calculations for the
measurabl e benefits associated with aresolution option and
consideration for the impact on total operations and
maintenance costs for each option on the calculation
worksheets.

The Air Force should continue development of
automated cost-benefit analysis tools to include impact to
overall operational and maintenance cost and
consideration for measurable benefits.
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Shaping Logistics—Wargames

syou canwell imagine, thisisnot an easy task or onethat creates universal
A consensus in the Air Force logistics community. However, the utility of

exploring new logistical concepts in wargames versus real life quickly
becomes obvious when you look at the funds, personnel, and equipment impacts
associated with live exercises. In exercises such as Foal Eagle or Cope Thunder or
older exerciseslike Reforger or Bright Star, you discover the manpower, financial,
and equipment costs are extremely high. In these exercises, we deploy up to 10,000
people and their equipment for amonth or more to distant parts of the earth. With
preparation, the actual exercise, and reconstitution, these personnel and their units
are often unavailable to respond to other taskings for 3 to 4 months. In terms of
financia cogt, live exercise costs often run into millions of dollars and contribute
to increased wear and tear on critical weapon systems and our airlift fleet. These
were valuable exercises, and we learned a great deal from them, but there was
certainly a sizable hill to pay for each.

Wargames cannot completely reflect the real world; however, you can draw
close paralels with sufficient fidelity to allow functional experts to determine if
concepts are feasible and workable and if other advanced testing methods, such
as live exercises, are appropriate. Or you may determine a concept is simply
unworkable and unrealistic and should be sent back for rework or totally scrapped.
Further, in a wargame, you don’t require massive numbers of troops, you don’t
wear out weapon systems, and you require only afraction of the dollar outlay that
live testing requires.

In games such as Focused Logistics, Global Engagement, and Futures, a broad
range of logistical concepts are explored that will allow us to better support the
warfighter and the expeditionary air force. Concepts such as forward operating
locations, forward support locations, various types of prepositioning (including
prepositioning ships), redesigned maintenance and support kits, ways to increase
thevelocity of the resupply pipeline, and intermediate depot-repair sitesaretypical
of what’s being examined and evaluated.

Wargames have the added advantage and flexibility of being able to explore
today’ s concepts or those 25 years in the future. With today’s concepts, we can
validate the outcome with an increased level of fidelity because the reliability of
the dataishigh. Even with concepts set many yearsin the future, we can determine
if the concept is feasible with envisioned technology.

Wargaming is a valuable force multiplier for the Air Force. We can explore
concepts and determine outcomes for a fraction of the cost of live exercises and
not lose or damage a single aircraft or put the first airman in harm’s way. It's a
valuable tool in the logisticians' toolbox, and its use will grow in importance.

Captain Timothy W. Gillaspie, USAF
Colonel Kenneth P. Knapp, USAF
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Introduction

The Hangar Queen (HQ) program was established to prevent
aircraft from becoming a permanent parts-donor aircraft. In the
past, aircraft had been left down as the designated cannibalization
(cann) aircraft so long that a major effort was required to return
them to flight because of the number of parts removed and
documentation problems. Any discussions concerning the need for
an HQ program are usually met with examples of aircraft hulks
being hidden in a hangar, never to fly again, and statements
concerning the negative effects of keeping an aircraft on the
ground too long. To prevent this from happening, several major
commands (MAJCOM) established HQ programs requiring
command-level oversight for aircraft that were down an
established time. The problem with these programs was that no
indepth study was performed to determine the appropriate HQ
threshold. As early as the mid-1980s, the prescribed down times
associated with the different command HQ programs were not
standardized even though they operated the same types of aircraft.
The focus of this article is to look at the history of the different
command HQ thresholds, review previous HQ and cann studies,

Hangar Queen

investigating the
effects of the program

Major Kelly J. Larson, USAF

and assess the current field maintenance leadership opinions of the
HQ thresholds. This study included the impact of the standards
on aircraft canns and aircraft availability. Theroot of thisissueis
lack of parts, which leads to the need to cannibalize parts and
consolidate the missing componentsto the least number of aircraft
to increase aircraft availability.
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Understanding Cannibalization

Our fundamental policy is to cannibalize only when it is
absolutely mission-critical.

—L ieutenant General Michael E. Zettler, Air Force
Deputy Chief of Staff, Installations and L ogistics

Cannibalization istheremoval of a serviceable component
from oneaircraft to repair another aircraft because of alack
of componentsin the supply system. Because cannsdouble
the maintenance workload, specific guidance and
procedures are in place at the command and unit level to
help control or minimize them. Becausethereisno realistic
way to prevent the need for canns, it isimportant to ensure
that canns resulting from command guidance, such as the
HQ program, are minimized and performed based on a
validated requirement.

Cost of Cannibalization
Cannibalizationisa quality-of-lifeissue.

—Lieutenant General Michael E. Zettler, Air Force
Deputy Chief of Staff, Installations and L ogistics

Cannibalization is a major issue as evidenced by the
numerous studies, audits, and congressional testimonieson
the subject. While canns are a necessity and have become
away of lifein today’s Air Force, they bring with them
numerous effects, ranging from increased workload to a
negative impact on the morale of aircraft maintenance
technicians. Cann rates are measured as a metric of canns
per 100 sorties. “1n FY 00, thetotal USAF maintenance man-
hours expended on cann were over 561,000 maintenance
hours—approximately 2 percent of all maintenance man-
hours dedicated to all aircraft maintenance that year.”* As
outlined in Figure 1, canns require at least twice the
maintenance time of normal repairs.

While there is no study to examine the impact of canns
on the components themselves, it is obvious that this does
cause additional wear and tear on partsto include the ones
removed to gain access to the needed component. Canns
have always been amajor moral e problem for maintenance
personnel asevidenced in an April 1984 Air Force Human
Resource Laboratory Study.?In recent years, the need to



cannibalize has been defined as a quality-of life-issue for
aircraft maintenance personnel. The additional workload
has a negative impact on morale and is even being
attributed to low retention rates for maintenance
technicians. It iswith thisthought in mind that this article
emphasi zes the need to ensure canns performed to support
the HQ program are based on avalidated, real need to get
the aircraft back into the air. There have been several
studies on canns and the HQ program, and while their
recommendations have not been well received, they have
contributed to the recent shift in extending HQ thresholds
and loosening requirements for reporting HQ aircraft.

Aircraft Availability

Another key element is aircraft availability. It is a daily
struggle for aircraft maintainers to match the number of
aircraft available with flying, maintenance training, and
scheduled maintenance requirements. To maximize
aircraft availability, units designate aircraft as cann jets
to consolidate unavailable parts to one aircraft. These
aircraft are the main focus of this article. The impact on
availability is seen during cann jet swap out when two
aircraft are unavailable for scheduling purposes. Though
the HQ program is not the only reason for cann jet swap
out, it isadriving factor.

Aircraft Availability Impact

Because nearly every fighter squadron will have its own
cann jet, the HQ threshold issue can also impact aircraft
availability. Thisissue comesinto play when two aircraft
are down for cann. During cann jet swap out, one aircraft
isinrebuild, and oneisbeing taken down asthe new cann
jet. If we assume a standard swap-out period of 3 days, we
can see the result of a 30- versus 50-day HQ threshold.
Assuming cann jet turnover is driven solely by the HQ
threshold, there would be five less swap outs under the
50-day threshold. In awing with three fighter squadrons,
this would equate to having an additional aircraft for
scheduling 45 days per year. This example would also
provide the potential to avoid 1,080 hours of nonmission-
capable time. These savings show the potential for
extending thetimean aircraft isacann jet. Thegoal should

Inside Hangar
Queen: Investigating
the Effects of the
Program

Understanding
Cannibalization
Cannibalization
Aircraft Availability
Aircraft Availability
Current HQ Program
Guidance

and Its Effects

Air Combat
Command

Air Staff Guidance

Management Effects
of the Different
Thresholds

Review of Previous
Studies

Supporters of the
ACC 30-day
Threshold

Supporters of a
Longer Threshold




Hangar Queen:
Investigating the
Effects of the
Program

Until recently,
there was no Air
Force-level
guidance on the

be to give the units the ability and direction to capitalize
on these potential savings by leaving the aircraft down
when another maintenance management consideration,
such as phase flow, or another aircraft breaking for an
uncannable part does not drive the swap out.

Current HQ Program

Guidance and Its Effects

Until recently, there was no Air Force-level guidance on
the HQ program. In looking at the command guidance,

HQ program. around 1995, there was a push to publish Multicommand
Instruction (MCI) 21-101, Maintenance Management of
Aircraft, to replace the individual commands’ 21-101
instructions. Over years of independently managing their
own supplementsto Air Force Instruction (AFI) 21-101, the
MAJCOMs had developed command-unique guidance for
the exact sametasks and requirements. The goal of the MClI
was to standardize guidance and procedures to the
maximum extent possible for the combat air forces.
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part part system

@ Remove broken part

@ Install new part

Cannibalization
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@ Install working part in
aircraft under repair

@ Install new part on

cannibalized aircraft
Figure 1. Repairs Require Two Actions; Canns Require Four
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Exceptions to standardization were made on maintenance
issues where the commands could not come to an
agreement. The intent was to minimize these exceptions
by ensuring they were driven by a unique operating
environment in a command, not based on tradition or
individual preferences. HQ thresholdswere one areawhere
the commands could not come to a consensus.

Air Combat Command

Asoutlined in Air Combat Command Instruction (ACCI)
21-101, Maintenance Management of Aircraft, the
purpose of the HQ program is to encourage aggressive
management of the maintenance actions required to
prevent aircraft from becoming HQs. When an aircraft
becomesan HQ, managersat all levels must intensify their
effort to alleviate the HQ condition as soon as possibleand
comply with the responsibilities for each category of HQ.
AnHQ isdefined asan aircraft that has not flown for more
than 30 consecutive days. ACC has somewhat relaxed the
reporting procedures for HQ aircraft by establishing three
categoriesfor HQ aircraft. Category 1includesaircraft that
have not flown for more than 30 but less than 60 days.
These aircraft require a dedicated recovery team, indepth
quality assurance, strict control of canns at the deputy
operations group commander for maintenance (DOGM)
level, and reporting the aircraft as an HQ in the monthly
MAJCOM metric-reporting program. Category 2 HQs are
aircraft that have not flown for more than 60 days but less
than 90 days. In addition to the level 1 requirements, units
should cease all canns, make the aircraft a priority for
rebuild, and brief the aircraft’s status to the operations
group commander. Category 3 HQ aircraft have not flown
for more than 90 days. Once an aircraft reachesthislevel,
units must comply with all level 1 and 2 requirements plus
brief the wing commander on the aircraft’s status,
cannibalize all parts needed to bring the aircraft to
airworthy status, advise the MAJCOM logistics
commanders of any needed componentsthat are unfeasible
to cannibalize, and perform at least an operations check
flight to return the aircraft to service. Aircraft that become
level 2 or 3HQsmust be reported to the MAJCOM logistics
commander via message to include reason for HQ,
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estimated fly date, and supply information for the partson
order. While these criteria and requirements have been
relaxed compared to the 1986 21-day HQ threshold for
fighters, it can still drive units to take actions, canns, to
return aircraft to flight before the 30-day window is passed.
The question becomes whether the benefits from keeping
ajet in cann status longer outweighs the potential for the
additional work to return the aircraft to flight after alonger
period of downtime. 3

PACAF

Pacific Air Forces (PACAF) current HQ guidance mirrors
the ACC guidance with the exception that a category 1
HQ isan aircraft that has not flown for 51 to 60 days. The
PACAF HQ threshold was extended from 30 to 50 daysin
1994. The change was initiated by a 1993 Air Force
L ogistics Management Agency (AFLMA) study on HQ
threshold methodology. The study was followed by a 6-
month test at two PACAF locationsto validate the change
in policy. The rationale for the change was reduced cann
rate and man-hours, lesswear, tear, avoidance of occasional
breakage of components, and no negativeimpact on return
to flight or supply support.*

USAFE

The United States Air Forces in Europe (USAFE) current
HQ guidance matches PACAF's. Originally, USAFE
maintained the same threshold as ACC, but in September
2000, USAFE adopted the 50-day standard. This change
was based on a desire to increase aircraft availability by
decreasing the number of timestwo aircraft would be down
for cann jet swap out. USAFE also wanted to provide the
field units more flexibility in making the right
management decisions on when to return cann jetsto flight.
Because there had been no indepth studies performed to
determine the right threshold, USAFE chose to extend its
standard based on PACAF' s experience with the 50-day
standard.®

Air Staff Guidance

The most recent devel opment on thisissue is the addition
of an HQ section in AFI 21-101, dated 13 February 2002.



This addition has two key sentences as part of its general
guidance: “ Cannibalization will not be used to return the
aircraft to aflying status for the sole purpose of preventing
HQ reporting. Reporting procedures are intended to
provide higher level assistance to field units and will not
be construed as areport card.”® This guidance does not say
canns should not be used to return the aircraft to flight;
rather, those canns should not be driven by the HQ program.

Management Effects of
the Different Thresholds

While the commands’ goals are to ensure increased
supervisory involvement in aircraft that are down for
extended periods, the key difference between the 30- and
50-day thresholds is the reporting and tracking of HQs to
and by the higher headquarters. The fact that category 1
HQsarebeing reported as part of thewing’ smonthly metrics
to HQ ACC after 30 dayswill push some unitsto take the
actions necessary, canns, to avoid what is perceived as a
negative statistic. The new Air Staff guidance needsto be
emphasized to ensure units understand its intent.
MAJCOM guidance needs to reenforce the new AFI 21-
101 guidance on not performing canns to solely prevent
HQs. All aircraft maintainers will agree thereisalimit to
the number of days an aircraft can remain on the ground
without causing problems in returning it to flight. The
problem is that the HQ thresholds have been arbitrarily
determined based on anecdotal evidence or beliefs. While
neither of the current thresholds is the right number, we
can examine the effects of the two programsto determine
which one has the most benefits and then standardize it
across the combat air forces. The HQ program needs to
continue to increase management oversight on aircraft
down for extended periods; however, it should not drive
maintenance actions based solely on a calendar.
Maintenance actions should be driven by a validated
requirement to return the aircraft to service.

Review of Previous Studies

Research revealed several studies on the issue of HQ
programs and canns. The data, recommendations, and
reactions and comments of various commands and

Hangar Queen:
Investigating the
Effects of the
Program

While neither of
the current
thresholds is the
right number,
we can examine
the effects of the
two programs to
determine which
one has the
most benefits
and then
standardize it
across the
combat air
forces.

175



Hangar Queen:
Investigating the
Effects of the
Program

Research
revealed several
studies on the
issue of HQ
programs and
canns.

176

agencies to the findings and recommendations of the
various studies follow. These studies cover aperiod from
1986 to 1994 and include Air Force audits, AFLMA studies,
and major command tests.

Management and Control of Aircraft
Cannibalizations within Tactical Forces, Air
Force Audit Agency (AFAA) Project 5096511,
18 June 1986
Thisreport focused on a 12-month period ending 30 June
1985. During the period covered by thisreport, there were
155,700 canns, consuming 968,000 man-hours and
representing the equivalent of 465 maintenance
positions.” One of the goals was to evaluate the adequacy
of controls over cann. The audit took ahard line concerning
cannsasoutlined in Technical Order (TO) 00-20-2, which
restricted canns to priority mission requirements and
further limited them to unusual circumstances. This audit
had a specific section focused on management of the
command HQ programs. Tactical Air Command (TAC)
guidance specified a 21-day HQ threshold for fighter
aircraft and 30 daysfor nonfighter aircraft. Oneinteresting
point is that, even in 1986, PACAF and USAFE had a
different HQ standard of 30 days for fighter aircraft. The
report gives credit to the HQ program for reducing the
number of aircraft grounded for an extended period. In
TAC, the number of reported HQs declined from
approximately 160 in 1980 to fewer than 10 in 1985.
However, it states that the emphasis, expressed or implied,
to avoid reporting HQs resulted in unnecessary canns.®
Audit Findings. Not surprising, the audit found that the
less time allowed before HQ reporting was required, the
higher the number of canns because the supply system had
not been given the ability to supply the part. Of the 162
canns for HQ avoidance reviewed in TAC, 84 were
provided by the supply system within the 21-day criteria.
If a30-day standard had been used, 101 of the partswould
have been issued by supply, a 17-percent decrease in the
need for canns. For 32 canns performed overseas for HQ
avoidance, 16 parts were received within the 30-day
standard. Under a 40-day standard, supply would have
provided 26 of these parts, a 63-percent cann reduction.®
System deterioration was provided as arational e to support



command HQ thresholds, but there were no analytical data
to support the specified standards or explain the differences
in the command standards for similar aircraft.

K ey Recommendation and Management Comments.
The key recommendation for the HQ program was for the
Air Staff to perform analysis to determine the amount of
time an aircraft can be down without causing damage and
use this as the basis for the command HQ standards. In
responseto this, the Air Staff concurred with theintent but
not with the recommendation. They pointed out that there
isno one period of time to keep an aircraft down without
damage. Because of the multiple variables, the Air Staff
focused on developing aircraft inspection criteria for
aircraft not flown in 30 or 90 days. The Air Staff said the
HQ threshold issue would be reviewed as part of the Rivet
Repair initiative.’ This group of representatives from the
MAJCOMs would “provide recommendations on HQ
program alternatives, including development of an Air
Force HQ program and the standardization of MAJCOM
programs. Estimated completion date is 31 July 1986.”
It seems they were unable to take the action outlined in
the Air Staff’ s response to this recommendation.

Management of Aircraft Cannibalization AFAA
Project 91062014, 1 October 1992

Thisaudit was very similar to the one performed in 1986.
It focused on two key aspects of cannibalization. First,
whether the canns were appropriate. Second, how well cann
data were captured in the maintenance data-collection
system. This study reviewed 8,893 cann actions between
1 April and 30 June 1991 at 18 bases. Though thefirst aspect
isthe main concern of thisarticle, the second indicates that
cann datamay be understated by approximately 10 percent
in the maintenance data-collection system, and visibility
of serially controlled assets may be impacted.*?

Audit Findings. From the population of 8,893 canns
studied, 1,998 were isolated as actions taken to prevent
aircraft from becoming HQs. Of these, 882 actions had
known dates for the receipt of the needed component. By
comparing the receipt date of the part with the date of the
associated cann, the auditors were able to determine the
impact of extending the HQ threshold by 7 days. The
results showed that, at 16 of the 18 locations, 596 canns
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could have been avoided by allowing the aircraft to remain
down an additional 7 days(Table 1).2* Similar to the 1986
audit, this report cited that the commands did not have
compl eted studies or other documentation that showed HQ
thresholds were based on expected supply response times
and the periods of inoperability that can occur without
damage to aircraft systems. This issue was further
highlighted by pointing out the different HQ standards
between commands operating the same aircraft. The
auditors felt that the Air Force could save maintenance
costs and maintain the same level of mission capability
by extending the HQ threshold.

K ey Recommendation and Management Comments.
Asaresult of this audit:

...the AF/LG should require the operating commands to
reassess and, as appropriate, revise the HQ threshold
considering (a) expected supply responsetimesand (b) the
periods of inoperability that can occur without damage to
theaircraft systems.*

In response, the HQ USAF/L G stated:

Concur with intent. An increasingly business-oriented Air
Force suggests the need for a consistent yet flexible HQ
threshold methodol ogy based on objective and subjective
factors. MAJCOM and wing organizational changes,
DMRDs|[Defense Management Report Decision], and stock
funding issues—elementsnot part of thisaudit—should aso

Days Between Number of Number of
CANN and Parts CANN Maintenance
Receipt Actions Hours
0 147 640.50
1 124 633.85
2 72 419.10
3 72 284.90
4 54 342.90
5 53 202.60
6 41 306.30
7 33 187.20
Total 596 3,017.35
Source: Air Force Audit Agency, Management of Aircraft
CANN Report of Audit, Project #91062014, 1 Oct 92

Table 1. Potential Reductions of Cann Actions



be considered in developing such a methodology. AF/LG
has tasked the AFLMA to (@) study the Air Force Audit
Agency recommendations and the other elementsjust cited
and (b) devel op an HQ threshold methodol ogy based on that
study’s findings. This methodology will be adaptable to
MAJCOMs with differing missions, locations, and
possessed aircraft—and implementable at MAJCOM or
wing levels. Estimated completion dateis 1 February 1993.

ACC/USAFE/PACAF Responses to Audit
#91062014
In July 1992, Air Force Logistics and Maintenance sent a
message to all MAJCOM logistics and maintenance
directorates requesting their views and alternative
recommendations on the subject audit. Thewording of the
message was somewhat inflammatory and incorrectly
stated that the audit requested individual HQ programsfor
each mission-design series (MDS). After reviewing the
MAJCOM responses, thisbecame an emotional issue where
the MAJCOMSs did not honestly evaluate the findings.
Instead, the typical knee-jerk maintenance response, based
on opinions and anecdotal data, was provided. The
MAJCOMs sought to defend what they perceived as an
attack on their HQ programsrather than looking to review
and make adjustments to the thresholds. Given these
reactions, it is easy to see the resistance to extend the
threshold or even contemplate the need for the program.
In their response, ACC was quick to point out that it
“does not have an arbitrarily established HQ
policy.”*® Next, the issue of skeletal remains of what was
once a fighter aircraft, documentation problems, and
potential aircraft accidents are brought up. Finally, the
basisfor ACC' sHQ threshold is stated “ based on theflight-
line experience of command officers and senior enlisted
maintenance personnel who were concerned for the safety,
reliability, and airworthiness of valuable resources.”*
The USAFE response defended itsHQ program. Itsmain
point was, “Given the current spare parts situation
...regardless of what the HQ threshold is, canns are going
to be required to avoid HQs.”*¥ The basis for the USAFE
threshold was stated as:

Experience shows that cann aircraft down time should not
exceed 30 daysto ensurethat aircraft can be safely returned
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to operationa service. Experience also showsusthat aircraft
down for extended periods of time had other aircraft systems
fail that were not related to the cann actions. An exampleis
aircraft sealsdrying out due to lack of use.*®

PACAF aso disagreed with establishing longer MDS-
standardized HQ thresholdsinitsreply. The message starts
out by citing the same type of emotional issues:

...every base had at |east one and sometimes several aircraft
which had been so long and so extensively cannibalized that
recovery wasvirtually impossible. Bitter experience taught
usthat thelonger an aircraft was unutilized, the moredifficult
it wasto recover asasortie-producing asset, not only because
sealshad deteriorated and other mechanical degradation had
takenplace....®

PACAF also disagreed with the audit’s finding that
avoidable canns occurred because operating commands
established arbitrary HQ policies and stated that the HQ
threshold does not force canns per se. It goeson to say that
since the HQ threshold does not directly drive canns,
extending the time would not automatically decrease them
and firmly opposes extending the threshold. Finally,
PACAF did agree on establishing a standardized HQ
threshold for the combat air forces but would oppose
anything over 30 days.*

Developing an Objective HQ Threshold
Methodology, AFLMA Project LM922168

Astasked by Air Force Logistics, the Agency took on the
controversial task of developing an objective HQ
threshold. The project called for comparing data on the
same M DS from units operating under an HQ program and
units without an HQ program. Interviews were conducted
at the field and depot levels to address traditional
mai ntenance issues concerning the HQ program. The
report did not find evidencethat an HQ threshold was either
beneficial or harmful to an F-16. It was also unableto find
any quantitative evidence of excessive maintenance
resulting from the HQ threshold policy, but interviews
indicated that almost everyone believed thisto betrue.21n
responseto the HQ program’ s preventing unitsfrom turning
their aircraft into shells, the study showed that this does
not happen at unitswithout an HQ program. Based on these



facts, the report recommended the commands consider
eliminating the HQ program. Of course, this
recommendation brought on another emotional-based
response from the MAJCOMSs. The study failed to produce
hard data to determine the right number of days for an
aircraft to be on the ground. The study needed to focus on
the costs and benefits of swapping out cann jets less
frequently. Only two responses were located.

Thefirst responseto the report wasfrom the Air Training
Command (ATC) Logistics Director. He stated that the
researchers missed the point of the HQ program and
strongly disagreed with the recommendations. The real
intent of the HQ program was to force units to work the
hard broke aircraft and get them flying instead of using
only the good flyers. Comments from depot personnel
concerning the benefits of leaving a cann jet down longer
were asmokescreen becauseit iseasier for them to manage
parts based on a supply rate instead of preventing HQ
aircraft.?

The ACC Logistics Director concurred with the ATC
Logistics Director and stated that the report measured the
cost of the HQ program but was unable to measure the
benefit. He used a metaphor to help point out the unseen
benefits: “Just because children no longer contract what
was a once-fatal diseases is no reason to eliminate an
immunization program.”? The fact that there are no dust
covered aircraft in a hangar that have not flown for ayear
causes people to see the HQ program as a nuisance.”

PACAF Test of a 50-Day HQ Threshold

Following the AFLMA study, Air Force Logistics and
Maintenance sent a memorandum to the commands to
summarize the recent efforts concerning the HQ program:

Although theissuesraised inthisAFAA audit and AFLMA
report generate diverse views, we believe such dialogueis
constructive and resultsfrom thefact that thisaudit concerns
issuesimportant to our convictions on how best to maintain
readiness and defend budgets.?®

It was left up to the MAJCOMSs to determine whether or
not to establish an HQ threshold. If established, HQ
threshol ds*“ should be based on a defendable and published
methodology that is based on objective and subjective
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factors.”? This guidance generated a test of a 50-day HQ
threshold in PACAF. While it seems there was no real
scientific method to select 50 daysasthe potential standard,
it was an attempt to validate the effects of extending the
HQ threshold.

To perform this 6-month test, PACAF selected both
F-15 (Kadena) and F-16 (Misawa) bases for the 50-day
threshold. Two MDS bases were selected within PACAF
to maintain the 30-day standard for comparison of F-15s
(Elmendorf) and F-16s (Kunsan). Thiswould help ensure
afair comparison of the 30- and 50-day standards under
similar conditions. The test focused on cann rates,
neutralized parts availability by dividing cann rates by the
total nonmission-capable supply (TNMCS) rates, and
compared actual number of man-hours for canns. The
results of the test showed no negative impact on supply
support, maintenance documentation, or flight
discrepancies as a result of the extended downtime.
Though unableto be confirmed by thistest, it wasfelt that
fewer cannswould al so reduce wear and tear and occasional
breakage of components. As shownin Tables 2, 3, and 4,
the test units were able to reduce cann rates and the
numbers of man-hours for canns significantly more than
both their previous year’ s and the control base’ s statistics.
Based on the test data, PACAF extended its HQ threshold
to 50 days for the entire command in September 1994. In
September 2000, theresults of thistest were used to increase
the USAFE threshold from 30 to 50 days.?

Results of Field-Level Logistics Commanders
and DOGM HQ Threshold Questionnaire

To assess the field-level maintenance leadership’s
perspective of the HQ program thresholds, afour-question
survey was sent to the logistics group commanders and
deputy operations group commanders for maintenance at
combat air force bases. Out of the 48 questionnaires sent,
20 replies were received. Two questions were most
successful in eliciting responses concerning their opinion
of the HQ program and thresholds. The responses could be
divided easily between supporters of the shorter ACC HQ
threshold and those that favored alonger standard. Severa
of the respondents were able to supply a personal



perspective of both programs because of assignments and
experience under the guidelines. Another theme consistent
in al the questionnaires was the need for more partsin
supply to prevent cannibalization from being anormal cost

Prior Test Percent
Location Year's Period Change

Rates Rates 9
Kadena o
(F-15 Test Base) 111 9.9 11%
Elmendorf 0
(F-15 Control Base) 16.5 15.6 5.5%
Misawa o
(F-16 Test Base) 8.6 6.7 22%
Kunsan 0
(F-16 Control Base) 106 91 14%

Table 2. Cannibalization Rates
Source: 1994 PACAF 50-Day HQ Threshold Test

Location Prior Test Percent

Year Period Change
éﬁggr}ia Base) 1.87 1.04 -44%
(Ell-nigng(;)nrtfrol Base) 1.62 1.34 -17%
,(v'FI-sleélSV\'/I?est Base) 1.40 0.87 -38%
Fl:lfggegontrol Base) 1.83 1.47 -19%

Table 3 Cann Rate and TNMCS Rate
Source: 1994 PACAF 50-Day HQ Threshold Test

Location Prior 6-Month Percent
6-Months | Test Period Change
Kadena o
- # CANNS 705 642 -%
- # Man-hours 5,844 4,188 -%
Misawa o
_ # CANNS 460 360 -%
- # Man-hours 4,172 3,646 -%

Table 4. Cann and Man-hour Reductions

Source: 1994 PACAF 50-Day HQ Threshold Test
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of meeting the mission. Every survey felt that acommand
HQ program was needed; however, the opinions of the
appropriate threshold varied between the ACC 30-day
standard and a longer standard of around 50 days.

Supporters of the ACC
30-day Threshold

| think the ACC approach is best. Thirty days is local
management attention. Sixty days draws HQ attention.
Aircraft go over 30 days for a lot of good reasons, rarely
mismanagement, but it happens and is best controlled (and
decided) at thewing level. After that, aircraft are held down
over 60 days for higher level support issues, such as CLSS
time/priorities, parts availability, et al, areas that higher
headquarterscould help with.

—L G/DOGM Survey Respondent

Of the seven responses that supported the ACC 30-day
standard, it was clear that two people felt the 30-day
threshold was only alocal management issue. While they
would try to return the aircraft to flight within 30 days, the
graduated ACC program still provided the flexibility to
keep the aircraft down longer if the situation required. The
more traditional hardcore maintenance approach wastaken
by four of the respondents. These maintainers were against
any extension of the threshold, and one even preferred to
swap out cann jets every 2 weeks. The rationale for less
time on the ground was based on a belief the benefits of
increased downtime did not outweigh the costs.
Specifically, the increased difficulty in rebuilding a cann
jet and the problems of getting the aircraft back to flying
were cited asthe reason to minimize downtime. Thelast of
the seven responses did not supply enough information to
determine the basis for preference of the ACC threshold.

Supporters of a Longer Threshold

| would agree with extending the length to 50 days. Being in
ACC, my wing started rebuilding cann jets after 21 days of
cann statusto avoid our cann bird fromgoing into HQ status.
We have since decided to extend thedaysan aircraft isin cann
status to 42 days. At the 30-day point, we comply with ACC
requirementsfor category 1 and then start rebuilding the cann
jet at the 42-day point. This decision hel ped to cut down the



number of canns we do, saving man-hours and wear on
equipment. | personally do not see the need for the
requirements ACC puts on us at the 30-day point.

—L G/DOGM Survey Respondent

Of the 13 surveysthat supported alonger threshold for HQ
status, at least 5 opinions were based on experience with
both the 30- and 50-day standard. These individuals
indicated they see the benefits of keeping an aircraft asa
cann jet longer without negative impacts on returning the
aircraft to flight. Two of these maintainers have seen these
benefits at their current ACC base after deciding locally
to accept category 1 HQs. One person pointed out the
additional savings created by using components that are
awaiting installation in the cann jet, instead of having to
expend the man-hoursfor theremoval. Thisalmost provides
a forward supply point for high-usage items with
intermittent availability in the supply system. Most of the
individuals favoring the longer threshold believed the
extended downtime gave the supply system more time to
provide the part as high-priority, mission-capability
requisition. This decreased the occurrence of multiple
canns of the same part from cann jet to cann jet

Conclusions
We cannibalize only asa last resort.

—General Michael Ryan, House Armed Services
Committee Testimony, 27 September 2000

Whileitishard to dispute that command HQ programswere
originally needed to offset alack of maintenance discipline
inthefield, the program’s purposein today’ s maintenance
environment still needsahard look. If itisagreed that it is
still a good idea to have command-directed, structured
management oversight of aircraft that have been down for
extended periods of time, program guidelines still must be
examined to make sure they were based on validated
requirements. Onceit is agreed that the program is needed
and criteria are established for fighter aircraft based on
data, these requirements should be standardized
throughout the combat air forces. The controversy over the
basisfor establishing HQ thresholdsisas valid today asit
waswhen the programswere originally established. Except
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for the 6-month PACAF test, no head-to-head studies have
been done to measure the effects of the 30- and 50-day HQ
thresholds. While neither of these standards may be the
right number, there should be little doubt that the 50-day
threshold ismore beneficial. Aswith any issue, this can be
disputed, but all the studies indicate it is true. The longer
threshold provides the field with more flexibility and
removes the perceived negative aspect of leaving aircraft
in cann status longer. Though some units under the ACC
30-day threshold have made a conscious decision to accept
category 1 HQs, others will still expend maintenance
resources to prevent even a category 1 HQ. Canns to
rebuild acann jet will never be completely prevented by a
longer threshold; however, ashorter threshold can and does
drive more canns. Cann jet swap out is based on numerous
factors: phase-timeissues, hard breaks on other aircraft, or
unavailability of parts that cannot be cannibalized. Swap
outs performed solely to beat the 30-day HQ clock are not
based on avalidated requirement and should not be driven
directly or indirectly fromthe MAJCOM. Theintent isnot
merely to avoid canns, just to ensure cann man-hours are
expended for the right reasons. Canns should always be
performed to ensure the maximum number of aircraft are
available, not only for the day’s schedule but aso to be
ready to go to war.

Based on the research, the first belief is, whatever the
threshold, it should be standardized across the combat air
forces. Initially, it was thought to recommend
standardizing the 50-day threshold based on PACAF's
experience. But based on the recent inclusion of an HQ
section in AFI 21-101, discouraging canns solely to avoid
HQs, thereis a different way to use the ACC requirement
to report a30-day category 1 HQ inthe monthly metricsto
the MAJCOM. Whileresearch did not determine the right
downtimefor fighter aircraft, it did demonstrate the benefits
of keeping an aircraft in cann status beyond the 30-day
threshold when other aircraft management considerations
allow. If the intent of TO 00-20-2 and AFI 21-101 is to
discourage unnecessary canns and all the data indicate
extending cann jet downtime beyond 30 daysisbeneficial,
unitsthat never let their cann jets become category 1 HQs
are not managing their fleet as effectively as units that



allow category 1 HQ to occur. Thisnew interpretation turns
the category 1 HQ metric on its head. It changes the
negative perception of having cann jet become a category
1 HQ into a positive indication of effective fleet
management.

The ACC guidelines should be standardized, but only
if clear guidance is provided to field units to ensure that
canns for the sole purpose of avoiding a category 1 HQ
will not be performed as outlined in AFI 21-101. Just
because the command does not feel the 30-day threshold
isdriving cann jet swap outs does not mean that the units
are not cannibalizing to prevent reporting what is currently
perceived asanegative metric. Aspart of this, units should
be informed that extending cann jet downtime beyond the
30-day threshold, when other maintenance considerations
allow, is a positive metric showing effective fleet
management. The new goal should beto have asmany cann
jets as possible become category 1 HQs without letting
them progress to category 2 unless circumstances dictate.
The category 1 HQ metric could then provide the
MAJCOM and Air Staff with an indication whether units
are complying with the new AFI 21-101 HQ cann guidance
and the intent of the Air Force senior leadership to reduce
canns. With thisin mind, it is not known how many cann
jets should become category 1 HQs in a squadron for a
given year, but a squadron that does not have any is
Swapping out cann jets based on thetraditional, invalidated
belief about aircraft downtime. Todothis, it isperforming
canns for the sake of returning the aircraft to flight before
the 30-day threshold is reached, which goes against TO
00-20-2, AFI 21-101, and the senior Air Forceleadership’s
intent to reduce canns.
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Notable Quotes

Logistics comprises the means and arrangements which work out the plans
of strategy and tactics. Strategy decides where to act, logistics brings the
troops to that point.

General AntoineHenri Jomini

Reduction of logisticstroopsiscalled “ cutting out thefat” in pressreleases.
Gen Carter B. Magruder, USA

Let it be admitted that the modern technological revolution has confronted
us with military problems of unprecedented complexity, problems made all
the more difficult because of the social and political turbulence of the agein
which we live. But precisely because of these revolutionary developments, let
me suggest that you had better study military history, indeed all history, as
no generation of military men have studied it before.

Frank Craven

Among military matters, logisticsis particularly complex. Decision should
be made at those points where there is understanding, and only on the
broadest logistic subjects is there understanding at a high level

Gen Carter B. Magruder, USA

The whole of military activity must relate directly or indirectly to the
engagement. The end for which a soldier is recruited, clothed, armed, and
trained, the whole object of his sleeping, eating, drinking, and marching is
simply that he should fight at the right place and the right time.

Clausewitz
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While the war raged in Europe, the US air
forcelay dormant.In 1915, theentireinventory
consisted of 55airplanes, all trainers. Of this
astoundingly low number, General John
Pershing, commanding officer of the Army,
commented that “51 are obsolete, and the
other 4 are obsolescent.”
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rrom Production
to Operations

the US aircraft industry: 1916-1918

Captain Andrew W. Hunt, USAF

Introduction

It may bedifficult to believe, but America sair force hasnot always
been the best in the world. In fact, before American
involvement in World War 1, the aviation
industry in this country was, for
al intents and purposes,
nonexistent. Thisis
astounding,
giventhat only a
\ decade before, the
Wright brothers had

7\

\ made their famous
flight. Shortly thereafter (in 1908), they pitched the idea of using
their new flying machine for military purposesto Army officials
at Fort Meyer, Virginia. Momentum was strong. But
after that meeting, where the brothers’ idea
was met with skepticism, subsequent
efforts to increase the use of the
airplane in a military role were
minimal, at best. The outbreak of the
war in 1914 did little to rekindle a fire
that had, for thelast 6 years, barely flickered. No onewas sure
how Americawould get involved inthe conflict. AsAmerican
intervention in the war became more and more likely,
politicians and military leaders alike sought to determine
where the United States could help the most—and the
fastest. Everyone knew that the US Army would send troops,
tanks, and other equipment to the front, but an opinion gaining
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From Production momentum in Washington was that America might prove

to Operations— amore effectiveally if it wereto provideacombat air force
The US Aircraft to the European theater.

Industry: 1916- Theroleof theairplaneinwar had evolved quickly, from
1918 simple scouting and artillery spotting to aerial troop

support and bombing missions. No longer wasthe airplane
a novelty, it was now a military necessity. In an
impassioned statement to the US Government in the spring
of 1917, French Premier Alexandre Ribot urged the United
States to make a sizable contribution to the production and
deployment of aircraft in the European theater.! Seeing an
opportunity to have a greater impact in the war, not only
on the battlefield but also aboveit, the government began
a renewed effort to establish a legitimate aircraft

This article production base in the United States.

examines the Unfortunately, the apathy pervasive in the industry
state of the meant that serious obstacles existed. Little had been done
aircraft industry  toadvancethetechnology of the American airplaneto the
(and the same level as that of the airplanes flown by other
associated combatants. A limited production base initially proved

completely inadequate to the challenge of contributing

logistics issues) anything meaningful (in terms of aircraft production) to

before and the war. There was no significant information base from
during which to draw technical expertise in the construction of
American these new, military-specific airplanes. And there was no
involvement in prior experience available to direct and guide those in

the First World charge of managing this Herculean task. This was
W, extremely evident in the arena of logistics. Never before

ar. had the United States had to plan for a production and
movement of this size (especially for a new battlefield
instrument), and there had never been an obstacle the size
of the Atlantic Ocean to hinder the efforts of planners to
sustain such an operation. Nevertheless, failure was not an
option. The United States had to provide a sufficient (in
both capacity and capability) air arm if the Allies were to
have any increased chance of winning the war above the
trenches. As a member of the newly formed Aircraft
Production Board said, “The eagle must win this
war.”? Each area of logistics, from production to repair,
presented relatively new challenges to the individualsin
Washington and on the Western Front. In aslittle time as
possible (roughly 14 months), an intricate system was
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established to deploy airplanes and then provide the
battlefield logistics support necessary for the Air Service
to keep the Allied skies clear.

This article examines the state of the aircraft industry
(and the associated logistics issues) before and during
Americaninvolvement inthe First World War. Thearticle
is divided into three separate sections. First, there is a
discussion of the state of theindustry inlate 1915 and early
1916, toinclude existing aircraft, facilities, and production
centers. A second section examines the logistics methods
used and hurdles faced in attempting an unprecedented
rapid mobilization. In this section, the formation of the
organizations responsible for forming the Air Service is
mentioned briefly. The mgjority of this section, however,
focuses on the trials and tribulations of actual aircraft
production, specificaly the American version of the British
DeHaviland (DH)-4. From raw material sto finished goods,
the generation process of asatisfactory aerial platform was
expensive, untested, and time-consuming. Asaircraft were
needed in large numbersin minimum time, this processis
worth investigating. The lack of an existing infrastructure
in the airplane industry meant the production process had
no prior model. Thethird section of the article focuses on
the planning and construction of the Liberty engine. Like
the DH-4, the production of this powerhouse required
logistics efforts unseen prior to 1917.

The Air Service Before the Americans
Entered the War (1915-1917)

While the war raged in Europe, the US air force lay
dormant. In 1915, the entire inventory consisted of 55
airplanes, al trainers. Of this astoundingly low number,
General John Pershing, commanding officer of the Army,
commented that “51 are obsolete, and the other 4 are
obsolescent.”? Even though the primary need for airplanes
was for trainers, it was surprising that the inventory did
not include a single combat (bomber or pursuit)
plane.* (Whilethere were aerial operationsin the Mexican
campaigns, none was considered a combat mission;
airplanes flew observation missions in support of the
soldiers on the ground.)
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Additionally, the military possessed and operated only
two dedicated flying fields: one in Texas and one in New
York.5In terms of personnel, the Air Corps was just as
lacking. Of the 131 officersin this branch of service, only
26 were considered fully trained, and not a single member
of the USmilitary “had actual combat flying experience.”®

While the aircraft situation before the United States
entered the war was dire, few options were available to
correct this problem. In 1915 and 1916, the Curtiss
Company was the lone company capable of contributing
anything substantial in terms of airplane output. Curtiss
was already producing 100 training planes per month for
the British.”Within a year, the number of contractors the
government employed to build airplanesincreased to nine
companies, tasked to produce 366 planes (of which only
64 were ever delivered).®

American Aviation Prepares for War

Inlate 1916, it was apparent that the United States would
soon be amajor participant in the war in Europe. As such,
it would send itsarmy to fight alongside the British, Italians,
and French. But its contribution would not be limited to
therole of the foot soldier. With louder and louder voices,
the Allies embroiled in the conflict across the ocean urged
the United States to contribute a sizable air arm. As the
United States was the pioneering nation in the frontier of
flight, this was hardly unreasonable. However, as
mentioned earlier (and a statement that will be arecurring
theme), the apathy in American aviation made this request
adifficult one. Before 1917, US civil aviation activities
were not at a level that could be considered
significant.®“ America, with the apathy of peace, had been
outdistanced by the billigerents in the science of
aviation.” 1

Formation of National Committee on
Aeronautics and the Aircraft
Production Board
Thefirst signsof lifein the military aviation sector surfaced
in late winter of 1917. On 5 February, officials in the air

arm of the army decided to prepare an initial estimate on
the aviation requirements needed to support an



organization of regulars, volunteers, and the National
Guard. Initial dollar amounts neared a staggering
$49M .1 Again, the capacity of the industrial sector to
handl e these requests was unknown. In thefirst few months
of 1917, the number of contractors employed by the
government stood at 11, and nearly 300 planes were on
order.2For thefirst time, thought was given to managing
the production and acquisition of these materials. The
National Committee on Aeronautics was established in
March 1917; its mission was to bring together the
manufacturing sector and the government since there was
a noted “lack of cohesion.”*¥This organization was
designed to prevent duplication of efforts and keep costs
under control. The committee, headed by noted
paleontologist Dr Charles D. Walcott, recognized the
absolute lack of airplane manufacturing capability and
suggested, to speed up production and mobilization, a
standardized training plane for use by both the Army and
the Navy be adopted as soon as possible.**

In April 1917, the government formed the Aircraft
Production Board (APB) to oversee the production plans
and projections for the Army aviation sector. This
organization was the focal point for al military aircraft
production and was solely responsible for ensuring that
the United States could field a viable air contingent.
Headed by Howard E. Coffin, an automobile manufacturer
from Detroit, the APB began its crusade on 12 April (6 days
after America formally entered the war), with the
announcement of a 3-year production plan: 3,700 aircraft
in 1918, 6,000 aircraft in 1919, and from 9,000 to 10,000
aircraft for 1920.%° Initially, the main focus of the Board
was the production of trainers. The rationale behind this
decision wasthat therewaslittle or no knowledge of battle
planesin this country and that the gathering of information
over the next 6 months (April-October 1917) from the
Allieswould slow production to the extent that the output
realized by manufacturerswould be of little usein the war
effort.’

Since the airplane production sector was so far behind,
the APB proposed adeal with the French that would allow
the military to make a more immediate impact in the air
war in Europe. In May 1917, the United States proposed a
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16,500-ton shipment of men and materials to France in
exchange for airplanes, motors, and land for airfields.*” In
August of the same year, the deal was revised to read that
France would send 5,000 planes and 8,500 enginesin return
for tools and materials.®® This deal seemed feasible, asthe
United States had greater quantities of human and materiel
resources, while the Allies had a greater capability to
produce combat-ready aircraft.’® This early reliance on the
French would be a pervasive theme throughout the war.

American Intervention Requested

Inthe summer of 1917, the French and British governments
applied the most direct pressure to the American aviation
sector. In ameeting between French Premier Rene Viviani
and Britain’s Lord Arthur Balfour, the common sentiment
wasthat the United States could do moreto help the Allied
effort by “sending apowerful air forceto the Western Front
in time to participate in the 1918 campaign.” % Soon after
that meeting, a statement issued by Premier Ribot on
26 May urged the United Statesto furnish aflying corps of
4,500 aircraft, 5,000 pilots, and 50, 000 mechanics. After
thisinitial requirement, Ribot requested that there be 2,000
planes and 4,000 motors built in the American factories
each month until early 1918.2 Ribot’s request may have
had some extreme outside influence. It isrumored that the
impetus for this proposed plan may have come from
Lieutenant Colonel William “Billy” Mitchell.??
Amazingly, these requests were deemed by the Aircraft
Production Board to be attainable.

Many people echoed the sentiments for American air
involvement. Secretary of War Newton Baker said that the
formation of anair arm “seems ...the most effectiveway in
whichto exert America sforcesat onceintelling fashion.”
Orville Wright, still an active participant in the aircraft
industry, commented that if the Allies have a sufficient
number of airplanes to keep the enemy planes back, and
their “eyes can be put out—it will be possible to end this
war.”?

Now that a crude production schedule wasin place, the
military began to tackle the immense logistics effort
required to support this massive mobilization. Not only
were the engineers and manufacturers under aseveretime



constraint, but there was also no experience in the
production of combat planes to make this process any
easier. Unfortunately, for the United States, the Army had
not sent observersto Europeto get the necessary technical
information for the construction of these aircraft.?® “Much
of it [the project] had to be drafted in the dark,” and there
was a“supreme need for haste.” %

The journey of aircraft production began on 24 July
1917, with the passing of the Aviation Act in Washington.
This legislation provided $640M (although this number
would decrease dramatically in the coming year) for
research and design, supplies and manufacturing, and
procurement of airplanes.?” The initial projections for
having 2,500 operational, domestically built aircraft by
1 January 1918 availablefor training were deemed “totally
within reach...and immediate efforts were taken to build
500 training machines.” %

Obstacles to Initial Production—
Inexperience and Raw Materials

The ability of anation to produce and procure materiel is
key to supporting military operations. General Carter
Magruder, a prominent army logistician, noted that, for a
nation to be successful inamilitary campaign, itsdomestic
production must be equal to the expected consumption
in al theaters.?® James Huston, a noted military historian,
added that, in the realm of production and fielding of new
weapons of war, there are concernsin the production sector.
He observed that a new weapon (or piece of egquipment)
may incur “delay(s) in production,” and experience supply
difficulties. Put these two thoughtstogether, and it’s clear
that building an air force from scratch was going to be
extremely difficult.

Perhaps one of the biggest obstacles facing the military
in the pursuit of airplane production was the lack of
experienceinthelogisticsarena. No oneinvolved had any
appreciable expertise in this area, and the events that
transpired in late summer of 1917 brought thisfact to light.
The lack of experience nearly derailed the initial efforts
of the Army tofield aviable air arm beforeit even began.
Other American industries had benefited from the early
yearsof thewar. The Allieshad turned to the United States
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for assistance in the supply of ammunition (among other
things), but they never asked for help in producing
airplanes.® Asaresult, the airplane industry was nowhere
near capable of responding to theinitial requests, and even
the work done since America entered the war had been
“wholly inadequate.”3! The procurement of raw materials
for aircraft production was a huge roadbl ock that faced the
men responsible for building these machines. This issue
would prove costly and difficult.

Raw Materials

Raw materials arethefirst key to production and, therefore
to any logistics operation. Huston notes that the
availability of raw materialsfor an item (and the subsequent
ease of production for that item) is as important as the
battlefield performance of that item.® Little thought was
givento thefact that thelack of any material, whether major
or minor, could lead to the grounding of any production
process. As one observer noted, “no one ever thought that
the production programme. ..could be held up by the lack
of small items, such as acetate lime for aircraft doping.”*
To ensurethe availability of these necessary materials, the
government decided that intervention was necessary. The
government decided that it must manage and finance these
different industries.

The WW [ airplane was constructed mainly of wood and
linen held together by a series of wires, stitches, and
adhesives. Thewood used in the production of the airplane
had to be lightweight, asthe power of the available engines
was not sufficient to lift much weight. At the same time,
the wood had to be flexible and durable to withstand the
poundings administered by both the wind and the ground
(landings could be quite rough). Engineers determined that
spruce would be the best wood, as it was the “toughest of
the softwood.”* The difficulty facing the government was
the collection and processing of this raw material and its
delivery to the necessary production plants. The spruce
reserves were located in the remote forests of the Pacific
Northwest. Accessto that areawaslimited astheroadswere
often impassable. The government embarked on a large
lumberjacking operation, sending approximately 15,000
troopsto harvest the valuable wood in the forests of Oregon.



Thiswas an unplanned deployment, as no one could have
predicted that troops would be used to collect raw
materials.

Since spruce was deemed perfect for aircraft production,
the government sought to keep it out of the hands of the
Central Powers, and the APB announced that “all spruce
would be bought by the government.”* Here, the
government exercised its right to act in the interest of
national security by basically monopolizing the spruce
industry, setting the pricethat the loggers and lumberjacks
could charge per long ton of wood. The spruce was milled
(using roughly 4.5 percent of each tree cut—try getting
away with that today) and sent by truck to the production
plantsfor further refinement to makeit suitablefor airplane
usage.

Obviously, wood was a main concern, but the
availability of linens (for wings and fuselages) and dopes
(a material used to coat the wings to render them flame-
resistant, waterproof, and tight) was also in question. The
need for these two materialswasimmense. In 1918 alone,
the Air Service requested nearly 10 million yards of linen
and 204,000 gallons of aircraft dope. The production of
these materials was already at the maximum levels
available. “Supply could not be increased by existing
plants nor by building new plants” due to the lack of
precious wood.*® Another example of the shortage of raw
materials was the lack of castor oil, a lubricant used in
aircraft systems. To combat this problem, the United States
actually imported castor beansfrom Asiato seed farmland
in this country, thereby creating raw materials.*” The
process of collecting, transporting, and processing these
resources was an important hurdle facing the government
in 1917. Even with the active participation of the
government, many asserted that “satisfactory aviation
material would not be available until 1918.”3®

Aircraft Production

As mentioned earlier, when the United States entered the
war, theinitial need for domestic aircraft production was
solely to fill the requirement for training aircraft. The
Curtiss Company and the Standard Aero Company, with
the production of the IN-4 Jenny and the SJ-1, respectively,
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adequately fulfilled thisneed. However, thereal challenge
rested in the ability of the American industry to produce
combat-specific aircraft in time to make them available for
the 1918 campaign. At the time, there were four major
problems facing the United States in this venture. First,
there was no existing knowledge of battle planes or their
construction. As noted earlier, the US inventory did not
have a single battle plane at the time the United States
entered the war. Arthur Sweetser said, “ At the outbresk of
thewar, no onein this country had any knowledge of what
abattleplanewas.” Second (again aprevalent theme), there
was a shortage of any appreciable manufacturing and
engineering facilities, and capacity prohibited the
advancement of airplane technology. Third, the United
States was geographically removed from the fighting,
which prevented both timely communications and the
expedient flow of information with the combatants on
front. Finally, no oneintheindustry was prepared to handle
the intricate nature of the problems that would
undoubtedly surface with the employment of these new
machines.

Specifically addressing the first area of concern, the
government sent observers to Europe to obtain the
necessary technical data to begin construction of the
airplanes. Therepresentatives, led by Mgor R. C. Balling,
arrived in Europe nearly 3 months after the United States
entered the war. As a result, combat aircraft production
efforts could not begin until early summer of 1917.% Still,
the entire production processwould betrial and error, with
most improvements made after “bitter experience and
disappointments.”* The lack of manufacturing, distance
from the front, and inability to solve technical problems
all surfaced in the determination of what planesthe United
States would actually produce.

Originally, the military decided that the construction
of combat planes would focus on an American redesign of
the immensely capable and extremely popular Spad
fighter. However, the life of the single-place (single seat)
plane produced in the United States was short-lived. On
15 December 1917, Pershing ordered that production focus
on atwo-seat variety of airplane and that the production
of the single seat planes be left to the Europeans.



Subsequently, the reproduction of the Spad was
canceled.? The military then decided that the British
DH-4, adaytime reconnai ssance and bomber platform, was
to be the focal point of the American Air Service and its
production efforts.

The production of the DH-4 was delayed until August
1917, since amodel had not yet reached the United States.
The model arrived in Dayton, Ohio, on the 26" of the
month, and was availablefor use asabasisfor production.*?
The production facilities housing the DH-4 operations
were literally built as the plane was constructed. In 2
months, thefirst DH-4 wasrolled off the assembly lineand
made itsfirst test flight on 28 October 1917. Powered by
aLiberty engine, the plane passed al initial tests and was
now ready for mass production.

After the successful test flight of the DH-4, the APB
awarded acontract for 2,000 aircraft to the Dayton-Wright
Company. Initial projections for aircraft production
showed that 1,475 aircraft would be ready by 3 January
1918. However, nearly 3 weeks after that projected
completion date, the DH-4's production life had just
started. The problems of production were not dueto alack
of raw materials, as government assistance ensured the
requirements were met, but to the continued lack of
experience and technical knowledge in the area of
production. (The manufacturing processes used in the
United States were markedly different than those used in
Europe. The United States mastered the assembly line
technique, best suited for items that could be made the
same way over and over again. In Europe, the production
process was highly specialized, where each item was
manufactured in whole, one item at atime.)

It was not until 5 February 1918 that the first operational
DH-4 aircraft left the Wright plant and arrived in Hoboken,
New Jersey. On 15 March, the aircraft was packed aboard
a steamer destined for France.”® On 8 April, thefirst US-
built DH-4 arrived in France. Nearly a month later, the
aircraft flew its maiden voyage, armed as a combat plane
should be. Although the results of the test flight were
deemed satisfactory, certain changes had to be made to
the airframe, which further slowed production and
deployment. Specifically, the munitions stations on the
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aircraft were of British design and were not capable of
holding US ammunition. New bomb racks were needed.
These were easy corrections, and by the end of 1918, the
DH-4wasin “appreciable production.”* A fully-armed DH-
4 consisted of two .30-caliber Marlin machinegunsin the
nose and two .30-caliber Lewis machineguns in the rear,
plus 220 pounds of bombs. By the spring of 1919, it wasa
viable aerial addition to the Allied efforts. The production
rate of the DH-4 was unrivaled for the time period. Said
Secretary Ryan, “We built more airplanes from month to
month from the time we began than any other nationin the
war built from the time it began.”*

While mass production of the DH-4 was ultimately
successful, aircraft production in the United Statesincluded
other efforts. The government redesigned both the Italian-
designed Caproni heavy bomber and the British Handley-
Page bomber. Three Caproniswere ultimately assembled,
while the Handley-Page never progressed past the
prototype stage until after the war.

The Liberty Engine

Although the DH-4 is a remarkable example of time-
constrained manufacturing of an unproven commodity, the
simplefact isthat aplanewill not fly without a powerplant.
Infact, the size of an air forceis contingent upon how many
quality maotorsit can acquire or produce.“® Coinciding with
the development of the combat airplane wasthe aggressive
production of the Liberty engine. So named to represent
the principle by which it was constructed, the Liberty
engine was the shining achievement of American industry
during World War |. The Liberty’ sroad was not smooth, as
the same pitfallsthat slowed production of the DH-4 were
also present in the engine-manufacturing sector. At thetime
of American intervention, four separate manufacturerswere
capable of building and had built airplane engines.
However, since there were no combat planes in the US
arsenal, all engines previously constructed were used for
training planesonly. Therefore, they lacked the power and
lightweight characteristicsrequired for usein bombersand
pursuit planes. The major challenge, then, was to
accomplish two goals: (1) enable the existing
manufacturersto increasetheir capacity to asufficient level



that would allow them to continue producing these
engines to meet the growing need of the aviation training
program and (2) require the manufacturers to design and
build an engine capabl e of supplying the necessary power
tolift the heavier aircraft. By theend of 1917, thefirst part
of the challenge was met. The Curtiss OX5 and the Hall-
Scott A7A were produced in sufficient numbers to meet
all training requirements. The second part of the challenge
would be more difficult to accomplish.

Since an engine takes nearly twice as long to roll
through production as an airplane, it is no surprise that
brainstorming designs for a new engine occurred shortly
after the United States entered thewar. In May, designers
and engineers met in Washington DC, determined to leave
with the plansfor a new, standardized motor. Unlike their
decision to redesign the DH-4, the government decided
that this engine should be domestically designed and
produced, asthe design differences among engineswould
not be easily reconcilable. The goal for this new maotor was
to remedy all repair problems overseas by using a set of
standardized, interchangeable parts, while allowing for a
marked increase in horsepower over models already
available. After only 4 days in Washington, the plans for
the Liberty motor were completed. The motor was to be
an 8-cylinder, capable of producing 400 horsepower. Of
utmost importance wasthat the Liberty would haveasingle
stream of spare partsto facilitate theinevitable repair needs
overseas.*’

In determining who would build the motor, the
government turned to the automobile industry, which had
the existing technology base to begin the task. Lincoln,
Packard, and Nordyke and Marmon were selected for the
contract, which was awarded on a cost-plus basis; the
contractor would be reimbursed for their costs, plus some
portion for incentives.”® Thefirst engine was assembled at
the Packard Plant in Detroit and sent to Washington for
testing on 3 July 1917. Shortly thereafter, the development
and testing of a 12-cylinder version of the engine,
designed to better fit the DH-4 aircraft on the production
lines, were completed.

Aspromising asthe future of thisnew enginewas, there
were still major problems in the production process. As
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with the DH-4, the projectionson production for 1918 were
overly optimistic, and the production dates were pushed
back repeatedly. The plan was to have more than 9,400
motors produced by the beginning of June 1918. In
actuality, the number available by the end of May 1918
was a little more than 1,100.%° These problems in
production resulted from (as in the aircraft industry) the
total inexperience in the manufacturing of this type of
machine in both large numbers and in a short time. Those
in Europe believed the American method of standardized
production could not be applied to the construction of a
precise instrument such as an airplane engine.®°
Interestingly, the construction of the airplane engine
placed more demands on the manufacturers than did the
automobile engine. Manufacturers were forced to expand
their capacity (facilities and so forth) to handle these
demands.

Manufacturers had to design new machines and tools
to build the engines. Thistook time. In addition, obtaining
materials for the production of this engine was not easy.
The Liberty 12 was roughly 25 percent lighter than a 12-
cylinder automobile engine, so the materials needed for
construction of the Liberty were different than those found
in the typical automobile of the day.

Despite these roadblocks, production of the Liberty
engine reached 15,572 engines by the end of the war, with
production reaching an astounding rate of 150 engines per
working day at the height of production.®! The engine was
popular with the Allies, as it possessed more power than
any other aircraft engine available in the theater. As such,
the demand for Liberty engines was “far greater than the
Air Service's demands alone.”%? Italy ordered 3,000, the
British ordered 300, and France requested a number of
enginesaswell. Interms of raw numbers at the time of the
armistice, the production of the Liberty engine has“never
been remotely touched in the production of any like
complex mechanism.”*3

Transportation

While the production developments of the DH-4 and the
Liberty enginewere of paramount importance, logistically
speaking, nothing can lose a war faster than inadequate



transportation. Without the meansto get the raw materials
from the source to the manufacturers and likewise the
finished product overseas, al the efforts by the industrial
sector would not matter. It islikely that the transportation
infrastructure of the United States was never tested as it
was from 1917 to 1918.

The government realized quickly that transportation
must be made available and that those resourceswere scarce
inthe country already. Asthe production tempo increased
throughout 1917, the means of transporting aircraft,
engines, men, and materiel had to be made accessible.
Therefore, in December 1917, the War Department
established the Inland Traffic Service. This organization
immediately seized the existing railroads and designated
them for war use only. %

Domestic transportation was only half the challenge
facing both the airplane and engine manufacturers and the
military. Timely delivery of the planesand the materiel to
support them was still unproven. Ocean transportation was
the lone option, and in a resurfacing common theme, the
United States lacked the capacity for this logistics area.
Also, the United States had never attempted to ship
instruments as complex and delicate as these new planes
and motors. Whether or not they would stand up to the
rigors of transoceanic shipping was unanswered.

In 1916, the United States accounted for less than 6
percent of theworld’ s 35 million tons of shipping (interms
of vessels).*® Effortswere madeto charter merchant marine
shipsto increase the shipping capacity of the United States.
It was not until 3 yearsinto the war that the United States
chartered seven ships in the fleet dedicated to the
movement of materiel. By the end of thewar, the maritime
transport fleet was capable of shipping 2,310 deadweight
tons.®® The initial lack of tonnage not only hindered the
delivery of aircraft and engines to the European theater
but also complicated domestic port operations. The major
ports of embarkation (Hoboken, Brooklyn, and Newport
News) were choked with materiel waiting to be shipped,
often with no ship to haul it. As aresult, US reliance on
foreign shipping was preval ent throughout the war. These
port facilities ran at or near peak capacity throughout the
war. From August 1917 to the cessation of hostilities,
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nearly 2,000 tons of various materials left American ports
daily in support of the war effort.% Tonnage shipped to
support the aviation corps in Europe totaled 61,000 short
tons. Not included in this total are the quartermaster and
engineer supplies used by the aviation corps (to include
clothes, food, rail improvements, and others).

Summary

The prewar environment seriously hindered the initial
mobilization of the aircraft and engine production
industries. According to established logistics principles,
the initial industrial capacity of a nation is one key to
conducting successful operations. At no time before the
war did the United States possess the required reserves
needed to supply an air arm until the production in this
country reached adequate levels. This lack of reserves
prohibited moretimely entry into the conflict, astherewere
no means from which to fill “unforecasted theater
requirements.” In addition, the initial planning for
production was far too idedlistic to be feasible, given that
there was little or no prior experience in this field of
manufacturing. From a planning standpoint, the ability to
determine what equipment was needed to fill existing (or
planned) requirements was immature, as the planning for
such operationswas|atein coming. Even asthe production
of both aircraft and engines improved, the level of
production reached the level of consumption only at the
tail end of the conflict.%®

The domestic transportation system was vital to the
success of the US mobilization and deployment of the Air
Service in an efficient manner. In 1917, the domestic
transportation system in the United States was entirely
adequate for supporting the mobilization effort. A nation’s
transportation system is key in determining the ability of
a nation to conduct efficient operations. If the
transportation system can be developed, or isin place to
support the necessary force requirements, then the rest of
the logistics system can be brought in linein time to be of
value.® While the logging operations in the Pacific
Northwest encountered problems in road conditions and
weather, the ability of manufacturers to send the finished
goods to the ports was, on the whole, satisfactory. The



government’s involvement in railroad operations (the
Inland Traffic Service) provided the military with the
meansto transport large amounts of men and materiel ina
timely manner. Overseas shipping capabilities lacked,
initially, but were soon made sufficient through
appropriation of a larger fleet and international
cooperation. By the end of thewar, the techniques used to
deliver troops and cargo were among the best available.
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Shaping Logistics—Just-in-Time Logistics

eostrategic, economic, and technological changes will make support of
air operations, both at home and oversesas, increasingly dependent on the

flexibility and responsiveness of the military logistic organization. This
reguires the creation of a highly integrated and agile support chain with global
reach. The most promising strategy to achieve these aims is based on a joint
management approach, teaming the public and private sectors, under long-term
partnering arrangements. While it is probable that organic military maintenance
capabilities will be retained, particularly to address life-extension and fleet-
upgrade requirements, the alliance partners will largely determine the size and
shape of the military logistic organization as part of their wider responsibilities
for shaping the overall support chain. Success will be measured by areduction in
inventories, faster turn-round times, more rapid modification embodiment, swifter
deployment of new technologies, a smaller expeditionary footprint, lower support
costs, and greater operational output.

Thisstrategy requires more, however, than the application of just-in-time principles.
It embraces commercial express transportation; innovative contracting arrangements
including spares-inclusive packages; the application of commercial information
technology solutions to support materiel planning and inventory management;
collective decisionmaking involving all stakeholders; an overriding emphasis on
operational output; and most important, a high level of trust between all the parties.
These changesmay well result in smaller organic military repair facilitiesand the greater
use of contractorsat all maintenance levels, including overseas. Most important, it will
require the military aviation maintenance organization to move away from an internal
focus on efficiency and utilization to a holistic approach that puts customer needs, in
the form of operational output, first and foremost.

As with any new strategy, there are risks. The fundamental building block in
determining a successful partnership with industry is trust. As one commentator
has observed, “ Trust is the currency that makes the supply chain work. If it’s not
there, the supply chain falls apart.”* As support chains are more closely integrated
and maintenance strategies are better aligned, the more vulnerable is the logistic
organization to the impact of inappropriate behaviour. In the past, the risk might
have been minimized and resilience enhanced by providing duplicate or alternative
in-house capabilities backed up by large inventories. This is neither affordable
nor compatible with today’ s operational needs. In the future, therefore, the main
safeguard will be the creation of an environment in which government and
industry, both primes and subcontractors, can function coherently, effectively,
and harmoniously.

Notes

1. AW&ST, 13 Sep 99, 75-82.
Air Commodore Peter J. Dye, RAF
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